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Ag B0l FASA Wtk 4F HolA sl LRFd YE}: A
£59 432 7 AAAE BE JdER TasE 4498 2E 24

o7 "Asjol soh(Kanter, 1988, Scott & Bruce, 1994, Janssen, 2000;
Yuan & Woodman, 2010; Lin & Liu, 2012).

7197840 A Fale #gk ojd A AydEs s B2d
T s Este Eo® FA B A9 Tk ool E3FE I

25 ¢ 4 dtk(Kanter, 1988; Neil, Kristina & Jing, 2014). Z2] Ao 2|5

S Aol gae] gne xRdow Adste 4 vk Fel4e Ha

o LA ot Be dyAsk oy, FoAdol gils A% Vx

Azzlolet Azte AFAE Qu, Felge A

lo
>
N
2
2
o
0,

AetE AFAE tH(Kanter, 1988; Staw, 1990; Scott & Bruce, 1994;
Shin & Zhou, 2003; 7739+, 2013)

HAld o del Jide ofy] oA HEt tdEA A 2
A glew, A& g sHE Gl wet vl vdetA B = 3l
t}(Amabile, 1998; Carmeli et al., 2013; Herman, March & Warren, 2018;
o] A1 9], 2003 W7IB 9], 2004 ZHA-HSA, 2017). oW FAELS F
gAE AMw 7HA e FodtE vteo ¥ 5 Qe sEoldal g9
KL, Aoy AqrE ol ofa AfFal 83 ofojr]e]e] ALibolefar
3} tH(Amabile, 1988; Rothenberg, 1990; Jannsen, 2000). =& o] S 2

a

ol
-

=

ftlo



o WalH AEL F48 o Aoy §

b
2

ek A
gt ZoR Aeatal, AHF F8&35 ofoltjolE EEatal 7]E9 ooy
s ZAFst F&I wAAAA IhEete= dEolzt A Y FtH(Lovelace,
1986; Shally, 1991).

FojdS  fuslE A5 (intelligence), A2 (knowledge), Abal %2

(thinking style), 73 A(character), & 7](motivation), 273 (environment)2] 6

N

I 8Qls S Mdom FgAds oldistels HIs AAde A=ol
A tH(Sternberg, 1996; Amabile, 1998; Gruber & Wallace, 1999). <A<
7l Aabd digk AAa Ze AFAQl A2 (expertise : knowledge-
technical, procedural and intellectual), &9 Al Aol FAsHA HL3kd &
AZ A 7 Ade=7tol digk oA Alal 7] (creative-thinking  skills),
ARAem ZAE fdsty] g WA A WA 3 5 7(intrinsic
task motivation)¢] o2 H TR Amabile, 1993). ©] A 7}A|7} FelA

& FAsHe aclolw, o P4 aclel weh FoA Sge] AfHty F

AL gakeh Fab ko] dozrg o] Aol osiM 2o dn= B4l
A AEArel Febte] Az AgS ayshA ¥ old #uA Al AT
A vl Utk olHE FAA wTel WEA gy 9ol ¥ T2

Stk w@<emd] 24 FAELES] 9ol Ui dirtE B
T Aent MEEX o ARl Ak e] o] & 2dste] 27 Al
&

| =olAa dth(Deluga, 1988;

ofs
ol
k1
J
ofs
ol
rlr
&
1o
2
vk
inj
hinad
=2
)
ot
i
>,

o

Hater & Bass, 1988).
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A5 93] AFE AL Bass(1985)0l o&l o]&o] /Md3t ¥ A cHBurns,
1978; Bass, 1985; Hater & Bass, 1988; Avolio, Bass & Jung, 1999; Avolio
& Bass, 2004). R4 ZHa2 x2o] 7dst= AHE 7t st =
4 pAese] F744Q welg olne Pryer gelHn 1 FHasT}
gae Fwsta Qe 49 #40 f714

g
o5 2% FAHT Astd dgetel 44E FEHE duder 1 F

4
Y
lo,
%,
Sy
=2
2
o
e
=
[

RS L L

o
o|N
of
ofr
ol
=l

2 tH(Barling, Weber & Kelloway, 1996; Dvir, Avolio &
Shamir, 2002; Lowe, Kroeck & Sivasubramaniam, 1996; Waldman,
Ramirez, House & Puraman, 2001; A% 3], 2013). 984 gy =7 +
ddsolA MEHd A4 Y 245 B3 78U AEHS =o)L Aop A
Ade FHsEE moFol FAYLY AeAde =9 ddE Il
Ha AR s S wAA drHe]FH €], 2009; =& A £, 2011).
24 < g7t
ZIste 93 AedS vete Jidolth(Katz & Kahn, 1978). %2 4

ftlo
2

[e)
IT

.

gt 24 FANe] e FYsE TRAZNA 24 5

Hung, 2010; A< Zd=, 2016). o) A7MA AW &5
F2 27 TAYY] ARE FHete Wl #dEE st #ajo] okt

gato pRE FHA SHE FAS/ A% P g papoe

21 tH(Cummings, 2004; Chow & Chan, 2010; Chen & Hung, 2010).
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A2 ol &3 W7

A1d WE A 84 (Transformational Leadership)

.‘

WA euye 249 el @ MAs ANGoRA A THAS
o ANRE FUAT D AFe Adskel oA Atus Fey wd

=2t} (Amabile, 1996; Bass & Avolio, 1997; <=4 -& 4+, 1999). o] ¢

<y
o

1154

He] FAS FEAA Z2HAFHLES A2 A, &7 7HAE WA
MZE 713E F2T & =S JAHAHFR] d5S A @ H(Burns, 1978).
oje} Zo] WMEH TyE ZATFAHYER] HE A8S Fa FH4YY H
L5 TAACE WA AHE FEsH do

H It
gAdsty] e =AY nAd &9 i et W] Al #9171
z24, WA E7FEEA 7 ol de AHE olEo] | A= Fy
Ads F4e3 AtH(Gong et al, 2009; Grant, 2012; =&A ¢, 2011; 7
Al &, 2012; w8 294, 2013).

WE A o4 selece] FALAE AFAtel wet thkstA Ao FH o
TaEol Xt skelaclel 48 AiE Jhe ~vH(charisma), JE A e
(individualized consideration)= A 27}A 2 FiEdte A¢%E ATHIL S
9], 2012; o] ¥Al, 2014). 7}&l 2wk, A4 A= (intellectual stimulation), 713
A w2 AA AR FEREE A% dthBarling et al., 1996; #A Y
Ak wAd #2005, %ol ], 2010, a5, 2011; A4, 2011; A X F),



2013). ©]4A 3= (idealized influence), A4 & 7]4 <] (inspirational
motivation), 7IH A wlg], (A AFolet= v 71A 1Y xdozm FERE

A H(Bass, 1985; Picclo et al., 2006; Colbert et al., 2008; Grant, 2012;
Grant et al, 2012; Bennett et al, 2018). == o4 &S F71+ 31
gom HFse olAA  EA(idealized attributes)2t o]AA  HAE
(idealized behavior), @ 7A S7|3Fof, /WEZ #je], X2 A=Foz =AA 5

M2 TR A% At Gong et al, 2009; Herman et al, 2018).

HE A g4 shelals ol AddFEd= =24 AHoste
Tk 71 AeldE AA A=, NEA wiE el 14 7] d(high
performance expectation), H] A&l 2 3 & (articulating a vision), &

7'<
¥ 5% (fostering  collaboration), 9 &® 2 (providing an appropriate
model) 2] 391 81E& F7tste] AA 6712 St 5% At (Wang et

al, 2005; st 2], 2013)

<EI> HIAHAHY Fd8A
AL
A7 T
N A&
o idealized attributes o intellectual stimulation
Herman et al. 5 o idealized behavior o individualized
(2018) O inspirational motivation consideration
0 idealized influence o intellectual stimulation
Bennett et al. 4 O inspirational motivation o individualized
(2018) consideration
0 idealized influence o intellectual stimulation
Grant et al. 4 O inspirational motivation o individualized
(2012) consideration




:[L/HO/\

A4 S
7 A&
O inspirational motivation o intellectual stimulation
Grant 4 o idealized influence o individualized
(2012) consideration
o idealized influence o individualized
(attributed) consideration
Gong et al. 5 0 idealized influence o intellectual stimulation
(2009) (behavior)
O inspirational motivation
o idealized influence o intellectual stimulatin
Colbert et al. A O inspirational motivation o individualized
(2008) consideration
o idealized influence o intellectual stimulatin
Piccolo et al. 4 O inspirational motivation o individualized
(2006) consideration
o fostering collaboration o high performance
o intellectual stimulation expectation
Wang et al. providing an appropriate | © articulating a vision
6
(2005) model o providing individual
support
O charisma o intellectual stimulatin
Barling et al. - idealized influence o individualized
(1996) 3 - inspirational consideration
motivation
E R X o Wy ri4
(2018)
ozl 9 o)A P o 7iEA wiz
(2016 4 | o 74 B o XA A
7178 7he] 2t o AA A=
3 A1 wied
(2013) =
DEEDET o 1A 4]
et 9l 6 e ) o AEH e
(2013) AE 54 o AH A3




A7

:[L

QA

o= M g

A F- &

a3 9
(2012)

FFel 2=t

S RERE

A7
(2011)

o FFelz=nt

=R

o AA A=

PN
e

(2011)

o FFelz=nt
o Zelue

o AA A

Fap oK)

R

<l
(2006)

o el
o 7914

o AA A

-4

>~
(o
=2
X
i)
nj
=2
=

o

A Azsta
v] gktH(Bass, 1985; Piccolo et al., 2006;

Hsto] A=
Colbert et al., 2008; Grant,
HEA gy #ek o)A w2 A A
el A dFHel o T-7F Wol o] Fofxl Ao FALE L
2l thH(Hater & Bass, 1988; Bass, 1997; Judge & Piccolo, 2004). £3],
Falds 2 a0 ol ths)A T4
A 0] 9t}

, 2017;

O
RS

3|
pud

Az
EX

W & A

A |

F4H Fge ML A

) Ao AFHu

¥R L], 2016, HWHA

, 2006; °]& 7], 2010; ¥



[y

1N e WeE el wilds

9]

ek 9 2018). 7Rl e} ¢

7] &

o2 Hi3 tH(Grant, 2012; A
ol B, AdA 29y

S

5

Al ]

Al dt Aabrr vedet o

,_—ll.

O

T 9, 2012).

=
=

5o} 7},

el
700

ATHWang et al, 2005; Piccolo et al., 2006; Gong &

il

Huang & Farh, 2009; 125<, 2011; =& <], 2011, A A5 €], 2012).

AL
;OO

el

"
i

=] 9], 2015), By e HlvtolB HAS

4

AR % A

—
fite)

Gl
=y
pyl
el
o
o

—_—

<

, 2014). A =

A

A7ARE AHE

-
1

of 2HFNW7L A =EEAH

FH HH 71%7F 719

g WA eEAle AT el H

o

WS Ao Yo riEHEA ¢, 2017).

AL
;OO

[©)

Ao

sl 2

yl 7HA

-
1

D EREE e
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<:;2> WA gua o A
?i:[LX]' = =
(A% TFoHT FauE
- transformational leadership _olagE= wmEday

Herman et al.

- creative personality

(2018) - personal contr.ol. 73 BN

- follower creativity

- Transformational leadership

- Followers’ performance - wgdgggy =24
Grant o

- Beneficialry contact gl Ao AH(+)<]
(2012) - Perceived prosocail impack A

- Psychological empowerment

Feirong et al.

- Individual innovative behavior
- Outcome expectations

 CERRERCE
588 EAY ¥

A A el Aol

(2010) - Distal antecedents sk 717 29
- Intrinsic interest el ddet S
™
- employee creativity
Gong et al. |~ CmPlovee leaming L EREEE N T
(2009) orientation o A(+)e] 77

- transformational leadership
- employee job performance

- Goal importance

- Dyadic goal
congruence

- Within-team goal

importance

LRI

Colbert et al. . organizational
(2008) importance congruence performanced] 4 (+)2]
— 1 1 o]
Organizational performance 21
- Performance -
- Transformational leadership
- Attitudes
- transformational leadership
. - task performance _wE RO 247
Piccolo et al. | - OCB qele] Axe] A(H)9
. . . RS o]
(2006) — job characteristics g

- intrinsic motivation
- goal commitment

_11_



A%

(o) Fams Faug
- Transformational leadership
Wang et al - Task performance HE A g 4o task
(2005) - Organizational citizenship performance®] A (+)2]
behavior A
- Leader-member exchange
- HaA g] =] /]\:1 B
EEX 3ol e yel  2A T
= e Fejdel A(+)9
(2011) - A& AT, A 27
T, dAdolE Hs) =
S.EEEER
AEF 9 |- 2429 EEERIE R TR
(2011) - A4 AF 5ol Z(+)e B
SRR ERE:
— WA A FA gAY FYgAd
Au& s A=l Ao <
2R gl g, kel WE A E A
201 - % T2
O e o ey, zmESl
ce A(+)e] 4%
wegnge A9
EEEER A P ERREL
AEL-E4T | - AN A o AgAow Qg 7
(1999) - A71AE Agae A7d%
- SN Zahs gErglel Sl
ol A

_12_



A28 F9A (Creativity)

H 719489 S S FAHCE 7E EAHES Besta
HNoZ gE&AE =olv FHE as o] ghoh(Kanter, 1988; Staw, 1990;
Scott & Bruce, 1994; Hellreigel & Slocum, 2007). 9A 8 343 H531
A2 AbE) o] WistE A A4S A dEude 9 ol Al Ves T
getA Xetar AR HYuds 8T HAa, o] w ST AR
sfefride] Fojgdoletar & 4 Atk FojAdel wiE A= A, w3

& FHoR wARGoL A4 49T WAAE AAHoR ATseE o

THA7 e At
Fojdol digk dnbAQl AFeoje vy E3gsta g Mdoes daE
vith o2 A E Holx JrH(Mumford & Gustafson, 1988; Scott &

Bruce, 1994; Amabile, 1998; Carmeli et al, 2013; Herman & March &
Warren, 2018; +-#t<5 2], 1998; #A7]& <], 2004; o]/d+t-olth4, 2016). =
2ol Felddt #Estel Woodman 5(1993)2 oS Moyt e
MZE ofolyofe] 4 sHE AAMs= Aom Aosta ok FoAd 9
NS Aelstel Bd, Feojdoldt Ao dastu 53324 ofolrojt}
AFE Ee ZrRAE T2 At @AM dAm FelHoer dEdts
AL ugdtiar & 5 Stk AL A of" LA AAd el A
4

 Urtes QA AAA HAHor BRiE A A=

_13_



<E3> B4 AL

=)

S

T4k

A58

Herman et al.

creative personality

O creativity

2
(2018)
. . team creativity
Li )
angding et al 1
(2014)
problem construction 0 idea evaluation
Carmeli et al. | and identification o idea implementation
(2013) idea generation
Solmaz et al employees’ creative
(201 3) . 1 behavior
Amabile O expertise o creative-thinking skills
(1998) 3 O motivation
ZATELESY] Ay
=HF-ATA | e ase] HeH
(2017) T e 8
HlES . xo T ol
h T 1l 1
(2017)
Alel AjEaL &3k of
opditeeleHd | olels A UE F
(2016) =
O]Z{)LO,J 9,] g'ng—ql Aé]ﬂ]'
. 1
(2016)
A7)8k 9 o Hf(strategy) o zZ(organization)
(2054) 4 | o 4% (human resource) o #tJ4(leadership)
o] &4 9] © FAAA o WAH HHE]
008) 3 FelH Abarr)é

_’]4_



a
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0

Fole)

(3

A58

F
)
H
_&o

o

7N

A7

)

il
o

o)
@
Mo
Mo
)

W

Uz

)
™
!

=)

O

3], 2011).

. O

il

a7 9

o

=

ﬁx%

=

=

=

[e)
oJAolg} M gkth(Kanter, 1988; Hellreigel et al,

3

0]
pul

e,

34

3l oF

S
}
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<HE4> B B APAT
A= = =
(A TFaMT FauE
- transformational leadership L oabmEe e A
. . i gul R R e |
Herman et al. | - creative personality A3k gele] 2ol Ao
(2018) - personal control 25 A g
- follower creativity er eve
- expected contributions - " gAY g5 #4
- offered inducements H YAAE HZo o}
Jia et al. - work-related communication g "HY 7k #Ae %
(2014) density dagrt e '
- task complexity Aol dF7 B
- team creativity o Wi #AZ o 2
- employee creativity
Gong et al. |~ emplovee learming S CEEERE B
orientation o (10 7
(2009) - transformational leadership = el
- employee job performance
- creativity-relevant personal
characteristics
- job complexity el X o] A
Oldham et al. | - supervisory style ML el g
p y Sty
. . performance®] A (+)¢]
(1996) - creative performance ratings 717

- patent disclosures written
- overall performance ratings
- intentions to quit

o] 4F - o] T4
(2016)

- wate] FAYAE B
A, 223, AR ol
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A3d ZFFA 3 (Job Performance)

2013; A2 9, 2013; frold 9, 2016). A3E SAst= /gl @
et AR, JeAdd, At ol A FESIE IHEH
9], 2003; Q15+ 9], 2007). BHE FAst= A dF A7 wet =
AA F(task performance), HFdI(duty performance), 2547 (job
performance) &2 F&3}7]% 3t (Gong et al, 2009; 214 <], 2007, 4
s 9, 2014). d¥td o g Ayi= AHAFAIA(ob performance)®t A}

(organizational performance)® =LA &3 4 2l
AT e 249 Hiay d9S @57 9t FAddEe] g =

o) Avjoln], xA o] Aol YojA AFAe] FEL YEhE TEHeln
4549 Aol h(Millar, 1990). 24 TFA L] HAEL Faets oA

224 &2 #gyrt 7idistes Ady &S tste deln, Aol z4l
o A ATE tsr] A& =dite AR e ARRCAA FoAx 39
EXE A AHALEE udtti(Katz & Kahn, 1978; Williams &

2AQe Ade 20 A9 AF, B2 o, wole) Fo AvA

AFSE ARUE DAVEE, 2HEY, APRFE B AR AXE

K

T8 = JdtDyer & Reeves, 1995 vilE4-ALA &, 2003). Kaplan &
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TH 8k
A4
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Fu et al revenue growth o comparative firm
' 2
(2017) performance
Gong et al. , job performance
(2009)
Kahya , task performance
(2009)
o financial perspective o internal business
Kaplan et al O customer perspective perspective
(1992) . 4 O innovation and learning
perspective
ZeH Ao o AT R
o)A 9 2713 7}, A 7 - 23
© T = —
(2016) 2 Fngrtel og Ay | - B2A
7 At
A 2 o Aeld el AH/FA
@Ay o4, ABA, A, @
EXE
AR
A e | R
han R 84 (e}
(2015) e
495 9 -2l Hauantity) Q% 14 (initiative)
(2014) 4 %1%-0] A(quality) Ak el aate] A
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Feirong et al.

- individual innovative behavior
- outcome expectations

- A YA ool
588 EAS ¥

A A el Aol

(2010) - distal antecedents 3tk 717 299
- intrinsic interest Aol gdet s
=
- employee creativity
Gong et al. |~ e”?pkt’yf.e learning - gAY AY ARA
orientation
. . U= A+ #
(2009) - transformational leadership % (el 2l
- employee job performance
- transformational leadership
Wang et al | task performance - W H g4 e] task
(2005) - organizational citizenship performance®] A (+)¢]
behavior A
- leader-member exchange
- goal importance
- dyadic goal importance
_congruence R EELED
Colbert et al. :;V; ol:tanecaemcogr?aruence organizational
(2008) portanc g performance®] A (+)¢]
- organizational performance 77

- performance
- transformational leadership
- attitudes

Piccolo et al.
(2006)

- transformational leadership
- task performance

- OCB

— job characteristics

- intrinsic motivation

- goal commitment

- g geaol task
performance®] A (+)2]
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A48 AHBFHF(Information Sharing)

dukH o2 A= doly BEue Ao ¥ & MESE, JHE 7HA AL
A Az A F Y fFE&3 FEHE JtEEHARX JAFAE v st
(Davenport & Prusak, 1998). AH Hrt} ¢ & sdo=z x| 2o] 2ol gl
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L% lth(Bartol & Srivastava, 2002). B X = %] 2] 9]
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A5 % 2 tH(Nonaka & Takeuchi, 1995). ¥
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@ ez AEEAY AdN HAY o6 gt ARER WitY dzEel

=Y EL olHFH A HdHe] a1 3
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2005; Solmaz et al, 2013; Schreurs et al, 2013; =-&%I, 2003; #EH] <,

o
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2
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e
o
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2014, ARG -HFYAE 2016). ARTHFE ARE AT FA ¢ A4
H e AT Az o] FojA = AHO Ao wIE = Hgolgta A
9J3}7| & &Fal(Szulanski, 1996; AAH-ZLF, 2014), =2 dlFolA A

ARES FHHECEA 240 JBe Aaet AHel BAoldn Ao
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Schreurs et al. , o 1r11.fonnatlonfshanng O decision-making climate
(2013) chmate
Solmaz et al. ) O organizational climate
(2013)
Carmeli e 4l , o 1r;fe@d knowledge eil(te%”nal knowledge
(2013) Sharing sharing
0 knowledge sharing knowledge—sharing
Chen & Hung 9 self-efficacy activity(induding  knowledge
(2010) contributing and collecting)
Chow & Chan , o al':tltl.lde toward knowledge iﬁbjei:tlve n(;l@ about
(2010) sharing owledge sharing
Riordan et al. ) o fiec1s1on.mak1}r11g. o basgi rewards
(2005) o information sharing O training
Nonaka & o soc1ahza.tlor%(faceftofface) o 1nte@dlz?tlon(onfthefsrte)
O externalization O combination
Konno 4
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TIO3 1.172 930 083 14204 | .115 865
TMO1 1.000 .836 - - 214 /700
TMO2 1.045 855 081 | 12.847 | .200 7731
w8 2 2] 1] 4] TMO3 1.028 344 082 12582 | 213 713
TCO1 1.000 .889 - - 152 7791
TCO02 1.088 932 063 17381 | .103 .869
TCO3 901 .880 062 |15338 | .151 75
TBO1 1.000 816 - - 256 666
TBO02 979 879 077 1127755 | 144 73
TBO03 71 .804 085 |11.183| .255 646
C01 1.000 .868 - - 155 753
C02 975 833 075 13075 | .198 694
21 0] 4 Co4 966 847 072 113484 | .173 718
C05 1.009 842 076 13322 | .198 709
C06 987 807 080 12353 | .247 651
Co7 920 N 079 11599 | .362 694
EIO1 1.000 673 - - 315 675
EIO2 1.344 142 176 7.649 385 17
QR EIO3 1.205 716 162 7.424 362 D12
EI04 1.149 104 157 7.321 301 495
EIO6 1.176 715 158 7.421 345 012
JPO1 1.000 821 - - 239 675
B JPO2 1.025 847 088 11632 | .205 17
JPO3 71 641 095 8.108 A22 All
JPO4 .880 143 .090 9.778 312 002

)\
o

fd
i

_IZi

i

=

i

X = 462.438(df = 303, p < .001), x*/df = 1.526,
IFT = 950, TLI = 941, CFI = .949, RMSEA = .060
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Hola AHWH(B=0.175, p<0.05),

o
3 (B=0.350, p<0.01), 3 (B=0.288, p<0.01), {%I(B

s

A}

Q

()

?;51_

-0.204, p<0.05)°] °Ff

0.362, p<0.05),

A(+)9)

?;51_

(8=0.268, p<0.01)°l ©F

o~
T

=0.659,
Holx= Zo

AR (B

o) A (B=0.524, p<0.01),
0527, p<0.01)ell 5 A((+)o] AaA

=
=

p<0.01), 253 3H(B

4B

il

F A dAR A

oL =
_11:?5

-0.291, p<0.01)°l

0.278, p<0.01),

0.317, p<0.01), 1= (B=0.266, p<0.01), = <1(B

()] ZHAAZ Yk

?;51_

0.208, p<0.01)+= °Ff
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<EIT> F8 Wl AAAA A Ay

He | FHA 1 2 3 4 5 6 7 8 9 10 11 12 13
1.744 .66 A7 1
2.9% 2.14 .85 | .376%x 1
3.%8+4 3.34 57 | .228%x | 520%x 1
4.2 9] 2.92 98 | .327#x | 765%x | 597wk 1
5.2 % .63 A8 | —.179% | — 419w | —624wr | — 401w 1
6. 2&AF 3.46 1.37 | .217sx | .790%x | .331sx | .803%x | —272%x 1
7. 9579 .84 371 -.022 167% | .225%x 065 | —.322%k .087 1
8. A A .97 A6 | —.120 | —-.072 | -.046 | -.014 -128 | -.006 | —.074 1
9.9 3.20 1.33 | —.024 | .216%x | .229%x 183% | —.285x .106 149 | -.133 1
10. ¥4 T4 3.85 72| 291w 125 | —.063 151 .068 .085 | —.056 142 | —.235w 1
11. %3914 3.71 .70 100 | 311 164% | .295%x | —.163 204 .060 162 | —.055 | 524w 1
12. AR F5 3.49 66 | 317#x | 266w« 056 | 278 .066 .208% | —.082 062 | —.092 | .659%x | .528%x 1
13. 254 3 3.82 71 175% | .350%x | 288k | .362%x | —.204% | .268#x .077 135 | —.134 | .527#x | 757#x | .535%x 1

Note. N = 145, #p<0.05, *#p<0.01(%Z

1739 grs o440), F4(), 2. AR 1 2041-8304] WIRK(1), 3041 o ’&~d0Al WRk(2), 404 ©]3~50A] wIRE(3), 5041 ©]3~60A4] wRk(4), 6041 ©](5), 3.8+ : 1E(1), WEMRH2), Ul
Z3), dtLE4), 4.45 ¢ AH/FA), @), HEFEQ), 2EEW@), FAFG), A7 6), 5,45 ¢ vuls vjE A5(0), A1), 6.25AF ¢ 1drR(D), 1d o] d-3d iRt
(2), 33 o)3-5d 7Rk(3), 5 o]~10d WHk(4), 10 o]/d~201d mIwk(5), 20 °©]d(6), 7. GFFE ¢ orHe A 45(0), A9 R 4D, 8. 2AA - HrEs £=A(0), 71EF A9
(1), 9. ®AY : 6 ©]ak(1), 7~8(2), 9~108(3), 11~12%(4), 139 °]H(5)
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<118> WelA 2qynt AR ojyiA At
27 2
Variable Model 1 Model 2
B t B t
4 -.004 -.049 -117 -1556
t}o] 337" 2.261 .237% 1.848
R 026 214 153 1.451
25 .369" 2.203 148 1.011
A -.041 -.384 -.098 -1.073
TEAF -.302F -1.799 -.133 -.914
A 052 632 024 .344
<524 132 1.643 047 668
g4 -.254"™ -3.072 -.137% -1.894
LR SI7 7.033
RY/R%; 249/.197 A457/.415
F starisric 4.788™ 10.862
Durbin-Watson 1.383

1) N=306, T p<0.1, *p<0.05, **p<0.01, ***p<0.001( %=
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FEHE S Mty & o R dE AR Fde A3 F-5A
ZF 3% Durbin-Watson#ts ¥ Holol gt} F-SA %S FoFess 37
gelsteiof 3kil Durbin-Watson #& 25 7|02 QA dEo] 9IS
HFS Sfof gt SEWFe} FEHEAT BAE EE Model 29 AS F
= 10.395, p<0.001% YEFE 2™ Durbin-Watson a2 1474=% 20 +F 3}

o ARGl A3 oz AT T SyHle] sk FEHHQl
o] gl R2 #S Bd 204 AW EW 446%(FAHE AT 40.3%) = 1}
1)

ol A9 GFE AL AR yehth ol AARARLL F
geig WA o Felgdel A9l BAe dAse Aotk
3, Model 1914 BAESE 5 ATt frolojd S Bole A

S AYEYE 2E5AFPR=-0408, p<0.05) F(-)o] HdFL Holi 9 or}
o] (8=0.506, p<0.01), & F(B=0.370, p<0.05), %A 4 (p=0.169, p<0.05)<
A0 d&FS v A= A= YEN
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<E19> WA il Folge] dHRA A
E ke
Variable Model 1 Model 2
B t B t

4 -.069 =187 -.189° -2.493
t}o] 506™ 3.313 3997 3.088
R -.139 -1.111 -.004 -.034
25 370" 2517 135 915
A -.057 -.522 -117 -1.276
TEAF -.408" -2.369 -.228 -1.552
A .029 .341 -.001 -.012
<524 169 2.047 078 1.104
g4 -.120 -1.417 .004 055
8 A 2 v 4 549 7.404
RYR%.q 211/.156 .446/.403
F starisric 3.860 10.395™
Durbin-Watson 1.474
1) N=306, T p<0.1, *p<0.05, **p<0.01, ***p<0.001(FZ
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2. AYH ATy AR BA WS, B

riy

Al

Aarel Me A A Adse] AR Aloje] Feldo] uj)EE

Bl Aolgka o Zakgith <3#20>2 Model 29 Model 3& @52l 2
Hel meA ey 950 AT Aol Felgo] WARNE PF
s A EgolT)

Qo A mo] ElFshx] Eldt= BAFS FEA I Durbin-Watson
Zkoltl. Model 39 EAI3S AHEH FEA S 23.383(p<0.001)ol A 2
3ta Durbin-Watson < 17622 Ueh}E o=z gdexo Ro] gy

RS

A 017082 Aolxles AT & vk 19

Bakel 0.549(p<0.001)°] frolgt RS &AdT = Utk 1832 Model 34

S welA duilel fo5] tebdel uteh Folgo) WA iy
T

Mk AT Apelel A R A A
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<®20> AolAe] oisEat A Az}

273 2 ke 2 5-7d 2
Variable Model 1 Model 2 Model 3
B t B t B t

4 -117 -1556 -.189° -2.493 .003 043
t}o] .237% 1.848 .3997 3.088 -.016 -.152
R 153 1.451 -.004 -.034 156" 1.904
25 .148 1.011 135 915 062 551
A -.098 -1.073 -117 -1.276 -.024 -.333
TEAF -.133 -.914 -.228 -1.552 011 097
A 024 .344 -.001 -.012 025 454
<524 047 .668 078 1.104 -.003 -.047
g4 -.137F -1.894 .004 055 -.140™ -2.495
LR B17 7.033 549™ 7.404 170™ 2.504
&4 6317 9.367
R%/R%q; A457/.415 446/.403 678/.650
F starisric 10.862" 10.395™ 24491
Durbin-Watson 1.474 1.689

1) N=306, T p<0.1,

#p<0.05, **p<0.01, ***p<0.001(%FZ
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g <3#23>2 wild 2dan 435S dd FEREHS AFEsto] b

Havs dopr gl =@M AR ITHFY HFS TAHCE £1 SD Fhol
A A sk Fh(boot LLCD ¥ Z33t gh(boot ULCDAFeld] ‘0S *3}s)ar
A=A ARE A58 AT

<¥23> SPSS Process ZAmj7/jg1t AZ

2524 3}
14
Boot indirect effect Boot SE Boot LLCI Boot ULCI
-1 SD(-0.6162) 3592 0587 2528 4838
M 3104 0524 2172 4228
+1 SD(0.6162) 2615 0544 1659 .3810
Index Of Moderated Mediation
Index Boot SE Boot LLCI Boot ULCI
YR -.0740 .0324 -.1396 -.0126

Note. boot LLCI=boot indirect effect 95% lower limit value, boot ULCI=boot indirect effect 95% lower
limit value, bootstrap sample size=5,000

M1z M+1 SDel FAete]l &k gh(Boot LLCDI 3k gh(Boot
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FEEERERIERIEEE Y

2 YAl YHede F43 Model 19 A3E Ayrd 784w (B
=209, p<0.1)& 2 FAd el oFstA A (+)] S A= Aoz FHY
o} 283 Model 2014 ZelAdS FEHMFE s Ao W

)

SR dAgsta wEA fuie apelaclst Fods A FYsdn A4
A= (=263, p<0.05)2 FoAdel Q(He] FFE A= Aoz AU
o}

akA ek o 2 Model 394 9] A3tE vy sid = uie (B=.233, p<0.05),
Zb ARl odE] fejstan, wiEgEel FejdE ol (B=65],
p<0.00D)% Zlo] s let. wepA Feojds WA g skelasl =
A 7 ) bk veve 2l ekl
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<m24> ool upfa BN At
2 2 3 2574 2
Variable Model 1 Model 2 Model 3
B t B t B t

4 -.115 -1.556 -.194° -2.549 011 192
t}o] 233 1.848 408" 3.142 -.033 -.322
R 153 1.451 -.007 -.065 158" 1.939
25 134 1.011 156 1.043 032 284
A -.104 -1.073 -.104 -1.114 -.036 -511
TEAF -.122 -.914 -.243 -1.641 036 .320
A .029 344 -.006 -.083 033 601
<524 .058 .800 .061 838 018 331
g4 -.134% -1.801 -.004 -.056 -.132" -2.320
o] A d g 095 7115 215 1.616 -.045 -.443
7154 175 1.231 159 1.112 072 660
A4 2= 085 677 263 2.094 -.086 -892
UEELE .209% 1.603 -.037 -.285 233" 2.351
o4 651" 9.633
R%/R%.q; 459/.404 A456/.400 .690/.655
F starisric 8.238" 8.123™ 19.850"
Durbin-Watson 1.514 1.708

1) N=306, T p<0.1,

#p<0.05, **p<0.01, ***p<0.001( %=
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The Effects of Transformational Leadership on
Job Performance : The mediated moderating
effect of Creativity, Information Sharing

Dong Hoon, Lee

Abstract

Recently, Companies need a new management paradigm: innovation and
creativity as a way to gain a competitive edge in a rapidly changing
business environment. Innovation changes the enterprise through a series of
procedures, included developing new knowledge and improving business
processes based on the creativity of the organization and its members.
While many studies have been conducted on innovative leadership that is
most relevant to the creativity underlying innovation, there is a lack of
research on moderation and mediation for various variables in relation to
innovative leadership and job performance.

In this study, we are looking for ways to better utilize innovative
leadership in fostering leaders and applying education and training.

The president's innovative leadership is to check the relationship between a
worker's job performance and explain the effect of worker creativity,
information sharing, and the effect of adjustment.

The study targets employees working in public institutions, and the survey
participants visited the survey in person, explained the survey questions,

and conducted the survey. From July 21 to August 30, 2018, a total of 186
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surveys were distributed, and a total of 180 responses from 31 teams, 31
leaders and 149 team members were collected, and 176 parts, excluding
unsatisfactory responses, were used for the analysis.

The results of the study are summarized as follows: Transformational
leadership affects a worker's job performance with positive and creativity
mediates when it affects job performance. Transformational leadership can
be seen as enhancing the creativity of workers and enhancing the personal
performance of workers. In other words, the job performance of a worker
increases as the creativity of the worker increases. Creativity is mediated
and mediated in the information sharing when the transformational
leadership affects a worker's job performance.

The following is a summary of the implications of this study. Research
was presented in terms of the manager's innovative leadership in the
operation of public institutions, which has a positive impact on the worker's
job performance. It was confirmed that information sharing is an important
variable for positively affecting the job performance of workers. To solve
the problem of the common method bias, the results of a questionnaire
consisting of different team leaders and team members were analyzed as a
single questionnaire.

The future direction of research calls for further research into transformational
leadership and job performance, and additional longitudinal studies to identify

continuous changes in worker creativity and information sharing.

Keywords : tranformational leadership, creativity, information sharing,

job performance
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Wed 23 B35

H 35 s AE &3
1 I make others feel good to be around me.
o144
2 ) Others have complete faith in me.
J
3 Others are proud to be associated with me.
I express with a few simple words what we could
4 d should d
o) 714 and shou 0.
5 =75 I provide appealing images about what we can do.
6 I help others find meaning in their work.
7 I enable others to think about old problems in new
ways.
3 A4 I provide others with new ways of looking at
A}=F puzzling things.
9 I get others to rethink ideas that they had never
questioned before.
10 I help others develop themselves.
11 7N A I let others know how I think they are doing.
Hi & ) .
12 el I give personal attention to others who seem
rejected.
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#26> Fejde] 54 dwwd (e
H 3 3= AR 73
1 This person often develops creative custom-made
product/service packages for clients.
9 This person often uses creativity to develop new
clients through different means and channels.
This person often uses creativity to increase sales
3 AR C
s forces in different ways.
R EL - -
4 This person often develops creative methods for
promotion and sales.
5 This person’s work is creative.
6 This person’s work is original and practical.
7 This person’s work is adaptive and practical.
<HE2T> AR F4 AEE(EE)
H 35 s AE &3
1 Company goals and objectives are clearly
communicated to employees.
9 The channels for employee communication with top
management are effective.
3 Top management is adequately informed of the
important issues in my department.
| ARFS
4 Company policies and procedures are clearly
communicated to employees.
I often have to rely on the grapevine to get
5 ) . )
job-related information(reverse).
6 Most of the time I receive sufficient notice of
changes affecting my work group.
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<HE28> A S8 HAEEH(ER)
H 35 s AE &3
1 This person makes significant contributions to the
overall performance of our work unit.
9 This person is one of the best employees in our
work unit.
—— A4
3 This person always completes job assignments on
time.
4 This person’s work performance always meets the

expectations of the supervisor.
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