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289l 4355292 433 566  .531 146 402819 1 2 Factor Model
3291 2175451 431 807 792 097 2,179.841 2 3 Factor Model
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< # 19 > oo}t HHAS AN FE|He| =HF 21 Feld dY

A Effect se t p LLCI uLCl
-2.075 206 093 2214 027 023 388
-1.885 223 086 2.598 010 054 392
-1.694 241 079 3.043 002 085 396
-1.504 258 073 3.561 .000 116 407
1314 276 066 4163 .000 146 406
-1.123 294 060 4861 .000 175 412
-933 311 055 5.659 .000 203 419
-742 329 050 6.547 .000 230 428
-552 347 046 7.481 .000 255 438
-361 364 043 8375 .000 279 450
=171 382 .042 9.105 .000 299 464

020 399 042 9.551 .000 317 482
210 417 043 9.663 .000 332 502
407 435 046 9.487 .000 345 525
591 452 050 9.122 .000 355 550
782 470 054 8.665 .000 363 577
972 488 .060 8.187 .000 371 605
1.163 505 065 7.727 .000 377 634
1353 523 072 7.302 .000 382 664
1.544 540 078 6.919 .000 387 694
1.734 558 085 6.578 .000 3971 725
1.925 576 092 6.275 .000 395 756

‘LLCI=boot ZHE & O| 95% AMZ|FZHH|A] StoHtE"ULCI=boot ZHI & 1}O| 95% AZ|FZHO|A AlsHt

AN
Ardels geaEne] we 24 Aolehs A4 5 AXHAY
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Abstract

The Effect of Person—-Organization Fit on Cooperative
Behavior: The Mediating Effect of Job Engagement
and the Moderating Effect of Coaching Leadership

Baek, Eun Sil
Department of HRD Consulting
University of Ulsan

(Supervised by Processor Kim, Hae Ryong)

In today’s rapidly changing society, companies are placing great
importance on hiring workers suitable for their organizational
characteristics to maintain competitive advantage and survival. They
are fully committed to recruitment, development, and management of
excellent human resources. However, organizational performance is
influenced not only by the capabilities of its members but also by
psychological, social, and cultural characteristics. In particular, the
perceived fit between an individual and the organizational environment
1s considered important for organizational performance. Members with
high person-organization fit tend to engage in behaviors beneficial to
the organization, and cooperative behavior is being recognized as a
key factor in organizational success

This study aims to investigate the mediating effect of job
engagement and the moderating effect of supervisory coaching
leadership on the relationship between person-organization fit and

cooperative  behavior among employees working in domestic

- 116 -



companies, as well as the moderated mediating effect. To achieve this
research objective, a theoretical background and previous studies are
reviewed on related variables, a research model was developed based
on this, and research hypotheses were set to verify the model’s
appropriateness. For the empirical analysis of the hypotheses, a
survey was conducted from September to October 2023 using
questionnaire items developed from previous studies, targeting
employees in domestic companies. To minimize the issue of common
method bias that can occur when measuring all variables at the same
time from the same response source, the survey was conducted over
three weeks, with a measurement interval for each wvariable. This
three-week period is considered appropriate to minimize the likelihood
of changes in the work environment and the tendency to maintain
consistency due to memory of previous answers. Based on the data
from 427 sincere respondents who participated in all three surveys,
basic statistical analysis, correlation analysis, exploratory and
confirmatory factor analysis, model fit analysis, and path analysis
through structural equation modeling, as well as direct and indirect
effect analysis, were conducted using SPSS 20.0 and AMOS 22.0.
Lastly, the moderating effects and moderated mediating effects were
verified using the SPSS PROCESS macro.

The results of hypothesis testing in the study are as follows:

First, person-organization fit was found to have a positive effect on
voluntary cooperative behavior. Second, person-organization fit was
shown to have positive effect on job engagement. Third, an
employee’s job engagement was found to have positive effect on
voluntary cooperative behavior. Fourth, job engagement was identified

as having a significant mediating effect on the relationship between
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person-organization fit and voluntary cooperative behavior. Fifth,
supervisory coaching leadership was confirmed to significantly
moderate the relationship between an employee’s job engagement and
voluntary cooperative behavior. Sixth, supervisory coaching leadership
did not have a significant effect in moderating the relationship
between person—-organization fit and cooperative behavior. Seventh,
supervisory coaching leadership was found to moderate the indirect
effect of person-organization fit on voluntary cooperative behavior
towards colleagues through job engagement, thus confirming the
presence of a moderated mediating effect

The implications of the research findings are as follows:

First, the study demonstrated the influence relationship between
person—organization fit and cooperative behavior. The study expanded
the scope of person-organization fit research by proving that
person-organization fit is an important antecedent factor in inducing
cooperative behavior in the domestic organizational environment.
Second, it confirmed that job engagement is an important mediating
variable acting as a connector between person-organization fit and
cooperative behavior. Most research on the relationship between these
two variables has focused on direct effects, so highlighting a
mediator enhances understanding of their connection. Third, the study
revealed the moderating role of coaching leadership in the causal
relationship between person—organization fit, job engagement, and
cooperative behavior. It was confirmed that the moderating effect of
coaching leadership on the relationship between person—organization
fit and cooperative behavior is not significant. This could be because
the members tend to perceive their superiors as representative of the

organization, leading them to perceive the coaching from their
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superiors as part of the organization environment. Therefore, while
the moderating effect on person—-organization fit was not confirmed, it
was proven that there is an interaction with the psychological factor
of job engagement among members, moderating the effect on
behavior. Additionally, by showing that coaching leadership not only
moderates the direct relationship between job engagement and
cooperative behavior but also the indirect effect of
person—-organization fit on cooperative behavior through job
engagement, it elucidates the operating mechanism of coaching
leadership and contributes to its theoretical expansion as a moderating

variable.

Keywords: Person-Organization Fit, Job Engagement, Cooperative
Behavior, Coaching Leadership. Moderated Mediating
Effect
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