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Council Act
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Department of Law

< Abstract>

We are in the era characterized by worldwide globalisation and massive flows of
information. In that context, some argue that for the labour-management consultation
system to cope with the borderless competition, it should ensure faithful
communication and information sharing between the labour and the management. But
others, ignoring the importance of the workers’ participation in management, insist
only on the labour-management cooperation, Still others seem to be believing that only
voluntary participation of the workers in decision-making increases their morale,
boosters productivity, and ultimately makes the "high performance workplace”. And
they point to the trade union as the core of the solution,

Along with this trend, it seems necessary to improve the labour-management
consultation systemn  currently practiced in  Korea, [ propose that the
Labour-Management Council Act should be amended as follows:

1. The "Purpose of the Act” in Article 1 should highlight the "workers’ participation
in decision-making”. The regulation which prohibits an intervention by a third
party and the term "Central Labour-Management Council” are recommended to be
deleted,

2. The labour-management consultation system should be extended to those small
workplaces with 10 or more workers. However it is not necessary for the
workplace which already has a majority trade union to develop this system.

3. The size of the council should be proportionate to the number of the workers. In
the case where there is no majority trade union, the composition of the council
should be appropriate in proportion to the union members and non—union
members, The term of of the council members, which should be within 3 years,
should be fixed in the by-laws of the council. And the agenda shall be passed
only when all the members reach a consensus.

4. The subject matters, especially the consultation subjects should be extended. So
at least the follows should be added: subjects concerning working conditions,
subjects concerning preparation and amendment of works rules, subjects
concerning redundancy and production. If disputes between the labour and
management have occured, those may be adjusted by the “labour disputes
adjustment bureau”.



wARR S S e A 3

5. A grievances committee, the size of which is proportionate to the number of the
workers, is recommended in a workplace with 10 or more workers.
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30¢ oldiel 10%W o1’ 100% mlvre] Z2AE sy ¥ de Fxe st 1) 30
A Foll AHgale (AFFHol ARl AR ERF At B3 JuEAE
YPeolslodol Fot. a2ejm HE A3 AHSAS =R dEAelA O Az AF
o] ol @ I}YJRYPer FYuaix} e TEAY F W BR @ TIIAINA AR}
7b 283 AR 2229 4, @ Heazte] AR, @ A 9 o8 AAE
1A g 31]74 APty Foll ¥ ARE AMPom Fidlojol grh) olyte)] FUYw
(transfer of undertakings), & %1435 4| = (State earnings-related pension schemes), $F#
HZAE A (health and safety matters) o] HoAtglo] @} 20

Oﬂi}ﬂ

3. v ZARY AT

1) MTE 9T v ARolgx & 4 Ik v A T HGAE AQsia
= dAllng ol9e] FAAQ FA@A T EAFA Feth vimdAe SRl aY
AZE Fer wdYYE ezl Fgo U T2 2Ad@e Eouriaia
e WEE FHshil An HE9 AMHYAES o]8de) sAe Ferh 9L B9
Al Z7)ar, SAwARE T el dFE ZAdn = Aol wEkA w4

A Aol vl FA A wALH L 71T} & Bpolt) 2D

a2l Al A B9z ad] Bdested 2249 olse] APy #AYEHE
A Ao 280l AL B ol GAF el HHH 8 AW AN 2=A 29
2org #3287 9% 152 E(grievance procedure)7t mFEH o] Tk o] Axe &
Aol vASI] AYetm Alzie] WA A 1 JANA Az GAAN UisE ¥
8 NEES slF HFHOo=ZE A39 AMAFA ] Frl= AAZS dsin ok ol 2ol
oRAF7Ee] $Aw dAadn aFxdde 29 two-way systemell €3 A H
pia=g

24) Bob Hepple, Labour Law and Industrial Relations in Great Britgin(Deventer:Kluwer Law and
Taxation Publishers, 1986), 219-249H; Brian Towers, A Handbook of Industrial Relations Practice,
3ed.(London'Kogan Page Ltd, 1992), 208-25%; G.D.Green, Industrial Relations, 2.ed.(London:Pitman
Publishing, 1988), 291-304™.

25) oA, T=FRAY FAYZH F(),(MEFImFdTY, 1994), 162-769.

26) M. Biagi, ¢¢] 2, 3354,

270 i TEHOZ vFdAi: 2279 AP zelis Aol AR delz aAEL WA
AAY + RE 23 oM ZRASAA /IgTE44e A2 HAH(collective voice)E& F H ol
/1 WEe ngFs 222tz A Ao PAol} #EE AH] - FelFdAY AFA g e s AN
T AEZTeFE S FA%E d2UE(AZFRAY; NLRA) 8% (a)(2)3 gutelats Alete] A
Wi A elul, Julius G. Getman & Bertrand B. Pogrebin, Labor Relations:The Basic Processes, Law
and Practice(Westbury: The Foundation Press, Inc., 1988), 312-69.

—100—



e AR W 11

(2) ol@E watdje dHmA HE3VE =ARYARE SAA ko dAlmAl e
oo} AFo we] LAHYAEE AAT &9 ‘FAVEARE Ay kg Ao
23 AW A Ao FLYUNFEAE (employee representation plan)td FHs-444H414 8 (Joint
Production Committec)3 1 ¢l & 4 it}

223 A olFells AA - FA - ALY A &5 1@ g3y A A}
= Aol ol o £39 =499 3)(labor-management committee)E A X3 3
ek Fele] gAlwidnoReE YRE Ao 229 879 FEI] dHT 5 A
wARRIE o2 EYAIE tiEn 2AMAT, AZaRy, Aol 58 Fd EAE F
Ase)n stk TR A 196130 AAAFLE A% FrP APk Aot
S wARRAAN A3 7 22" v 3, 19709 ol Aol A 28k -
FA34 23 91 A 3] (employment  security and plant productivity committee)7} 7153 21Tt

(3) vF AP AES] SAoRE Ugx gL Fol GAHY. AME AP AE
AAHZ22Y FAAR 2 Qo] offel At AFAQU T (AN o8 Hxd
}, EAE WAoo FAle mEEfHolY. & AR YALY FRAS FARRE =F
Z3F Aaloln] =AME o 8l AR =B xE Alolel HyHFoln)k AAE HHolr et
g AdnEFog AFe 4AL U YRR AMAATIE 9% Aotk A=
eERFge Agd HHE o) Ve FHI}e Aol opet APl FAHo}X AL
), vWAY oty oy udA wlxe =ARgAEE wAlH Y A3 (bargaining
counci)&tar & 5 Ak

A gk 1980 thell S EA FFe Ar) TR AR =ya FALHel s 4Y ¥
zl9)o] FEeA A =AY =FPHYP 3 (Labor Policy Association)7} HAIF thit®
A£QAS gFoz & FAtel wa 2ARgAA7IGe 31%e 22A7F ALEA A
Zoshs Aem Jebgth HE(49%), AMH69%), YREFR(T1%)9 L FojAxd B
o ge ZExEe] #Beldm vt Zddxn duzAMEARE F3ste] By oF 40009~
50005t8 9 ZE27E 289 Y7ol vk gAAAe) Fostaz) st 1 2e 7137
olx & RSty )30

FHZole A FAZAAH A olf7t Aol vy WEoln AiHdE
A7 7] fEMeE TRAL AViet kA eV 4] FadTe BAEE ¥l o2H
o =3 AMAGEEY FoAs AAEA ASH Qed, D 24 AT
3R] AR exslr] AdMe 2R #0187 ZriHejor fige ZA &
=33 " HAgs de] FEolu JiE ¥ olye oAlw dAxYe] vtz FA)
Ay 714 S8 Aol A4o] EuHe wet FF njF wmARFEA) d4HLe #
dEAL U Fele Z2AA7d AR EL Y QYR PG HLE a, o
g Hae AL B 2L Z2As ARAC AFGAFIER e d due Aol
03D ad 222E71e) $ee 94 gAlmdel ke iz Mol fu, adAA

23) B e), e =7, 15-184.

29) Thomas A. Kochan, Harry C. Katz, Nancy R. Mower, Worker Participation and American Unions:
Threat or QOpportunity?(Michigan:W E.Upjohn Institute for Employment Research, 1984) #=,

30) ¥ B, "ol A@RAL FH B DEFHEY B3, (Faer Finding Report of the Commission
on the Future of Worker-Management RelationsY A& @2 x% A T4, 1994), 339 - 654,

3) #2 GM SaturnZF ofolA HEo] 22Ad k2o ATz ayde] BRI R 29 LHE I}
Aee Ae ohats Y4el RagIdA Hoide AR Fa% dg=Eln 8§ 5 givh 4R FAA
= 28 JAE 2 AT AFF A FIPHE TUT FAAME HF gL
doin}A] @it @t Harry C, Katz, “vlF AMgAY ¥y H2g gAdq A A", 994
H, o] ), 40-419.
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AEAE o e 94 AN 41 Jdvhe b 5Estojop & o} E
& e HEHeE 227t FEA d8g stojof doku AAHT k3D

4 FY9 =AYIAE

(1) 599 =ARYASE o3 dAE WAL A1 599 B39 ArRFXH 8§74
o =ARARZ ofy] WA ey vk 2 FAk4 J1e- 18659 B Ee) o8 A9
g A€ 3] (Arbeiterausschuss) 2 8 4 At eF2AA93s 18719 = BRI (Ar-
beitsschutsgesetz)ell €14 Lur7iglolx: AxA H9th 2499835 19209 2
9 Y 2] 3" (Betriebsrategesetz)oll 2] A&te] 7% <4 Y 2] 3] (Betriebsrat) 2 B o] HAR o]
Bk Ql W H 7)o o=y}

EY Yo AR E AZle WE oF FEHT At 19513 A A
% @AY FF 288 (Montan-Mitbestimmungsgesetz), 1952 A A= 1 197241 oj £
AEE 73YZ2Y (Betriebsverfassungsgesetz), 22)iL 195199 FF4ZAEE E4
2,000 ol4tel glutyigde)l FALIIE 3 19769 AFEZA AP Mitbestimmungs-—
gesetz)o] 13lolt), o]l@R =deja Ziizlel A}l FHAR A AP Pl 9
 AAEN FAlAo 2= IS (Aufsichtsrat) Z Z8) 21932 Frvste A 73
AP 3E o Agdwel Frhste A, 2elT Mol AH Arbeitsdirektor) 24 AR 7
ol IRt Al 7HR] HEl 2 o] o]t}

(2) 52 9vle) AP AIERT & F U= FYHAIE 53 s E AYx3
ol AT Axi 7 EFJoie /Y89 /EPEEs T2 Ao ol 7]
de) Ao AR o) Bl FFAGol HAE U= F, AlR FAE g
vhebe) Zla-Eat g SRAmte R pEnE 3, 28 = e e &5
A7 Belels F S E  Uh

A9y sls 7¥AHon AL Betriech)dH =2 FUY 5% o)) A oy Hoyw A
2&tsE, Fe) AHdgel doew A 9T o) 3(Gesamtbetriebsrat) S, AH7igdel 250l
it 11573 9 ¥ 9 3 (Konzernbetriebsrat) 8 41X ES 31 ol Hol A& Tl A
A-uRERE AEHn 97 3dely 1 £ 7GR wet Heols Fu Ju AL
B2 HAS & ol 3 W B9 s A E hjef gkl

A9l de dury dre FTHL oL A AyHE JH, GAHY @ HI9H
o) AANGFES A== Q, TALY AL Ao BEEvn wue o AL§-4s}
Holsted Asts o Solth <133 YF AL A% FI9PAAe AEAERREH A4
of 340l RuE wet adzn 4vbd JRAge) M AHEAS T 5
t} o] YurAQIE olfel] FAFH A LAF Algle] B FEZ2AFY - FYH - AL
#-RuFHAA 58 gt

AFEAE 719S A9ete d HelA Aty dw Al 71A] Al @aAe Z 97 3

32) ol ‘v I Mz A, THAG A mEHY DA, FZT=eYYI, "1995dHE FA
st o FRHEEH, A8 F, 1995610 2 Commission on the Future of Worker-Management
Relations, Report and Recommendations(December 1994) 2,

3B) 22AFIATIE YL ol AL ARl AFATFA wWa2dH kFzielde WAL Fid
TEAZo AYEo] 2B Y FHE gol A AG @A dia )& AN § ks Yo
2 g e B 9¥%ge 4 4+ 9tz . Richard Tothstein, “New Bargain or No
Bargain?”, The American Prospect, Nol4, 33B(o1%y}, “nl3 =5y A5 gy §3IxF3
#gell T AAET, AR BAGNE ABAQ A, "e=ABAGF, A4A, 1993, 77RAA FHA
£).
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% F{eoj8 Axol gt = $ULY 222449 FF IFE v A8 A Al3H(soziale
Angeletenheiten)ell  #3A  AGPYI= F2HAE 7HAS Z9H A (Betriebs-
vereinbarung)2 AZE 5 Yo ZFAG FAAL, QFASPE, Y, JEaS,
B, AT, TEIYFENE 719 EY 4% 2 8 T 23 Age: ¥
T SR gl Aol e W EFHoz AYGHAS AQES 1 Yl e
A4y FHUL9 AL, A, s T A9 YA Al (personelle Ange-
letenheiten)ell #aAE 2L 7159 A BE FFEAAEL VA0, £ QFH5FAE
of aiA Hrlol z@Hor HMukg At TEAZ] AL ALY AE A=n
won 7199 AAA - AR A, A L 24 Y- BAE, 71D sAd
S AAA AbsH(wirtschaftliche Angeletenheiten)el]l e+ FUY 1009 olde] BE
714l Algate A9Rdsgdes Bz PR AA993(Wirtschaftsausschuss)
of 11 )-&-S Rudlaiel da, F AL = oljg BAA Algel st AMGA A
Asly T FAgFelsd BuE oFE Ak FUYP 2090 ol AAdFe AMSA=
FAQ FUF 9L 7= AGERAG B3] AP I 7l FHAHe
= Raslu Pelsteof i),

o) e} 7S By FAPgHeI = AHEY Z1ge) kERForAe I vk ¥
£ ot 2 9P e HZAYLLS I AANF AP z3 o8 Yoo ¢k
£ A xFEFe 393 FEdHnt o gFdAx dAgeke] Aok Hojd 4=
ol w2 U - ARAB/AN Me AL oY}

(3) S99 (FFAAFAN ALY AL E =AY §est opvlat Yol o3 FAE
= Flol S5xolth 2 Wgol vig BRF o] Axrt AR ZFsin e de o
7x] g9lo] YRAAT A% A4A7E & Hol QMBI IR T kA $xQ) PAlw
AAZ7E dh5E0] 2 5L B3 al A7) dFoleln EAHL, o] Alxs AgHatd
M 7E o]FolA I Q¥ eFBFL 7|GXHolA Hgshs @4, /I8 =FFREe F
Troll A oFzbe] FE3 Y-S 3l 98 715 e Aot

A o] Aol g wiwe gigkx] i) o] Alxyt WAoo 2 YASA ALsH o
23] A& A@AL $AL Adn e AA T2A HAFH F4AAE =
TxFeln] 2E RAIRAE B2 L 53 AR 712 YoM & Hojok gt
oA B wf Ego] AN FANZAA] LA A - & dEs ubEA A
@bz Aol 11 Fg njEejr}n

5, TgA0 ALY YAE

(1) ZaxolA 7199 wAMEE A% J)197 AS JERd ZAL 1941712 gel et
ded ol WEgge)l AENY vFoeE 538 AL 19369 dAlP e FUU
T AXAE Yoko] o AN o= HI dM vR P, ZF A9 RAFHAAER
= 2ARRER ZEAFYAE 28 AE Addtrc FIAANEA(délégués du
personneD)$} 719D A= (comité d’entreprise), ZZALe] WARAANE(droit d'ex-
pression)7t ‘=E WA FF =] et

Zakxo] BERoge L2A AY9EvMde] WA BAHD Jue Aol F

34) Peter Hanau/Klaus Adomeit, Arbeitsrecht, 9.berarb Aufl.(Frankfurt:Alfred Metzner Verlag, 1988),
99-1439 I =,
35) st e, ) =8, 24-254.
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196 A4Fs5 @R L AT "RE ZE2A O HEE 5o Z2ZFA @A A
23 4 719 el e 4 vk, n FASHEI, SRIY(19583 )= of R
A2 598 welz Uk

(2) 719943

7149998 = 99 509 olgel me 71l ARy ZAs T FH4Y 509 wiwte] 7)
dollMe AR AT £ A2 3t A 493 7%lF5e 22408e 7
deied, 71959 2 digidel o] frk ZRANASE QiR Wik ol F
T al, dAes g £E =¥ 4 IS b TEANLE OE2RAE 1
ke w27 A% FRAYG JHEuA E2AE0] FRe] A& ofLd o
THEEZE 7199300 B 1de 222 192 B2 4238 5 Ao,

A= Aoz & el F WA 2N 7de 27 - A9 2 AAN A (progres
généra)ol]l #AFF BT ALglel] #3to] AEL ok F Y BT YA, gD @
o233 T A8 3 Algl(le domaine sociaDell &l Yo E olF Aldlel dsley ¥-71d
AR RI1E Bttt E I3 S0 AR e AAANEAMC0 B JE&F
At&}H((le domaine technique)2 AESI eolgith az)x 7199 vy 23433 2}
We 2217418 S ZAAA AlgHle domaine économique)ol & H1E werh ¥ A7
A& A3 AY AL AEHY v Y3 AEL Ao} jir)

(3) T AL XA

FTULAEAE FTAY 102 oG BE AR MAEE i Qloh B F=
PR g} el Fshi v, 2 AEFAE J19993e 224998 AEse
W opvtReltt, FAAANBEE 9 13 ol AMEAet AUl or I AE I}
Ax A1 SFALFTE FFE FFos RAYe T 5983 A2H4e feo)

FHAdBES FUA A gA2AY 482 vk 2 Fayse By, IR
L [PA G B FUYLY E7E ALEANA ADsta U EHEG) Brreht oA
CLEAEHANA FrIh E£F J1ANA3 ARl L3 Abgkel did FAQ o
U} Are F oA93e) AT 199987 9 AAAINE B 9938 g ¢
g Atgte] @ AgdPES Pk

(4) T=22}9] wrAAA T

o] Arve 1982 (49 Auwroux®)RE] AlMdE Aoz FaEe IH FourAe
3 o74e 5¢3 F 2TV 2UANE T2 ANA g AREA adn 4
Ao =; directe et collective) AFS-ALNA 2HF AEE e Aol o Ax: FAY
5021 oj4te) AlgdAel FE= dn Qed, A olEsAE 20~30% A2 FAY 7
Auroli} BA(WAES; 'unité de production) 2 3elE F3 ZEZR7A0} AJAEA)
o) @3 uFolt AFE FHEA o]F AMEA A AQEE = Axtn oldsd €
3B ARgalge]l drAEe @75 REERAHA A FA gevie vige] s

36) 19478 WAE Hele Z2AHY2 >x9 TR HEEE 3o E2§e 4P wds v
A

37) Demis Gatumel, Le droit du travail en France, 3.ed.(ParisiEditions Francis Lefebvre, 1992), 252-91%
L E

3BY Jean-Claude Javillier, Mugnuel:Droit du Travail, 3.ed.(Paris:Générale de droit et de
jurisprudence, 1990), 338-93%.
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sk 19009 @A) 10,000~12,000709) Z1sdel o] Feje Joke AA3A T oF 350
ZEA7} o] Axe) ALL Wi Athil )39

6. Y9 =ALYE AR

(1) Q@B =AM A7 vehd AL 240 A Feo) g7 st 1946d YA
B7F TAS A A O] BE AW, TR, oo TR FTALINA "F AR
A, e olag ANAY w2l AHE A dE A AY 79
ojgtal olsAh o AYPL I+ BT TEI} AEZ|Fo) obd ekl o AMRH
o7l ol7lE shlt o @ AAEo] AEE—FHA Ao} AT ke FIRAUbR
Aol =AM oAl ol #Elrle oyt

e Al olsE 19550 LEAYAMAGEEI WS ET AMAATFTLEFY 19U &

Az AP 3] AREFe] FAHEM 27 Fsr] AFHG, wFe AT
< 97 AR E nigo g AP AEIE AL YR Bdoz eI 3
o} 4D ‘
(2) Y¥ol =APAAS Fa&eE WAE Utk 2ol 2 WA ZAS FAedw Ay
ok 7t AtgdAAAM FE £ AL Aotk AF YR AP YAEE xFYPA
N2 EaA7} olyat AR A - wAR mFAY WA AL A B DA} F
o] Q& ZAdeow ot ¢ Axs AW - V|PYE Aolrt Feo] v 2 A4 -2
AT M2 gt He EF €83 &5 94 &t £ WA 20 s I
Aol Y82 2o W AL MEVYY eAFEA 92 Futd glvky By Zo]
Ay ot}

BE Ao e D Aoyt A T ZAgel B% Ak, @ AsHAIE eIy
2AAE, 714x9] T gatel gk At @ AE, AtelE, Artudt 5 QAtel B AL
3 @ BagA AN, FANA, AGPA 5 AL B A1 O YFAE, TEA
L EY AGA), ARk M 2 AL n3Ay, AQFE 5 220 B ALg
2 BFsln Qe
Mol waAl oAt WA S5 Gl wate] o] go] gl xZzzA Py

g} vtel Z)JdEA A B w4 Fole) Wy €AEy) wEolvy dRAYL
AR = ‘gl mAle abe] oldrt dEHe YES OFil AR AE ALY o] &)
7t FEHCE RS G2 F48h 719 45" glth dAlwgelu A E 1
Z3e] 7wk . R HdEr|gbo] Za oxte] BEPAn FL 7Y WRoln] wEol)
a4 gAlmgde dAlgee] MRS EFoz & Fe) 38 xgo] LA @I
BEolojA F¢ Hae]l ZRF i A Aelehd Aozt & = UTh

wA deolo] Amjate] ol FARAES vjAeE F wmAlolk ol HiAHQl A

ot 2

<2
Q)
=

~
=

39) Janine Goetschy & Annette Jobert, “Z 9] = A#A", Greg ]. Bamber & Russell D. Lansbury,
International and Compurative Industrial Relations[o1H1% 2] & "FAR R RALEA (AN EFITF
A7, 1993)], 1797,

40) 2 olHAE dF 7|l ARINRAF e FANEH7 4AR o) gk miz s L Fe o3
ALz AYAE=A ] RHAE S 71R]7] oldotn #Hotdch

41) 1990 BA Lol FHLe 5090 o) A Fe 0% (=F2Fel UAe AALAY FS-d= 80%)
FAzoll =AY 77t AAHe] gded, §3] 50009 4] dinlgAcdEs 2 La8c 733%T[2 §
o AEER, ‘Ao R=AFAA", IS =AY ATY #AF ZALEAZ,ASHAHETTE
F949, 1992), 559,

42) AR, TSEMFR,(EL Y REERMA, 1980), 177-814.
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ZFor AFshe fou sty dA vERS ol T ALY 7T EoEie] =
Apgol afdta Frelol =gt Rebe A-fole @AnHe AlREn m4-e A
T Ad9A gow Aoy &= B FPHA JYuk o2 mFo] B w x4}
FIAs = GATHL AP GudE: = A4S 8 AdE e Aryoez
AN AN R o) FAES] A Bed AF 9¥L s w2 5
31 gk} 43

(3) olBE LB =AYPAAEE HE 97 ALt obuzt GG ol A
of #F 2L Fi ol THR L8HE AkdA I Jidehdt 4AE shie FY4
Az Hodts] offde Fol FAAHeY. 1 o) FAAHA Feolr)T, Fora,
oy ol #eAE dEAHO W T3lr] oely F¥oldh JFAY FHAY AHFoR
ARAEGE Al RS9 AdAL T =AY ARY 2R 7t Qoe
e FoF ash= dlBo|the

oot 22 =Ee] s BAA HYgr § Fashde A4H 7 AN oA =
9] ol dx AAAFFNA T @A AL Eool Il Azte) A1 e FEEL F, A
39 33 - 99Y, 7199 ASAAQ, T2k AN &L AY ‘TRAIVEE v

2 HAAL YFE AF § WO

V. 83 A H g3 AR T

ol Al S-2lutete] kAR AR XA dia] dzds Rz szl 94 9= kAt
HIAE 43 F ol vty ALE Top/iut sl FAE AEY Hart A=,
o] B B xAL@A] ZHF AuE ZAokste AT FAloln vt &9 d4
oldlst Al AAstolol & EAo)mir o= pete] FHe)7} o]iFAolatal @RHAE nf
ot x AT thyh, e2ZA gy F5AQ9 sgto]l $eviekst s b g
o) APe FZAAN s A FIY Aoz YAHrle Fvk 2 dEe W
EHA7E ol A e FAT FHAEE o At Qu|sojA et} TEH
¢l Ztels Hela o] % ofF #aE Hg AL e Feol M FAEHOo &
Roltt, iy felvdolMs olr] PAXNEE 3 A AL BFole A
AN F F ALE Y3 Aolmg Fo] ol2F AANLS BAIZ He s gle Aow
AztAck, FYPYPAEe] FAHAL FASHEA 2 AAL 53 A AAES) ‘SEAF0)
ALE A %S AT = AE2 3 A 7HF §93 wetolgkn A

AN QAR e ZRojdol 93¢ FEE AZFFHAAM frivele FFY AN Y
9 AR EAE ALHE W g L3 e FL AFAY 5 YL 2oz AHE,

re e

(1) 4 B4l FuRe AlFstoior gl

2eilate] A AL S 783 W 19808 AP 19879 AL B AR
goltt, o] e ARV A TN £ R H - Buxtake) o)
T8 Yok 23X 73 2FS WAL E TAE o HE AWAErt ojde] Yifd)

43) REXR, ‘BB oSS, TEASBIBERE, 22031977, 248,

44) B3 712¥ad geise =AY9E AAL o B8 R=YA S ¢ Avkil Fo M. Biagi, &
2 2, 3339,

45) 53] XEEH, TRE2NE W CREER LA, 1988) Fa
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FaA e wio] BRI AP AlFeE To] YL T2AS} AREAL o] o] 3
s P2E 5ald =AFgFY 0oL STz AUHPIE cEEn FUFALHA
NgHe BAor fth i gAY AV AFAe 2l BEY A
ZZ AzxFozn 4dysE L WAPFFE T INAALAE AWl RAAI B
o] A gt st= HrHE HE & Ute)

uptA Fzxl w AW NAY e ERFRI FRAFVEE A £WHI R
wrolop & Aoy, £2a7t 7199 BFAAAH e AFHer Friste FHEH Aol
ALl Ae] QA G Aol U o 43 L3 geEn 1 gdd AZdRA A
Aol =23 MARRtY EH3tsles BH9VI7F 2AAEUE 2RE O 5 e Aol
A2HE wAREZE Zagozi AdHsiet ANAARGE RIS Ae Edo] A
@ RAoly WO E 3% Zdg ¢ ke To|thdD

(2) =AFg e 3le] AW 7L B s ojof jic)

AN Ol El e 2R A AFA®] e AR E9E MdAse AL YFHeE F
GCeAR o 3 A4z A1ED, 22 AFHS B8t Feld AA/ AAHE A
o] Ada JAF(EE A4 ALY EM) A A 509 m7re] FLERAE ARSE
AN Sl AVl ARV ZAEHA &L B ol @ Y, FHY,
9, o, @ B§, 29, v5d 2 §4g, @ ARXY F ARWAA, @ FAZNe] 1
W gl HAAge] &3k dFo ke A9 Agoe kA9 3E AR
%2 & AHFHAIEH A2z ANE),

299 ol PFel &3 ARGl Al AR elsle] 4R ARE AR
of & )zl ZAE ol 4= gl olE UFAe AHEAI 2R QAE AFH
wredslA] ofn HMYe FESE Aéo] givhe ooy ZaAFIEgE AAH F
AE vhgsiata 149 -8 Q1o wmAglels] MA7F A ojor g} = L WE
1091 o]’ AdFez o] npghsit, #A A 1020 ol4e ZEAE AMESIe A
A HAGFAL FAAstojor & oBg Aeu(Z2718Y Ax) o AX TR AMY
Fole xAFg 3] AAE o asiy AGwAe FAF - MAEE =AR 98 Roxgte
2 3l Wehe T8 ¥ 3§} 950

g xE2Fte] 2 Ho gt Al EY 2AARIA )M S WHEA] A&
AAIEE 1 Qe Fol SAANF AL AW A4z A28, F ‘=FXLFH A= R

46) jai"@ ﬁ%ﬁ%}‘&@ d AP oA HE A &Y oty peagksltie A3 ol ik wyH, &
o) =& 5oW.

47) M3.9A AHE ulel ol HZ v]=Z9] AFALY A A4S HallAdEs A4 2249 7l
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