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A Study on the Development of Man—power in the Industry

Lim, Tey—Tack
Dept, of Management

{Abstract>

From the far - sighted point of view, it is argued that the industry must make its positive
efforts in order to ensure able man - power for its continuous growth and progress and that
the industry must make a sufficient investment to the job training of its members.

It is also argued that the future job training of the industry must make emphasis on the
human aspect and furthermore make its members recognize the greatness of human being
and also help them cultivate sound job - view, which makes it possible to understant that the
employer and the employees is one same body not the opposite one.
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Kb st: BEEERSolA e RES Sgylre]l By o b, i 92l BT
Blan Qv EFAlsEe] ofwl Kol ol Fiko m s L l=Al HEtsl s LEsh ok

® HRE Tvel el %ﬁﬁﬁﬁﬁ T OR¥RNe BHEHRE T2 awe Lo R kEdela
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A WR FEvhel 1004702 KA¥S RE 1 ML BT PHERE HEE MW
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1) FRER, SHEHES ANBERE ANBE®R 1% AHBRHFR p. 16,

2) SRIEH, HEN i, A& #EE, 1972, p.109.

3) P.E. Drucker, The practice of Management, New York. Harper & Row Publishers Inc:1956 p.
182,
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PEAN HEINKS FTARR HFANALH BREEEE HE/A MiTsle ded (IR, X
HEEQ e Bl 28 A HEY LERS 4888 BiEsld it FLEY BR
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HEIIS WA 2 BEE DL M Y Mol M RS slclele BE IS
VRO EAS RES A o WETRY BARE WY + U oo, =R KE
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2l & FEs o Biol Wsy mEE B HMoR slEA Foa 23l B35S Mko
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o}, cialakslul Fiv¥e]l HBRAL WMEEA A EKEv MBS k¥ BAS K¥ol A
o] Us 2 TR HE7} ol sidiiet,

BENM LRES ENE2)

UEZ e AWEESH HE IS LI
HEel ¥ | ke HE WERENY | N2 A
EBS BRI ERe Al B =t fRel BES Hoy | W mite
ol LRI | MMM E | __ | ztojo} & — |22 @ R 5} 7|
ABIBE ST £ BE I 9 &

A BOH Yo ki
ARIEE S HE
<E1—1>

AR RESH NV FTUURBERGR, TRESE Y K77, A%, 1963, p. 314,

6) BEWE ~VIF7L7 WBREANE LY, 1961, p.203.
7) FhE, FHAEE EWET{LH 1980, pp.162-163.
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O E£EYE En @ £FEE @ BEEEY FHRY @ Higked B © M 2t
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2 2 BIHS HEstolof ek Het”
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©7he #EA,

A BEVSSE Y o e EAN A4S HEES] LRSS B

AR BAES] i Erb obveh el A BElsted 2R SIHS EETH

LE #EIES] "= (need) S ¥ HHER 1 GEH) A e} ®u o
=3 Z2e 37kA fmel etk

BEABES] T = sty

HENES "=,

/ T

DEN HIFE WEEN M tERy Wi
(BB i) (B8 247 (BB #7)
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HEAS Ut CERE, EARE 102 EREC: A HM MEse Rl
94 ool 9 ol zlel REXME HEeht ERL EMGG, ol siel KHIES LEH

< R, $sl7] B34 2244 (Organization Analysis) B 434 (Job analysis) A #8945
#r(man Analysis) ¢l A7}z FjEZT 4 U}, @

8) Eduwin B.Flippo. Principles of Personnel Management 4th edition, McGraw - Hill, KoGaku -
sha, 1976, p.210.

9) Yoder, D.Personnel Management and ladutry Relations 4th edition. Prentice — Hall, 1959, p.292,

10) William McGehee and Paul W.Thayer. “Training in Business and Industry” McGraw — Hill Book
Co, 1961, p.123.
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PLEst e & e 7t RSl f¥R REIIMK HEHE 2 o] foixd g3 7
< MRE WY F gleh

@ #AREA it&el B HEt GREE F4 22 m@mE dYoLd 182 do
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of K Mol Aol MBAEET & 0 MBL KEKKE TEY 5+ A "ok
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11) IR, ABEHE LR, 1982, p.173,
12) Pigors & Myers personnel Administration. A Point of View and Method 9th edition Internationd
Stated Edition, p.281,
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ol A HEIHS KBzl 8B Biyd SEMME HE%e Bnd Rl o7
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& ABRIFES KES HEsty kel oS &2 EHET TS ¥R BREH
Ref1e BAESL MK %S KEY AR #ES Blste A8 HoeE &b '® oy
o7l itgayo R FEReL @2 REHRS BRI ool FRIUCH

E1—3>ollA Ee upebito] B EHRHMWZE EH MEm b Meem Lo %
ERECZ 27 o] E47F e o7 o] RERS MEmlAM Ede KEREE
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13) fHER, BRASEE HFA M, 1982, p.300,

14) &&F, ABEH FHRit, 1983, p.156.

15) @& 4, BARASEHE EBXLRL, 1980, pp.71-72.
16) &7Cis, ATEE HFHMREL, 1983, p.294.
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FEIW] ERS HWS HaBRES #ild BRWR FHataiE ZHeld, ol & iR
A FoREE (E1—-3»F Pk,

3. BENIBS] BWBEE

¥R BEIM et dd ol Fohx FERE KBS F40 ded 2 0bR = #ER
T %S 0228 T3, (Vocational training)-2 #3te o9& 7t E ¥R A
MERS B TEHYIMI 2 (definite form training Course) & #&#3ct, B oS
P¥Mol A W3l D¥EAN HFVIRS BEE A,

SRR BEVINS BBREE ERUHET Lol BHNER 3 #BHEFolee moA Eod
itk TREL #HHe T2=,(Guild) el SleiMe FIEE MABIEE HEHIE
(apprenticeship) 7}2 #k# etz 4 U+,

ol Ff-7d ;0 WM HEVWS: SHMERY MBS 7MY HR Teeldle ) X BES
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sjolct, ol #ss HEEA (master) o] H ol AEkI S HAGEFE oA 7ty
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T EHE A BEAD BEET GRS M3elis Adelvl, e FT M FBIvEr SRES
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B 2 JEHEo REsol vk 8 WBE FASEYE BT sEHma o=
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18) &&E, E¥IEER, HUBRE, 1982, p.10.
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1) %135 (1940—1955)

EEO HEIE Rl Faio MEIK WE 2A BES $2 AL ERoW WY
e {E#iribel Bl A slolul FEiel FHSolA KALTES B BROS 72 Kk
shoivh, el A R OS2k KBS B TREE TR Reted B &M 4~
e ol el TR e BENEE 24 srisha U & 4 o

38 *?"’F)Eﬁ o HEd BES B3 JIMIEHHLE (Job instructor training program) 2|
W7, 1E¥S o= ik (Know how) & BEASI: KAk R, HESHMe BEre =
2o (engmeermg science and managment wall training program)2 #®% B EI#R,
TEREEIME, BRI T2 REMQ BRE XUch

FRAEP Q] 194040 HEBRAF 53] Foll e BEET 9 MG TR #E KR
Ry TR S - -REEE EHEIFIEe] T, W, I(Training With in industry) &I HR&
Wbz stol AxpskA EEsIA e ol X2 J.I(Job instruction | fE¥EIHA LR
A BEEEY EEHE NS M EAZ R J.MJob method | {E¥ikE HEo2A
BEEEe] #EHS mbAlY @) el J,R(Job relations | TFH AL 2A BEEE
WMol #3 REM BHEFE EAE mEA 7w JI8) Solch @ ik $HEo| HiAo
Bffr sl ) 19494 HABBE S #slod o T, W 1% )ﬁ%lﬁ'&% R skal o,

2R KELLEO = FOEBY TH o] MAE] A= °|°J| W2 fif W EREEEE
B HE =2 e o] tgol BHEEE| oich M FECE ﬂﬁ‘r 12, E% —MERES AT
st 0. ]. T(on the job training) " = 8 18y |0} EERg o) DH,» o ] 7}=] off J.T(off the job
training) L2 o128 o8 ol olvh, FHE ZIZog ¢ FE Tedg, BRBEERE
FAF Aol 4 ) AEEH ERSENH o XBR TduxdEe o 48d IFES odfa
At 19494 2Hc] EHE SHM«: FHY THoi HBIe BAAN BEE #HI
sEE oz s M. T.P(Management training Program) % 19504 %%¥ BA BFE
BEstol RMiat@ol ¥ RAIZAC, el ol & ¥ - RE&KL WK Il Frste] FHE
o mE teREe mEat FEEEel ¥ =& FA =dch® = 19494 HA9 G H.Q*®

20) &%, 4R HHE HESFERE mEksida, 1981, p.201,

21) R.A.Peterson. The Industrial Order and Soual Policy. Englewood cliffs, New Jersey prentice -
Hall Inc 1973, pp.68 - 71,

22) Dale Yorder. Hand book of personal Management and Labor Relations, 5th ed prentice — Hal)
1962, Section 12, p. 36,

23) ®RT, ABEHE X, 1981, p.262,

24) Peter F.Drucker. Management : tasks Responsibilities practices, 1974, p. 11,

25) BWET, WiH#H p.262,

26) GHQ+ General Head Quartere] 2t Zie]c},
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ERIE 22,5 PLos RESHCY R¥EN HEJs # #tple o 6H§ LRE
B e = SMlsle REBEC gl @St AlEMe s RMEMRA d5 e ﬁ‘u)
= tEEEdte HEARFCI BEFkA lolMe M2g HR7F BEY Mol 7l s,

BHMRHBE L Kk A BAH ofBplol HEhy AT ®BHE EAste Tshule K
Koz gt AzAE TR 2ol 3 + %‘\E—%— PREEE ] BRRERDS ML
= sk Tl A EAIG Bisholl 4 odEo] MMEE EATH = RES ool MR BE
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HALE omEifo] o,
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HE ¥R FEVIRS FHE KRB HFIK WEHPI KT BB BF I (off J.
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27) &%, HiBE p.22.
28) £%—, WIEH p.24.
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&H 7} E’:JLL?% el g b A fEhE MKBRo R BAssl 234 BARE NS B8
Reffol X#Eslo] BMKIo. R A LAUEHI{TE BHES SSERY WM HAb it &Py WE S
ﬁﬁi(mducements) € ol e} 30

BHME ¥l FHRI RES BdlMe & KB #3 FRol 2 BRMI AW = aRdg
2A ghovd qhslvh, afebd ¥ & BMES A #HI REZA o3 HRl By
g AR FEHE Hemoz ﬁ.ﬁi“}—u Beyoll HYET HEIRS WL Aol Bissich
ol dl FEMEI GENBAE £ AMBE S MEE AmEad AMBRC fL¥iEEde 2
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29) Mgk, BHAAREHER HBBEH, 1970, p.135,
30) H.A Simon. Administrative Behavior : A study of Decision Making Processis in Administrative
Organization 2d ed. New York, Macmillan, 1956, p.214,
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