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Table 1. Definitions of Authentic Leadership by Researchers

Researcher

Definition

Terry (1993)

The ability of a leader to genuinely inspire and influence

others towards a shared vision or goal

George (2003)

Leaders who are self-aware, genuine, and transparent in

their actions and interactions with others

Ilies et al.

(2005)

Leaders are true to themselves, aligning their values and
actions, and they promote a positive and ethical

organizational culture

Gardner et al.

(2005)

A leader who constantly practices self-awareness and
self-regulation and has a positive influence on himself,

members, and even the organization

Shamir &
Eilam (2005)

A person whose leader role is a key element of
self-concept, who has a clear self-concept, has goals
consistent with the self, and whose behavior is

self-expressive

Walumbwa et

al. (2008)

A type of behavior that allows organizational leaders to
promote positive self-development through a high level of
self-awareness, internalized moral perspective, balanced
information processing, and relational transparency based
on positive psychological competence and ethical

atmosphere

=7 Kim (2018), Kim (2022)2] dI+& X8t A4

4828 H4de A addel g Fo AgATE AestH <Table 2>¢}

Faguy



Table 2. The Components of Authentic Leadership by Researchers

Researcher The Components of  Authentic Leadership
Sense of Distinct Self
George (2003) Genuine heart
purpose value discipline
Unbiased
Ilies et al. Self- True
information  True behavior
(2005) awareness relationship
processing
Positive
Avolio & Self- Self-regulati Positive moral
psychological
Gardner (2005) awareness on 1deas
capital
Gardner et al. Self- i Self-regulation i
Relational Balanced Authentic
(2005) awareness _ _
transparency processing behavior
Central
Shamir & component Self Self
Self resolution
Eilam (2005) of self concordant expressive
concept
Self-regulation
Walumbwa et Self- _ Internalized
Relational Balanced
al. (2008) awareness _ moral
transparency processing

perspective

= Kim (2018), Kim (2022)2] A5 Fxste] A4

dutd o7 AAEHA e 319 2215 Walumbwa 5(2008)0] A A g zpofel2]
3 73 ARAY, #A4 FHA, ste =Y #A 471 FAA ] S

o4
A5t gtk AAZ Aol Uzt Ayl FAR kP olseta

xdste s9golth ol w8 Fo Y, A 5, "He2 T =5
FTHGardner et al, 2005). dA2 ‘GAstd =9 #AAolat Furt H=u
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drAE e WAstd =Yool e dk AU AFE wQves A94E
At (Walumbwa et al., 2011).

SAME U R o|FX dAFte e AYAE LR AFEe] HEE
olH, FaAke WA EA L dwbtEAbe] 2AAWHE(Kim & Kim, 2017,
Park & Lee, 2019; Song & Seomun, 2014)¥, ZZ-&F44(Song & Seomun,
2014), A Z(Eum & Lee, 2022; Jung & Han, 2019), A&l % <A 7k 2 Fqt
=(Yang & Jung, 2023), 22 234 (Lee, 2017)o &S vz} =3 F=7F3 AL
o ARGl HEas dWtsAbe] FAAYAE, "92 9 FH(Yoon&
Kim, 2016), 2z % %<(Kim & Han, 2019; Lee, 2022), 7t= %3 (Kim & Han,
2019)0] EolAH, EHHE(Kim & Park, 2020), &% A 3(Yun, 2016),
e ot (Lee & Song,
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FEEARe] WY Aol Aol v A= oA dueHETE B2l
qdde o= Ao yEuten, FsAle] Ay ol el 1A

h=]
A&7 FARAAYAES T3] A8d A27S FAA A (Cho & Jang, 2020).
olH§ A AFE F3MA XAl Aol o

of gk mAYF Bae] BolAa lae FAT + 3



olo] o]l th(Kim, 2008). 77l e] a5 qko
| o) FAEHE ZAANYES
Atk ANV P FS ALg] dure] Aol FAF3 9o I
FrNHez B ow AEA V)5S dEsA e d 7193 tH(Smith et al,
1983). AtEwmitt Aeolsh= viel A= 29l
gt 57HA AL AER FAE =97 M Bo] €851 lth(Jahangir et
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Table 3. Definition of Organizational Citizenship Behavior by Reseachers

Researcher Definition

Katz & Kahn  An act that goes beyond the official role

(1996)

Smith et al. Actions of members that are more than a prescribed
(1983) formal role and that benefit the organization

Bateman & Individual actions that allow the organization to operate

Organ (1983) effectively through voluntary actions, regardless of the

organization’s formal compensation

Brif & An act of voluntarily helping and cooperating with one’s
Motowildo colleagues to serve oneself, which is carried out for
(1986) efficient organization management, not for official job roles

Organ (1988) Discretionary best practices that are not directly and

clearly identified by the formal compensation system
Graham (1991) All positive community relevant behaviors
George & Out-of-the-box actions that members voluntarily perform

Brief (1992) and contribute to organizational effectiveness
Altruistic behavior that facilitates the social functioning of

Podsakoff et an organization, helps colleagues within the organization
al. (1993) themselves in relation to job performance, or helps

colleagues who have asked for help
Z2]: Nam (2022) FFarsto] 143t




Organ (1989)& ZAAWYES oled, FUA, 494, 94, Felyel 57
A 39 9o TG o b4 (altruism)'e 44 Bl
5

o] TE& I/ FTe TiH, EE v dee LI FHA

(conscientiousness)' & ZA A A 245 HAshe] AssES Holx F
g FH= PFe Wi}, ‘A A (sportsmanship) S F2Z oA WHAEE &9
1% 5% AUstd A4S By Addow WHAA Yrte EES Eikth

‘of] 2] 4 (courtesy) ©|
& HastA Zi= A, FoIA(civic virtue) S F2 3} whde] F AR A]
7] #8222 =AY A=54 ol Z9dste AS E3H(Chang,
201590 <1-8-%).
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o] 2 &=(Kim

Table 4. The Literature Review of Organizational Citizenship Behavior focus

on Nurses
Researchers Independent Dependent Result
variable variable
Yoo (2016), Organizational
Emotional
Lee & Han Citizenship Positive effect
intelligence
(2017) Behavior(OCB)
Choi & Yoon
(2012)
Self efficacy OCB Positive effect
Kim & Park
(2008)
Han (2012) Emotional labor OCB Positive effect
Workplace
Yoo (2016) OCB Positive effect
spirituality
Lim et al.(2013) Self leadership OCB Positive effect
Kim & Park
Empowerment OCB Positive effect
(2008)
Kim (2013) Nursing experience OCB Positive effect
Woo & Ko Experience of
OCB Negative effect
(2020) incivility
Lim & Choi Hope, Grateful
OCB Positive effect
(2017) disposition
Seong et al.
Nursing performance OCB Positive effect
(2008)
Seong et al. Person—-environment
OCB Positive effect
(2008) fit
Kim & Jung Psychological OCB Negative effect




(2021)

contract violation

Kang & Kim
(2018) Emotional
OCB Positive effect
Park (2009) regulation
Jun (2003)
Turnover
Park (2016) OCB Negative effect
intension
Nursing
Kim et el. (2012) OCB Positive effect
intension
Psychological
Park et el. (2016) OCB Positive effect
ownership
Park (2009) Organizational
OCB Positive effect
Jun (2003) commitment
Lee & Han
(2017)
Organizational
Kim (2015) OCB Positive effect
justice
Song & Seomun
(2014)
Kim(2019)
Song & Seomun Authentic
OCB Positive effect
(2014) leadership
Yoon (2020)
Chang (2007) Internal marketing OCB Positive effect
Han (2010) Social support OCB Positive effect
Organizational
Han (2012) OCB Positive effect
support
Joo & Han Superior’s
OCB Positive effect
(2013) emotional intelligence
Yoon (2013) Organizational
OCB Positive effect
Kim (2013) culture
Supervisor’s
Kang (2019) OCB Negative effect
abusive behavior
Lee & Song Superior’s personal
OCB Positive effect
(2011) characteristics
Yang & Kang Supervisor’s OCB Negative effect




(2017) conflict resolution

Kim & Kim Empowering
OCB Positive effect
(2019) leadership
Transformational
Kim (2011) OCB Positive effect
leadership
Lee & Song
Ethical leadership OCB Positive effect
(2011)
Transformational
Park et al.
transactional OCB Positive effect
(2009)
leadership
Organizational
Lee (2018) OCB Negative effect
cynicism
Ko et el. (2017) Social capital OCB Positive effect
Organizational
Kim et el. (2012) OCB Positive effect
socialization
Ko (2008) Collective efficacy OCB Positive effect
Choi & Yoon
(2012) Job satisfaction OCB Positive effect
Park (2016)
Song et al.
Work engagement OCB Positive effect
(2019)
Job characteristics
Lee (2006) OCB Positive effect
Embeddedness
OCB: Organizational Citizenship Behavior
=7 Lee 9 Jang (2022) A& Faste] A7 A8 g
Se) e Aol 2AAUNEL AAA FEo] AR ofe} 24
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of that Aabxe], 9 W 5ol et A+, A
3 o Bl 3o 7)olE 4 glo] =
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WAL foRA B A7t ol FelAn Yok Aze] Ade AAT, A
g3t 5 ol woplA By A7sel gom wAHA wek AR vEA P9
93 ek tEA 4ol 5L <Table 5> Y2l

Table 5. Definition of Trust in Leader

Researcher Definition
Johnson & Confidence in the values of the leader, favorable attitude
swap(1982) between the leader and the members of the organization,

and the psychological state of trusting and relying more
on the leader in a positive emotional state felt in the

mutual relationship

Greenberg & The belief that leaders are treating them fairly is the
McCarty (1990) belief that leaders will recognize themselves and require
them to take important actions in the organization rather

than coordinate or control themselves

Mayer et al. Willingness to accept other people’s actions in the

(1995) expectation that they will act important to their trustees

Rousseau et al. A psychological state of willingness to accept the risk that
(1998) may be on one’s boss by forming positive expectations for

his or her boss’s actions or intentions

Lewiciki & Positive expectations that members (underlings) have for
Saunders their bosses as a result of confidence in what they do
(1990)

Makenzie et al. The degree of fairness, honesty, loyalty, faith, and support
(2001) perceived by organizational members in their interactions

with their superiors

=211 Kim (2022)= #Faste] AA g3t

Mayer 5(1995)& @ Jopge] 582 the) A3t wag A9 9RE
T el 2AGe] AYF PEL B4
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W s SAHZAQ 9SS vt (Yang & Mossholder, 2010). 5, 4l
e @d] FE EYA AdS do] AN sS S8l 29 7pA A

A FEe 7l stheE Aol thg <Table 6>& JARIE ] T8 Al A9

Table 6. The Literature Review of Trust in Leader

Independent Dependent
Researcher Effect
variable variable
Podsakoff et al. Transformational Moderation
OCB
(1990) leadership effect
Mahdikhani & Transformational Mediation
Team performance
Yazdani (2020) leadership effect
Khalil et al. Authentic Mediation
Work engagement
(2019) leadership effect
Farid et al. Authentic Mediation
OCB
(2020) leadership effect
Bandura et al. Authentic Mediation
Task cohesion
(2019) leadership effect
Authentic Knowledge sharing, Mediation
Zeb et al. (2020)
leadership Creativity effect
Mediation
Lee et al. (2006) Servant leadership Job satisfaction
effect
Mediation
Oh (2021) Ethical leadership OCB
effect
Moon et al. Authentic Job satisfaction, Mediation
Work engagement
(2015) leadership OCB effect




Mediation
effect
Mediation
effect
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6. A=A

i

B oAFod =HE A5 SPSS Statistics for Windows, Version 26.0 Z =2
23 (IBM Corp, Armonk, NY, US.A)S o]&3to] t}h3 o] #4353

) e Awmd 54 2 sdy vl A4, 1sake g

s He Ao A H A, (FEAFY
oAl F el 2 A3 }ol+= independent t-test®} one-way ANOVAZ o]
4-3Fo] 43} aL, Scheffe” test® A A58

3) Lraekel el At WA YA, tEARe ElHAlE, AN F e G

oft

= Pearson’s correlation coefficientE o] &3fo] H A5} T},

4) Zx3AZF A2 o] Al ke AT A I ks Abe] =AW EY

guile] F&HW 2AAMAF M= GRS FAFATh Al WA DAl
Ae Bguse AU RS JuAH} FEUE 2HA UGS

g el HEEst Ag @ e A uAddt e v EEst
AT s vlaste] gyAlE o wiAgsE dEstdh mAEse] o4 4
=5 93] Hayes (2013)¢] PROCESS macro 54 4= o] &3o] Bootstrapping
= AAAT RPN FERFY A7 Durbin-Watson A5FE At

goto] Aasgon, SYUS o BFIHYL BAAFAFVING A5
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AMLe 26~3047F 638 (40.6%) 02 7 wow, AHe o
(832%)°]1 2ttt Z2E el wEo] 105%(67.7%)olR e HFsH e = 138
5(89.0%)°] 7HE Wtk HeE AubtEAL 1397(89.7%), HUztEAL 169
(10.3%) ot & dAd="e Hyr 853+6.77d¢1 o, 51d wwto] 614
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ARt HAFHE 4T dE Y 128%(82.6%) 22 7+ wktt

< Table 7 >
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Table 7. General Characteristics of Participants

(N=15b)
Characteristics Categories N % Mean=SD
Gender Female 129 83.2
Male 26 16.8
<25 21 135 31.79+6.58
26~30 63 406
Agelyr) 31~35 3 206
>36 39 25.2
) Single 105 67.7
Marital status Married 20 299
College 8 5.2
Educational background University 138 %
Graduate school 9 5.8
Staff nurse 139 89.7
Position 16 103
Charge nurse
<5 61 39.4 8.58£6.77
. 5~9 44 284
Total clinical —career(yr) 10~14 18 116
>15 32 20.6
<3 52 335 540+4.55
Clinical career at  working 374 41 %5
unit(yr) 5-9 41 265
>10 21 135
<2 62 40.0 297+2.68
Clinical experience with 2~3 4 98 4
present unit manager(yr) 4=5 30 194
>h 19 12.3
General ward” 64 41.3
Intensive care unit” 41 265
Nursing unit Operation room‘ 28 18.1
Emergency room
22 14.2
/Outpatient clinic?
: : 3 shift 136 87.7
Shift pattern of duties Fixed shift 19 193
. Tertiary general
Hospital type 128 82.6
hospital
General hospital 27 174
Total 155 100.0
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rlo
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g Thdol 384+ 74 oItk A A A= 253 whdel 18.08+4.21F

olen], WERWAE 58 el 36284k ZAANYE AA Aot

757 vl 552146745 oA e, HH AL 53 wbRol 3.68+45% o] At st

AFEE9 Haee A 3562647, A 321817, AR 3.33+.674,

o oJutE 4.08+.517, olB}Ad 4.22+55% o] i}, <Table 8>
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Table 8. Level of Authentic Leadership, Trust in Leader, and Organizational

Citizenship Behavior

(N=15b)
Total
Average
Factor Items Range Min Max score
(MeantSD)
MeantSD
Relational
5~25 9 25 18.85+3.47 3.77+.69
transparency
Internalized moral
4~20 7 20 15.49+3.03 3.87+.76
. perspective
Authentic Balanced
Leadership 3~15 3 15 10.68+2.81 3.56+.94
processing
Self awareness 3~15 3 15 10.75£2 .57 3.58+.86
Total 15~7 27 7 55.77+10.16 3.72+.68
Cognitive trust 5~25 25 19.18%3.71 3.84+.74
Trust Affective trust 5~25 25 18.08+4.21 3.62+.84
in Leader Total 10~50 19 50 37.26£7.33 3.13£.73
Conscientiousness 3~15 6 15 10.69+1.92 3.50%.64
Sportsmanship 3~15 3 15 9.63+2.42 3.21£.81
Organizational  Civic virtue 3~15 3 15 9.98+2.00 3.33+.67
Citizenship Courtesy 3~15 8 15 12.25£1.53 4.08%.51
) Altruism 3~15 8 15 12.65£1.65 4.22+.55
Behavior
Total 15~7 34 74 55.21x6.74 3.68+.45
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Table 9. Differences 1in Authentic Leadership according to General
Characteristics
(N=155)
b
Characteristics Categories Mean=SD t/F
(Scheffé)
Gender Female 3.82£.62 3.61 .001
Male 3.24£.77
<25% 3.87+.76 1.30 207
Age(vr) 26~30P 3.65£.70
seY 31735 3.61+.65
>36¢ 3.84+.61
Marital status i/};g‘li d gggigi 224 027
Educational College? 3.65£.68 0.8 928
University” 3.72+.68
background Graduate school® 3.78£.76
Position Staff nurse 3.72+.67 0.3 768
Charge nurse 3.67£.75
<5? 3.64%.76 1.50 2218
—~qb +
Total clinical career(yr) 33031 A igg;gg
>15¢ 3.78£.59
. <3 3.66+.80 1.14 335
Clinical career at 4P 361+.63
working unit(yr) 5;18; gggigg
Clinical career with <28 3.81+£.73 1.02 .386
) 2~3P 3.58£.64
present unit 4~5E 375+ 56
manager(yr) >51 3.68+.73
General ward® 3.87+.66 3.97 .009
Intensive care unit” 3.78+.50 (a>b)
Nursing unit Operation room*® 3.43+.70
Emergency room
3.74£.69
/Out patient clinic?
) ) 3 shift 3.72+£.71 0.10 .924
Shift pattern of duties Fixed shift 371442
Tertiary general
) 3.73£.63 414 680
Hospital type hospital
General hospital 3.67+.88
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Table 10. Differences in Trust in Leader according to General Characteristics

(N=155)

Cognitive trust

Affective trust

Characteristics Categories
MeanzSD  t/F MeantSD  t/F
(Scheffé) (Scheffé)
Gender Female 395+65 374 001 369+.80 260 010
Male 3.26+.89 323+.95
Agelyr) <95 390+83 1.11 345 356+90  0.83 479
26~30P 3.75+ .81 3.63+.85
31~35° 3.76+.73 3.44+ .83
>36¢ 401+.55 3.75+.81
Marital Single 375+80 -236  .020 349+86 -232 022
status Married 402+ 57 3.84+.77
Educational College® 383+91 (.12 885  363+48 0002 998
back d University®  3.83+.74 3.62+.87
ackgroun Graduate
3.962.59 3.60+.79
school®
Position Staff
384+76 001 994  362+84 0.12 988
nurse
Charge
3.84+.60 361+.90
nurse
Total <5 372+.89 249 062 352+.92 166 179
linical 5~9P 3.74+ 65 351+.81
cimica 10~14° 418+ 57 3.92+.67
career(yr) > 154 3.99+ .56 3.77+.79
Clinical <3 373+88 171 167 357+83 051 673
career at 3~4P 3.72+.77 357+.89
working 5~9° 3.97+ .52 3.62+.77
unit(yr) >10¢ 4.06+.62 3.82+.81
Clinical < 381+83 078 507 372+84 056 645
0 2~3P 3.74+.78 3.57+.79
career Wit 4~5° 4,00+.52 35193
present unit
>5d 3.88+.65 355+.85
manager(yr)
Nursing unit General
401£68 510 <001  374+82 372 130
ward?
Intensive (a>b)
393+ .53 3.68+.64
care unit”
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Shift pattern

of duties
Hospital type

Operation

room*
Emergency

room
/Outpatient
clinic?

3 shift

Fixed shift
Tertiary

general

hospital
General

hospital

347£.19

391+.78

3.84+.77
3.78+.56

3.83+.69

3.87£.96

0.36 21

-19 085

3.25£.90

3.81+.83

361£86 -0.26 793
3.66+.70

361+79  -.037 971

3.62%1.09
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Table 11. Differences in Organizational Citizenship Behavior according to

General Characteristics

(N=155)
b
Characteristics Categories Mean=SD t/F
(Scheffé)
Gender Female 3.72+£.45 2.78 .006
Male 3.46+.37
Age(yr) <25 3.84+.44 4.02 .009
26~ 30" 3.63+.38 (a>c)
31~35° 3.50+.48
> 364 3.81+.48
Marital status Single 3.60+.44 -3.39 .001
Married 3.85+.43
Educational College? 3.58+.52 0.29 751
University” 3.69+.43
background Graduate school® 3.64+.66
Position Staff nurse 3.67£.45 -0.46 648
Charge nurse 3.73+.47
Total clinical career(yr) <5% 3.71+.40 2.44 .066
5~9° 3.56+.44
10~14°¢ 3.61+.50
>154 3.82+.49
Clinical career at <3 3.71£.44 0.71 H50
: _ 3~4° 3.72+.40
working unit(yr) 5~0° 350+ 46
>10¢ 3.70+.55
Clinical career with <27 3.69£.48 0.14 937
. 2~3P 3.67+.34
present unit 4~5E 371+ 40
manager(yr) >5¢ 3.63+.64
Nursing unit General ward® 3.77+.43 2.34 .076
Intensive care unit” 3.76%.45
Operation room° 3.56+.44
Emergency room
3.61+.48
/Out patient clinic?
Shift pattern of duties 3 shift 3.68+.45 -0.15 .883
Fixed shift 3.69+.45
Hospital type Tertiary general
3.73+.41 2.32 057
hospital
General hospital 3.47+.55
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4. A= HA, 2yAlE, 2AAR Y E ke gy

AT gty AAGA, AU, 2AAUNYF] BASE Ldotr ] $59
Pearson correlation coefficientsE 3}t < Table 12>

ZAA Y52 A EH A (r=.384, p<.001), AAA 212 (r=.299, p<.001), A
A A F(r=39%, p<00De A=A Aol dew, I HS AAA AlF

(r=2831, p<.001)¢} AA A 21=8(r=.689, p<.001)¢t =2 F4 FddAE BN

Table 12. Correlation among Variables

(N=155)
Organizational
Authentic  Trust in Cognitive Affective
Citizenship
) leadership Leader trust trust
Variables Behavior
r(p) r(p) r(p) r(p) r(p)
Authentic
1
leadership
Trust in 817
1
Leader (<.001)
831 915
Cognitive trust 1
(<.001) (<.001)
689 935 712
Affective trust 1
(<.001) (<.001) (<.001)
Organizational
384 379 299 395
Citizenship 1
(<.001) (<.001) (<.001) (<.001)
Behavior
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Table 13. Mediation Effect Analysis of Trust in Leader between Authentic

Leadership and Organizational Citizenship Behavior

(N=155)
2
| F R
Variables B SE B t P (Adj-
Authentic leadership 52.14 676
) 87 05 81 16.20 <001
1 — Trust in leader (<001)  (.663)
Aut(})lennc. leéder?h1p . . Y e o 705 P
— Organizationa . . . . .
2 Citizenship Behavior (<.001) (211)
Authentic leadership
—Qrganizational A1 .08 .16 1.28 202
Citizenship Behavior 1.22 253
9 Trust in leader (<001)  (218)
—Qrganizational 12 .08 19 1.55 123

Citizenship Behavior

Durbin—Watson=1.735, Tolerance=.320~.804, VIF=1.244~3.127
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om (B=81, p<.001), AAA Aol Folg s W HAH(B=.69, p<.001). 2%
AddA AU AN F Fold TS VA= AR e TR
=31, p<.001). 3FA A FAA A== 2AARAEA FoJgh JIFS | HA
(B=29, p=.007), AAH AFHE= ZHAAR AT ol FFS v A FATHB
=147, p=.143). 4GANA 2&ANM e WAAYAHe wEFI
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mA = Ao Yelyg A HAh b 2-2 A4S GAE AF o
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Table 14. Mediation Effect Analysis of Cognitive trust and Affective trust

between Authentic Leadership and Organizational Citizenship Behavior

(N=155)
Variabl B SE B T p : K
ariables
(p)  (Adj-RY
Authentic leadership 58.38 703
N 88 05 81 1689 <001
— Cognitive trust (<.001)  (691)
1 Authentic leadership 23.88 492
) 86 08 69 1106 <001
— Affective trust (<.001)  (471)
Authentic leadership 770 938

— Organizational Citizenship 21 .06 .31 410 <001

Behavior (<.001)  (.207)

Authentic leadership

— Organizational Citizenship 18 .09 .28 209 039
Behavior
Authentic leadership

— Cognitive trust - 19 08 -20 -147 143

— Organizational Citizenship 6.99 277
Behavior (<001)  (.237)
Authentic leadership

— Affective trust 16 06 2 276 007

— Organizational Citizenship
Behavior

Durbin—-Watson=1.764, Tolerance=.260~.784, VIF=1.276~3.848
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AE TS T 23 JAYEA I 248 E] BACNA AAH A= v

-
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Al gkow, BAA e wiyfE¥H(B= 133, 95%CI= .009 ~ .261)9] 1= +-%t

o] Fal QA ok A A A= e v aatrh 4S5 Ao <Table 15>

)

o
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Table 15. Mediation Effect Analysis of Variables by the PRECESS Macro

(N=155)
Effect B SE LLCI ULCI
Total effect 208 051 108 308
Direct effect 183 088 010 357
Cognitive
. 108 085 277 051
Indirect  trust
Affecti
effect eeHve 133 063 009 261

trust

LLCI: Lower limit confidence interval, ULCI: Upper limit confidence interval
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B 4 2T ALE S
D A8994d =7

Re: [Mind Garden] Message from contact form - Order Questions
~ HUAIE  Mind Garden Inc <info@mindgardencom>  VIP
ZEAR  Kiju Yun

20229 12E 8 (5) 28 11:50

Hello Kiju Yun,

Thank you for your message.
You have ordered the free ALQ Research Permission.
This document includes a permission letter for use of the instrument.

Let us know if you have any further questions.
Best,

Katherine
Mind Garden, Inc.

On Wed, Dec 7, 2022 at 5:48 PM Kiju Yun <info@mindgarden.com> wrote:

mind garden

Tools for positive transformation

~ HulARE  MEZHO| [ 8F / 2SS | <seomun@koreaackrs  VIP

QHSHM ET0 TAM|HAETO| AFRS SiEECt
HB|ESH ARAIS| T TS AFESH Z40|L| ATSHA|7| BIEILCE
F2017 5|A|Z BrEch

HeHop £

KOREA UNIVERSITY Sigma Theta Tau International
College of Nursing Lambda Alpha at Large Chapter

GyeongAe Seomun, Ph.D., RN

Professor and Dean / College of Nursing, Korea University

President and Governance Chair / Sigma Theta Tau Int1 Lambda Alpha-at-Large Chapter
Tel:+82-2-3290-4034, 4920
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2) @ AlE =F-Kevin Mossholder, 7 &l &

RE: [EXT] For asking to use "trust in leaders" in South Korea

~ HUHARF  Kevin Mossholder <kwm0003@auburn.edu> VIP
weAE  271F

20229 128 12% (F) LT 718

Kiju Yun:

Yes vou can use the trust measure. Please cite the article if you use it.
Best regards,

Kevin Mossholder

From: & 7|5 <kijuyun@naver.com>

Sent: Saturday, December 10, 2022 2:06 AM

To: kmossh@auburn.edu

Subject: [EXT] For asking to use "trust in leaders” in South Korea
Importance: High

RE: §AHIZ| HY =7 S0 R HE-LICL
~ HUARRE U E <haekim@ulsanackr> ~ VIP

eAE 871
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3) ZAAWHE ©F - Podsakoff, Philip, 2} 5<% 7 3}

Re: For asking to use "organizational citizenship behavior" in South Korea
~ HHARE  PodsakoffPhilip <philip.podsakoff@warrington.ufl.edu> VIP

seAE 27|

Bl

2|

19l ¢
12 (

[

20229 12

ne
o
ra
ra
[

=)

Kiju:
You have my permission to use the scale you refer to -- as long as it is for research purposes.
Sincerely,

Phil Podsakoff

From: &7|3 <kijjuyun@naver.com>

Sent: Saturday, December 10, 2022 2:29 AM

To: Podsakoff,Philip <philip.podsakoff@warrington.ufl.edu>

Subject: For asking to use "organizational citizenship behavior" in South Korea

Re: ZEAINIWE HEAET AB 59 RHEYLCL
~ HUHARE  XES <dochah@skkuackr>  VIP
Hh=Al  kijuyun@navercom

20239 18 26¥ (B) 2F 416

A E0] 2ol APE SHICH Gt 2 TE|71E B Ch
2|0, ZEAREE WY &7 AFEH AHBSHAIE L

Mjs ALBEA|ID, ABtA|= 20| 25 O|R0{X|7|S BIELICEL
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ABSTRACT

The Impact of Authentic Leadership on Nurse's
Organizational Citizenship Behavior Mediated by

Trust in Leader

Yun, Ki Ju

Department of Clinical Nursing

Ulsan University Graduate School of Nursing
Directed by Professor

Kim, Yeon Hee, RN, Ph.D

Purpose: This study aimed to identify the mediating effects of trust in leader
on the relationship between the authentic leadership of the nursing unit
manager as perceived by the nurses and nursesorganizational citizenship

behavior.

Methods: Data were collected from 155 nurses working over 1 year at a
hospital in Seoul. The research model was designed based on the PRECESS

Macro model 4 and analyzed using the SPSS 26.0 program.

Results: The results show that authentic leadership and trust in leader had
strong correlations with nurses’organizational citizenship behavior. Nursing
unit managers’ authentic leadership had a direct effect on trust in leader and
organizational citizenship behavior. Trust in leader had a direct effect on
organizational citizenship behavior. There was a mediation effect of affective
trust between authentic leadership and the organizational citizenship behavior
of nurses. But there was no mediation effect of cognitive trust between

authentic leadership and the organizational citizenship behavior.
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Conclusion: In order to enhance organizational citizenship behavior of nurses,
strategies for human resource management, which improve the perception of

unit manager’s authentic leadership and affective trust, are required.

Key Words: Nurse, Nurse Managers, Leadership, Trust, Behavior
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