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<Abstracts>

There are always very close relationships between problem perception and theory
generation The understanding of periodical situations and backgrounds that a
certain theory should be appeared 1nevitablely will be the important task in order
to clarify the applicable conditions and limitations of the theory and This will
provide enterprises some cognitive criteria by themselves and level up the abihity
for doing organizational diagnosis In this article, It 1s intended to summarize and
display the meaningful turning points of theoretical paradigms in the fields of
Organization and Management matching to the each passing period.
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xelg 4% gk we el ATE WA STikE ol Rel RAT ol W A7)l
g o) oA WED gEune FUBCUYU T ATEE A9 Rojuly oltk A4
oA 4 bl o] BAIE FAT A BEHC A Ao) WA vl AAe) N9H & Aol A
e GFEIG SlA WslshA £ ATES WA uE ANE 2 & e Aol
27 9 gelolgel WHLAN BY ATE AR ARI HF oln Aol s
Ped 1 HES A4sHe £l W Aol TH ol 7YY Byl ulEel B m 3
A i o[BS Mol TS YLAE AR WAY £ Ak SUS AYA T Aol
o}

o714 7t @A ol2E
Hol ofuet = Athel ojulgl
Aol Soht olggel AeiThe

LoBgAlelut Feshel s AZTIL ARHS S wab
%’b‘ (turning point)ol ithe ZHeloh e} 3]
2 ATSY B WAEo) o HE Hrlete] AYl FHE A

rlo
r1r 9,

& BN A7) WEel B AHAM B Wi ol welthdSel Mz BTSN chyw
PHES FAHOZ FA}D Yt BES Wil B 223 no uF wAle) ofgo] A

A el OI%EE FEHoR WESrIE ok T MRo] BFE T o]BEe] tiAHR v}
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HELR2 & ERE FAA Ho2A Z2FH 2AFHUE AR oJEAAT B & 9
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THAE AuidM AAH2R olsfidty Aol o]Eo ¥ B VHH G £&o] & Rolnt

2. 27 g #@elolEe WHAH
1) M2z fejol2 (Preindustrial Management Theory; 1t ¥ F4))

ToAE G BAARE R ATEAREITE mFdte Abe =& Al7le AbelAl AAEA F&E
A 22RE Al 3YE P FodHTAN Ak MR Prreggoe] 23] A
Addch 1ejpg olmie] e ¥ =Fo ¢£& Ao oA Aml4eiste] gy A
webr x50 Abg2e 1 ZEold BEE %t B 5WT oleltelrt WaEkA] by
7l o] kEAbge] dHMAL] Al M-S Aol x| gong olF St HAYE
dol B3 Ut HT FEF el JHE woAFE wFUEY +IDY VRAD
tolx FAo] ofurt o] Alufoll= HAjo] R Haje] g FEIL ojFojAA] kUt B
o}

Zejv AU AZAEE FEET SoiAbE L SVE olF A EARE|elA A oFe] Al
T Aol A WERE AMFYF xFAReE AbEARe] AlorE P& ol AoiH dYH
Aol Ahell o2 Aol AA @tttk FUT IRAG oME Hele] 4 Foiste]
weh gubEal I =gt R Bl Aotk wkgeldolu Fr1ef telof ostey, A4
el sHolop EA o ofste] el ey i AN Ato] Fo o3t I A
7b Wol gEhAlAl E& Aotk webA k8] Abgxbs FUT ZEAY, %-%l?} e F st
dME =FAE FE Rt @ 2E5HE @7 A% 2WE A g+ den ol
w7 stoll A of e7pA] AbmgAojut WAool ZFE ] AlEbEgcky ST

2) #EHelo]l#£ 2o Alth (Scientific Management Theory;1910~30)

el dFFo] Abol HAE olF T Al AbZ 9 wgbRo] FAMEH Te|Abidelth
AAdYFolF ALted A, FriH Helo CEHA Axrt o gk (3 o
AEEE MUt A g MAEAA 3EH Te|E(Scientific Management)olghs
HME A el (Taylor, 1911)"7} F9H3kA = ct

Hdeis Hdaz 39 =FARA A AR E MAE] wIFst AHHHE BT
23 ¥ e} AHE A welAbdeg Y™ Aotk 1o AtnwAlg RW, A
A, #£gol A&Holeh: Aol dzst YL DoAY E 2T o A, olHE
3 FgelHog Aste] dAdE B2 A7le Aotk 2EE3F, ZEET, EEFY
Az, BEAYE, Solot A, EEAYZE T2 Y QHEE (Incentive) & A
| A7) Aolth. 49 aHAHFGA (Differential Piece Ratmg System)”} o] Z o]t}
sle| g3 AH, 3 43FAH Bux o 4% JdAgR Ao < MY BEo 3
o] BRE o|#%F 7Yt dAE B &3l FFAY & Auke L3]°|C+ dA, HEFEQ

1) Fredrick W.Talor, The Priciple of Scientific Management, New York;Harper
and Broders, 1911
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(Foremanship) =& Fof A2 Ao ¢ 3tx] ¢fx epele] AYMH S &3 oin]
ke eredereEs 74 =HAq

ol2i¥t o A e olBL AUANFTAUY wFEAH, YASFH HAEHoW 2 FA
SHAEF ] FAgol 7% viE Yoty HZlow T Bux 2 FAo dejolrxe st
23 o] o] I Fof v WHE W& (Fayo)e] ¥¥re 3, = A A" (Ford System)
of BejAogr dZddY Roh AU wH(Weber)o] HEZF
I3 2] SEdele o HEHHelolEN dYAETcty AT

ol2i¥ Hdeo] Bejabde ZAo] HEHE Xultt ARE BA HATL L GA FAUA
e AAALEE AEEL 2AEF] EAE A AFAY Holth 1 oW FH s
REAAZE FESL Z2AE Atole] 833l o EvE FESHT 578 =AY
wpebr] I GA] AdArE e = o] ejabdo] uha o) VA M g A9E 2
o ey ol3d M de] AME AW FHol MAWERE FYste Aol ol2d
32 FHAC] FHEA Aok BEARBe|o| B2 AVAA FAR sHHel Yzt H, Zeln 2=
AHE7el AEAASE WA EAME AT A, 2R AGAA g Fxel wHREe
SAolAM vo] A7)dh

J(Bureaucracy)°| 2%

3) Q7+ AIE (Human Relations;1930~50)

EZXEZ AH Helol ol ot AU FYHACE mE5AEES HME FYAA VIS
A HGstEE ARE FFE HolAl Hoh clold HFFH Helo]lEo] HE EoisbA &
ool Hat waFh Aotk Zelx o] Arle MAXAI F3TE FHTA B4E &
Aok # Holtk

ABAEL] Fel Aol FE2 o3t dage] FAH BHFx AT *‘} o] ot
T AREY 3R SR Tl £2F ¥ 2] FATE vhulEE @Al
g glojth =3 AREFolo) 593 WIE (E)Y FFHo| HEFHI =¥ dF 7Y
FHE FFuich Mok Fol #eli VY2 HE NS Ero FIHUCHRERE)E I
A o bEle AR Aolth niFe FAME FYFE FUY =¥E s A%
A Aol M HapafP x|z o] FAo ofF e F AL Fdhe] Wk RHIES £5 FEE A
E3HG A olm) HJ=S] FRSQO|E] I OI%@ SEPE WY Aotk ZeEln o#¥ &

£ EPRSEA] 2EF MZAHERS] o3 YstE2 Wiel HHe FE AU e ol oF
2 A7RAII7) % Ao 738 24 | 740113}

ole{gt F¥ KoM ZYTH AAMEIEo] o et He|Ee] HEo] VYA =FAEA
ST ARLE FAEE AL 9AT dolvt AU HERAEE)S T 4 el e 7Y
FROIMN EF AYFTE 2T =FAEY] AE AGH FAL 4T T2 25AEY

rﬁ‘_ rle

g oj2A Y A7l WY E olghe Abdoltt Tl Fejo] AR @ 4
Bk 2F AP HUAHA FFHAYL

71l FAAA et A Hele
o7 Adsteie %—7‘}—-01 %-ik:%—?l-%ﬂ ol AEF o]7]Fo0e] wjilrtg vlx FHHA
a7t o, REAES YN O Flabe] e wE AJS obUW 4F BALS
HTste #8 =FAE —4 Zihell B ZiQI7te] FAge] FAHELR ZE5E FA god ¢
e A%l golAl B Rolth ol wiFelA ride] FPA E dele] AFAEE HEH

eimu otz HTA sy
A
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Hele] FAE A4 MEE BeVIHY A4S 29Fd =7 AT RHelth

olz{¥r 2k Ale] BEH7IAM uio]Q(Mayo,1933) Z4E & FH3 T2 E(Haw-
thorne) ¥4 A¥"& ul& dhed] d¥e LAV M (Artifacts)ol] £ AW 253
e ABRZ A AZBAE(Human Relations)olgle A2 HAAE BlFE Al7lE A7
7b HAdth = EAHEE ANe] dol o4 =T dodh Al ddE Wy L9FE
FEstTA 3 g W 4T AYE T FFHOE JdFHe U ERIT AHGE
g 4 e 713E 43 = 5 AHAH ZH(Social Sentiments)& 7HX EAjels A4
€ AMEA 3 Aotk o] NEHAU|BAM =FAEE HAAHA/ A o] sl
B AR vlagw MR A3 Holel ¥ 4+ Aok 28y wFA wFe] YAE ¥ A
olgh: fH 3} oAzl F71HY 7ol WEEHAT =FAE Abololy FAke] FAH
TR 2ADE B uFAH FHIH 230 s EAEIH o] YAE B Yol
e g d4sAl g AHoltk

BSEFHAY olFo zt sIdAe] RFE AHAE] FelAd 7HE I gale] 23
o] whA Y HPANE|e] FME BB Jrte HAHA ARE JEF Y &3GAA
(Hierachy of Needs)€& 3%t vlAR$(Maslow, 1943)Y7F o] 23X & x40l Hx
I olFE A&t W FYT HapEo] A&sle o] dFol Hojdte FTFE eI
o 2El3 Fab ARHAEE REHBEE Boh YT Dejaldolate Ao Hujsls) =
gtk

W72} 2(MacGregor, 1960)2] X, Yo|8Y, 2|HE(Likert,1967)2 wF3Hait) 4y
(Democratic Leadersip)®, #2#1(Herzberg, 1968)2 %2 ¢0l&(Two Factor
Theory)®, ¢tz8l2(Argyris, 1957)2] 4408 (Maturity Theory)”, Eol & ¢=3{H ¢
o AEAE, AIAHAE, 4F FYLEAE, Exdel(M B.0), 22=(Grid) 38 59
W2 o2 7PHEel HEEdH

2v ALTAIEL] AbaH ZHE Fxl 1 HEA $AE oA EYesIHAM gEatE
I o] Eo] 3 Aol B Mol Yt el FHIA EHUG

4) PF3s g Fgoj g
(Behavioral Science and Situational Theory;1950~70)

ojeiE Aol AEsE A9 FUIAYAEE W AA 2 U E AEE F AAARFS

2) Elton Mayo, Human Problems of an Industrial Civilization, Cambridge,
Mass, ;Havard Unversity Press, 1911.

3) Abraham H.Maslow, “The Theory of Motivation”, Psychological Review, 1943,
July, pp. 370~ 396.

4) Douglas McGregor, The Human Side of Enterprise, “Management Review’,
New York, McGraw-Hill Book, Co. 1960, pp.33~50

5) Renis Likert, The Human Organization, New York, McGraw-Hill Book Co
1967 )

6) Fredrick Herzberg, “One More Time; How Do You Motivate Emploees?”,
Harvard Business Review, Vol. 46, 1968, January, February, pp.53~62.

7) Chris Argyris, "The Individual and Organization; Some Problems of Mutual
Adjustment’, ASQ, Vol. 2. 1957, June, pp. 1~24.
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2R Aoy B dok I2E o) Ao shd 2% SAL J14BA0l WS FWD

the Abdolth 49] HRAREe) LAt olZoln of Wl Alslel £, Fm, oY, AE,

= %‘ F2E EFete] LE 3ol £850|(turbulent) 3w FWsh: Altizh © Aotk
AU TYFo] HPL AZEA] Th WESA] g ALY 2R A Amvﬂ%

o ’\‘_WJZIELL g Holth feluE Jud, HAEY, el dAEe] A3, I
T ARAAY] FLEY, Tl 6 26AHEE AXNTEAM Y 2&FT AF HF% %—Ev-%
olgtr] Huhs o] Yol & ZHelth

FA1AAAE s RAOlE R HO|E AlSlo]lE A3V HEtel A% T BHE %‘-*Ifﬁ

A ke 4 AU oEA FAE ALt BF BHA Molnl F 24w ATAE 4

of e olAw LE CNFHeAL BHS AL HAZ B BB ol del EoAsle 5
Avk FABA, mEe) G, 2AF JleWs, Ax, A, Ax, B, A, 22, 5
o ANEl #YHOE AYSE Aol L5l Aol o 2HE 8ol el
W gl RIE o] ulgF & Ut AngAoltt FaHE Fehs RE uhz wie] YREA
bohUet u srel Bl GEel B AT B Hok St Holm L Dol IHE W

SJAFE AN AZro] T AAo] FRItty MAATE AMNE FEgHRAe| 2 A7HEA

Abelo] $-dujne] =HE TSt F A7 Aol o]Eth o] YAl AFAEL <
wAEol 7H3 Yt de|galolets Helo] tishe] ool A =k 2 Me] FeiyrA
g oole] I wge] A A x vtE Aol ot 29" EAEhs d4Y A7
Rolt}k plAHolE HAFHolE ?‘l‘i@*](Contmgency)J Mgol WEn =3 ol F2
3t ﬂali F2e] A& (Flexibility)o]l AEAE =AU AESEWH, mAHd ojE2oz
M 2eyd EBlugeld Fol M3 UHE Hog EEAHOZ JAEIT &= FHA Bz
(Hersey & Blanchard, 1969)2] 2}o|Z-alo]&(Life-Cycle)o]2”% AFAE Argjo]2o|n],
EFo] AAAHLE S=Y=(Woodward, 1958)"", H=¢ AE#H(Burns & Stalker, 1961)
" 2eElA9t 24 (Lawrence & Lorsch, 1967), #2%(Perrow, 1973) ¢} =284
EEol 183, TF Abo]E(Simon, 18960)Ve] ejAtAAR 2 L= e]sl(Aldrich, 1986)™
o] AT UFT orle] TFRHT 2| ojTt olEFH W] FA Yzt
g 2ol BAE Zdety WHIAEE Fapste 22Ul A d FEAte
FABte AH AT 8% AFFAR B4 FHA®

c

o

o o

8) LA, "2AAWEF,, WP}, 1983, pp 186~296

9) Hersey, Paul, and Kenneth Blanchard, “Life Cycle Theory of Leadership”
Training and Development Journal, May, 1969

10) John Woodward, Management and Technology. London, Majesty s stationery
Office, 19568, pp 4~30

11) Tom Burnsand G M. Stalker, The Management of Innovation, London,
Tavistock, Publications, 1961, Chapter 6, pp 96~125

12) Lawrence, Pawl R and Lorsh,Jay W Organization and Environment,
Managing Diferenciation and Integration, Boston;Graduate School of
Business Administration, Harvard University, 1967

13) Chares Perrow, “Organizational Dynamics’, Pesonnel, 1973, Summer.

14) Herbert A.Simon, The New Pattern of Management Decision, New York,
Harper and Row, Publishers, Inc. 1960, pp 8~13

15) Howard Aldrich, Population Perspectives on Organizations, Uppsala, 1986
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o] Agol&-2 HFHPe| ol ANTAEo] 239 R F2 THE el vy
A% T fHolete 229Re 4zt BHES UEHEY BAE FAT HolM o7t A
o

a22]3 1950 3ol ulZe] ET(Ford) ATelld o] Aulg Eatete FEDF 2R
HMEE AAZ vh7t ded 7o) BEE ol#lsty] st ofy Rope] HAtgo]l FFLE
Fojstgict ela o] AFAAE FokA FR3F WAL A EHAAY & HA Rilsle st
+ BRegRogE Qe sFo] EAE AU ofsiE 4 T vWEA FEFEE(Inter-
disciplinary Approach) S2M9 7hesithe Q14jojth o]2{dt Fehetiel AL wiee
2 429 ¥ (Behavioral Science)e] JERI o] $EH Art 22 Aol A E§
HA @ Aol 2APEFE(Orginizational Behavior) olghs el WAT ol2dt £%
GRo] FAa Q4o 2E FI AEE Aotk

Jeli ol#F FUTEY AT AYEo FHUUHH 1 AE ZoldA =Hoio FYEHE
2 AFHAYL 2 olF FE(Structure)?] $A4ATE, WA AHA(Open System) el Az}
E 97 2 olAo] AT FEH uwiel T3P I E3 golg XN HEA HA
o} 12y ol#¥t FIAel A vhg Y wjEz o Bl AlFeol Wi AT FA
A ujggdes o] 4slslE Aldel 3WHskA = ok

5) v]¥E Y o] & (Critical Origanization Theory;1970~90)

FrGAtEAM 22 ES W AL HHE 7Eo Ay FHo] FUAZ 23 #
dojut o tl& HIElE AN HVE FFHoE FEIA Foh AW FHuiE
4% BAC aA dFEA =AU 2o 2 Ee W 2AFHYE Abojel AT
Heleja) W shgojdo] wufstA =ich m¥ AHErRe] it HEH HAVIE HoldA
Aot zE R 71eH FHEG AMGH FHo] FxEe] & FPol 2A YT

Z2e] g, =YY, WHA, BN, HRAY, 394, FEAANEE, TEHAYY B
AEA Fol FxEe] Arigct njBRo|EE oM dFF A welE, AVHFAEE
EHE FPolB7AT o] B S MR alolE HolWAM Ut Fudt Fxx AT AR
7te] FAEM P F1dEtr] flsted FobsbA AEel A BHE e E4EHY WEH
Z3olBolghz HelMe EF FEECL vt ujBRA 2L ol HEHZH|E
o] JAE x| HHog wistr] Buks 23 $£YLE dshe YAE »BTH Il
ARE AL 2R Al A7 fleRel w=olR . ARt kEAES] ol MY A1 7
e #e A v 233 Agate xFabete] AF olsidA € FFH WA AH
BAE Wol dett

HEHZHOIEL LY MY Aol Ea¥ ZFAE HdBAIIe d¥dMe 2 48y &
Ag ZA =zl Aok #oh 2l HEAH Qg A8 it H¥e) "We
€ FRYUY FHLE Abold LAY FEo| v FUbbAY FE2 2L FY, ¥
A7le S1712] A 2Rty £

HER o] 22 H3 FA4e] AT nlBH N g oA 2H FHYH M ¢
FAUHYY, FEHAYPA BHE FE olBolgty AT wbM uwBRHo|EE AHAH,
e, UYL HH& FE ojBolH

H|Ex Aol WA 29 thoF¥ BWH(Perspectives) €8] FTolM RE E¢dt =
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o] A (Morgan, 1979)"olu #H = (Pfeffer, 1982)" T3t o AE g9} W (Astley & Van
De Ven, 1983)" 5ol o8It AT & 3ttt w|#ZxZo|8e] tirlel Z=12(Clegg, 1980)
Ve zalo] LAAR|E AAGAL] FEILZT FE EuEte MRS olE HAIZS AA
o} Zely vjd xzo]ge] F4E Y4 HEL 19759 EGOS(The European Group
for Organizational Studies)’'& ThEo] B2 xol o] &z Y AHES ¥ S

T B U

Z2e] SR SEHor EAEA gon ¢ B AufH mhHo] Ar|FFY #oltn
Bk 239 WHE F Soint B9 ols|BA M2 ZEske N, AY E AFGEe] AR
s UAT JHSF @Y P oolzty 2ok w|BE AR ZI ofF 7|E FF ooy
TAoll 2= g e IUERe A9 2L HUE ez oxE I U
o 23] AL AHEIIE Yite REWUS I Hetds I 2FH AAIE HAE A
e =2y ¢hr] WEoltt

ER Aol 2 1 A5 EF Atntel oAste] ARt kE A VFHL xFAke] B
Hekoll Bt Aol VAL #A Ho xmAREY oA Fz A ADH fuEA, Zeln

VY2 AARAY, AEH Z7FEY Atole] TAIES 232 AYHHAE EHA EHrp Hejo]
¥ 2 (Braverman, 1974)%, ~E#|o](Storey, 1983)*”, H|ZE(Therborn, 1978)*" 5¢| 3
AEE =3 By Zeln sEAT 44 yEaetu(Demography)ol % oy vlw
£33 B d3x I vlwH YHolets HoiMe 2 WEe] hPHoez dFAL
ulghel Aojgh Wl AAE & Aol A QAAstelM sHe3tEE Aeld, AR
FRIFEE F4o2 Ao TE e 23 YEES {V1¥ox ATt FHA4AY
& AT BAE FeoP® 2z olHw HFH FAAH 2zZJAd EE ZHE wvbo
A3 wlTel o] FHo] sHsItT 2Ed 23 EAME ZEHLZ oy E &+ Y&
o7 Eg Ty u|BRHo[E-E AL FIhe U4Ee FHoM B ux FFHH A=

i aelsl

rd
»x L

16) o BHo tsle] f-alvtefolla A WE FhalEo] o] BHE Hetr A+ % st

17) Gipson Burrell & Gareth Morgan, Sociological Paradigms and Organizational
Analysis, Heinemann Ecological Books, Ltd , 1979

18) Jeffery Pfeffer, Organization and Organization Theory, Pitman, 1982

19) Astley W Graham & Van De Ven, Andrew H . “Central Perspectives and
Debates 1n Organization Theory”, ASQ, 28, 1983, pp 245~273

20) S Clegg & D Dunkerley, “Organization, Class and Control’, Routledge &
Kegan Paul, 1980

21) 24, “slEzZolg”, At EAM,, g4l 1984, pp 57~58

22) H Braverman, Labor and Monopoly Capital, Monthly Review Press, 1974

23) John Storey. Managerial Prerogative and Question of Control, Routledge &
Kegan Paul Plec , 1983

24) Goran Therborn, What Does the Ruling Class Do What i1t Rules? NLB, 1982

25) Wx}e) wpAHY =& 2 AR 12ty (Organizational Demography)? FAHUAA 2 o
Fol] A3 AZH AP, dAdsty et 1988 H=

26) "aprt AAskzig EiviebolA wlEx 2ol sp gEH sz AMuYstae] A
T (MM, 2AWE,, g, 1983) =y ¥ 4 Yt 23 AAYEE EHE 24
ot el AdE w4, FAERY PP 25 Fo] o] Hopol vl Ut Kol oA
Atk WA 2R x vz AR AE BAE MAPT (AA, TxAAF Y] ZREA,,
1988, %‘@%“’rA}) TG Hap gabrl BEE 2 Azwolaol&e Byl AUH QHE
e £ e e G
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Mol & Agdich =eldEFou sjAEree] WHE Bu oblzt nvlBF WY E
o] Hgg wis ZAxde Aeolth

a2l AR ZAHEA Aol RHEE M HA njge o] JAF 2] uf
£ 2% FA ok 22 MY HEL AR FELHY 4ol FolE =& A
T 2R3 Y JdEHe] Yol Fasitt AviAA(Smircich, 1983)7, €t A
(Deal & Kenedy, 1982)*, #¢1(Shein,1985)* §¢ AF7t o7lef] sigect. 21 o
E3E Y A7 AL vkl 4R oulgryl RAE HEA ¥k I=ln AT A
Armrale] A A2 MY, wARbe] HEBAE HF3E cF Ul B A4, k2 Y
EERelo] BE 4, LEAY FE T HBZYo|2 o] BAHE FHEY Aot

6) AEWolA XA o]&(Zero Base Organizing Theory™;1990 ©]%¥)

Aol B3} wj@Fo] Ao BEHog NgE T FRAAE lgo] FHE 7HsAel
Hlro] Hat apile] ol AMEE B v ¥ YHRPorA E£FE S £ ot
71&2l 23 Eol F7| AAAES] FHF YA HEH Al HE3r] Hste 7|E9
z3e & ¥ 7EY 3o #Y AAE 2EHOR A3 WL FDrled 8 A
H A2 2HE A7YERA € Holzke YFoltt

A XA (World System)7t 2H2F )9 AL3lF o] Atolols] M2 FF" stthrb £ AR
o] ¥ g gujget MMAL utoks g F¢2 HAle] E£718 X M2 & AEE 4874
o] 7l¢ ¥ AMAPe] A2 EUstAl HUuE ZIPdES FULAZ FHY e AW A2
o] FHE ¢FT MEE BU1HE Foldtdl Ent w9 nidiY 2320 FEE 53 &
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