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Table 1. General Characteristics of Participants

(N=160)
Characteristics Categories n (%) M+SD
Gender Male 6 (3.8)
Female 154 (96.3)
Age (yr) <29 46 (28.8) 39914572
30~39 89 (55.6)
=40 25 (15.6)
Education Diploma 27 (16.9)
Bachelor 117 (73.1)
>Master 16 (10.0)
Position Staff nurse 153 (95.6)
Charge nurse 1 (0.6)
Physician assistant 5 (3.1)
Administrative nurse 1 (0.6)
Clinical experience (yr) <10 94 (58.8) 9.54+5.88
>10 66 (41.3)
Working unit career (yr) <1 81 (50.6) 1.11+0.66
> 1 79 (49.4)
Reasons for job rotation Reinstatement after 11 (6.9)
childbirth
Regular department 75 (46.9)
transfer
Reinstatement after 14 (8.8)
parental leave
Other” 60 (37.5)
Department Medial ward 23 (14.4)
Surgical ward 39 (24.4)
Special partt 38 (23.8)
Outpatient clinic 47 (29.4)
Other#¥ 13 ( 81)
Working in desired Yes 89 (55.6)
department No 71 (44.4)
Necessity of regular Yes 138 (86.2)
rotation No 22 (13.8)
Cycle of regular rotation 2 5 (3.1)
(yr) 3 55 (34.4)
4 41 (25.6)
>5 59 (36.9)

“Personnel transferation between affiliated hospitals in each region, personal reasons
intensivie care unit, operating room, emergency room, Bone marrow transplant room, hospice—palliative

care unit, Central Supply Department,
* Nursing administration office, Home nursing office, Coronary angiography room
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Table 2. Positive Psychological Capital and Field Adaptation of Participants

(N=160)
. Score
Variables MESD Min Max
Positive Psychological Capital 3.30+0.43 1.83 4.83
Self-efficacy 3.27+0.50 1.50 5.00
Hope 3.32£0.48 1.83 5.00
Optimism 3.37+0.49 1.67 4.50
Resillience 3.27+0.52 1.33 5.00
Field Adaptation 3.00+0.35 2.02 4.80
Individual Character 3.55%0.43 2.25 5.00
Organization Character 3.14+0.42 2.13 450
Job identity 3.32+0.68 1.33 5.00
Job performance 3.27+£0.71 1.60 5.00
Job satisfaction 2.70+0.56 1.20 5.00
Organizational commitment 2.37£0.62 1.00 4.60
Burnout 2.38+0.64 1.00 4.60
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Table 3. Positive Psychological Capital by General Characteristics

(N=160)

Total Self efficacy Hope Optimism Resilience
Characteristics Categories MSD ‘ ?;)F MSD ‘ ?;)F MSD ‘ ?;)F MSD ‘ ?;)F M=SD ‘ ?;)F
Gender Male 3.32£0.29  0.085 3.19+0.19 -0.359 3.42+0.35 0511 3.25%0.35 -0.587 3.42+0.49 0.702
Female 3.30+0.44 (932) 327+050 (721) 3.31+049 (610) 3.37+0.50 (.558) 3.26%0.52 (.484)
Age(yr) <29° 3.26£0.38  1.073 3.15+0.37 3.835 3.26+043 0917 3.41+0.48 0.391 3.22+0.49 0.552
30~39° 3.30+0.39  (.345) 3.26+047 (.024) 343061 (.402) 3.34+0.46 (.677) 3.27+0.48 (577)

=40° 3.42+0.61 3.49+0.70 a<c 3.39+0.60 3.39+0.60 3.35+0.71
Education Diploma 3.32£0.38 1376 3.29+0.47 1.831 3.30+£047 0.995 3.29+0.41 1.125 3.42+0.47 2.083
Bachelor 3.28t045 (255) 3.23+049 (164) 3.30+0.49 (.372) 3.36+0.51 (.327) 3.22+0.54 (.128)

>Master 3.47£0.38 3.48+0.52 3.48+0.46 3.52+0.46 3.39+0.44
Position Staff nurse 3.30£0.43 -0.403 3.26£050 -1.021 3.31+049 -.487 3.37+0.49 0.047 3.27+0.52 0.041
Others” 3.37+043 (683) 3.45+0.36  (.309) 3.40+0.42 (.627) 3.36x0.60 (.963) 3.26x0.64 (.968)
Clinical <10 3.28£0.42 -0.905 3.20+0.44 -2.009 3.29+049 -0.897 3.37+x0.48 0.043 3.26+0.51 -0.315
experience (yr) =10 3.34+045 (.367) 3.36x055  (.046) 3.36+0.48 (.371) 3.36+0.51 (.966) 3.29+0.54 (.753)
Working unit <1 3.29£048 -0.401 3.24+052 -0.643 3.29+054 -0.786  3.38+0.51 0.284 3.26+0.58 -0.258
career (yr) > 1 3.32+0.38  (689) 3.29+047  (521) 3.35+0.42 (.433) 3.35+0.47 (777) 3.28+0.46 (.797)
Reasons for Reinstatement’”  3.40+0.42  1.819 3.33+0.50 1.016  341£051 1.163 3.47+0.46 0.939 3.37x0.47 2.993
job rotation Regular rotation  3.34+0.40  (.166)  3.30+0.49  (.365) 3.34+0.42 (.315) 3.37+0.48 (.393) 3.34+0.50 (.053)

Other" 3.23£0.47 3.19+0.50 3.25+0.54 3.31+0.51 3.14+0.55
Working unit Ward* 3.24£0.49 -1.405 3.23+054 -0.779 3.27+053 -0.963  3.29+0.59 -1.435 3.19+0.54 -1.529
Non ward' 3.34+0.39  (.162) 3.29+046  (437) 3.35+0.46 (.337) 3.41+0.41 (.154) 3.32+0.51 (.128)

“Charge nurse, Physician Assistant, Administrative nurse.

" Reinstatement after childbirth, Reinstatement after parental leave

* Personnel transferation between affiliated hospitals in each region, Personal reasons

SMedial ward, Surgical ward

Mntensivie care unit, Operating room, Emergency room, Bone marrow transplant room, Hospice—palliative care unit, Central Supply Department, Outpatient clinic, Nursing
administration office, Home nursing office, Coronary angiography room
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Table 3. Positive Psychological Capital by General Characteristics(continued)

(N=160)
o . Total Self efficacy Hope Optimism Resilience

Characteristics ~ Categories MSD ‘ (();)F M=SD ‘ (()IS)F M=SD ‘ (()IS)F M=SD ‘ (();)F M=SD ¢ (();)F
Working in Yes 3.39+0.42 3.013 3.36+0.45 2.742 3.41+0.48 2.885 3.45+0.49 2.399 3.36+0.52 2.369
desired No 3.19+0.42 (.003) 3.15+0.53 (.007) 3.20+0.46  (.004) 3.26+0.48 (.018) 3.16%£0.51 (.019)
department

Necessity of  Yes 3.29+0.44 -1.359  3.26%0.52 -0.100 3.29+£050 -1.924 3.34+0.49  -1.387 3.25%0.52 -1.352
regular No 3.42+0.34 (.176) 3.27+0.33 (921) 350035  (.056) 3.50+0.45 (.167) 3.41+0.50 (.178)

rotation
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Table 4. Field adaption by General Characteristics

(N=160)
N Individual Organization Job Job Job Organizational
Character Cateoories Total character character identity performance satisfaction commitment Burnout
1stics
F F F F t F tor tor I
MiSD  LEfT MesD (eF mMesD LenF MesD LD F mEsD LF masD o o0 F MesD Lp0F MEsD £
Gender Male 296+031  -048  358+0.30 0.200 3.00+x048 -1.105 322+050 -0.370 300+064 1052 237075 -1.487 267037 1.210 247+050 0.344

Female  300:036 (623) 355£044 (842) 315041 (.271) 333068 (.712) 32+0.72 (294) 27105  (.139) 235+063 (228) 238t064 (731)
Age(yr) <29° 28033 1272 348+042 856 313040 3.788 347061  3.988 300060 7.406 280+051 < 2.178  240+061 3.852 242+064 0.358
30~39°  2B+0B8 (283) 356040 (427) 3.09+041 (.025) 3.19+0.70 (.020) 344+068 (001) 2624050 (.117) 227+056 (023) 238+057  (.700)
=>40° 310+057 3.62+0.95 3.35t040  b<c 352062 324086  a<b 279078 265078 b<c  220+0%
Education  Diploma  294+027 0437 355042 0.251 311034 0.446 341£062 0493 3241060 0.843 2561046 3.074 2161052 1911 233+t060 0.192
Bachelor 3021037 (6470 356045 (779) 3.16+044 (.641) 329+0.70 (.612) 324x072 (432) 276+057 (.049) 241x064 (151) 238+064 (.825)
>Master  300+031 3.48+0.38 3.07£0.35 342+0.59 349074 246059 244062 2452073
Position Staff e 3001036 0157 3556+043  0.412  3.13+042 -1403 331+068 -0.801 328+072 1451 2701056 -0.206 235+062 -2034 239+064 1.371
Others”  31+03 (8B 348+054 (681) 336+036 (.163) 352069 (.424) 289+051 (149) 274+062  (.837) 283047 (044) 206:0%4 (172)

Clinical <10 209406 -318 355+046 0112 310045 -1.647 3.35+0.70 0.547  321x072 1249 27304  0.800 236+063 0213 242065 1.009
experience =10 3012035 (7B1)  355+040 (911) 321035 (.102) 329065  (.585) 355+071 (214) 266+059  (425) 2383+062 (.831) 232+062 (.315)
(yr)
Working <1 204038 043 358+044 1.076 313044 -0386 3.33+069  0.041 319069 -1392 269064 -0.309 234+064 -0525 236x067 -0416
unit career > 1 301033 (661) 351+043 (284) 3.16+x039 (.700) 332067 (.967) 335+074 (166) 271048  (.758) 239060 (600) 240+061 (.678)
(yr)
Reasons for  Reinstat 3074035 1128 358:040 0507 319+0.37 1.035 357+045 2.069 312t073 3.143 277064  0.267  257+063 1.833 250+069 1.231
job rotation ement’ (326) (.603) (.357) (.130) (.046) (.766) (.163) (.295)
Regular  302+029 3.51+0.40 3.18+0.39 3.27+0.64 342070 270047 236057 242+057
Other’ 295+041 3.58+0.49 3.08+0.47 3.29+0.78 3.14+0.70 267064 229+067 228+069
Working ward? 204037 263 348+047 -1694 311044 -0.708 3.33x067 0.154 308066 2635 265+050 -0.924 300#064 -1127 223064 2403
unit Nnwad — 306:03% (025 359+040 (092) 316040 (.480) 332068 (.878) 338+073 (009) 273+060 (.357) 241x061 (262) 247+062 (.017)

“Charge nurse, Physician Assistant, Administrative nurse.

" Reinstatement after childbirth, Reinstatement after parental leave

* Personnel transferation between affiliated hospitals in each region, Personal reasons

§Medial ward, Surgical ward

Intensivie care unit, Operating room, Emergency room, Bone marrow transplant room, Hospice—palliative care unit, Central Supply Department, Outpatient clinic, Nursing
administration office, Home nursing office, Coronary angiography room
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Table 4. Field adaption by General Characteristics(continued)

(N=160)
N Individual Organization . . Job Job Organizational
Character ~ Catego Total Character Character Job identity performance satisfaction commitment Burnout
istics ries tor F tor F tor F tor F tor F tor F tor F tor F
M=+SD () M+SD () M+SD () M+SD () M+SD () M+SD () M+SD () M+SD ()
Work in Yes I 3.675 360042 1.590 3.21+038 2417 3464066 2.613 332+0.74 1.113 280 2.208 249+062 2.995 23306 3.547
gesired No 20HBL (<001 349+045 (.114) 3.05+045 (.017) 317+067 (.010) 3.20£0.68 (.267) 23#0F%H (.029) 221+059 (.003) 2I%05H (.001)
epartment
Necessity  Yes B 0395 354+043 -0625 3134043 -1.034 331:080 -0.754 3.29+0.71 1.186 280%H -1063 236+062 -0421 2PH064 0.552
of No BN (693)  3.60+0.45 (.533) 323028 (.303) 3424063 (.452) 3.10+0.71 (.237) 24064 (289) 242+062 (.674) 231:06 (.582)
regular
rotation
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Table 5. Correlation between Positive Psychological Capital and Field

Adaptation
(N=160)
Positive psychological capital

Variables Total ¢l H Optimism  Resilien

ota officacy ope ptimis esilience
r (p)

Total 701 540 628 625 .639

(<.001) (<.001) (<.001) (<.001) (<.001)

Individual 484 421 377 423 455

character (<.001) (<.001) (<.001) (<.001) (<.001)

Organization 414 382 391 .369 297

character (<.001) (<.001) (<.001) (<.001) (<.001)

. . 495 311 A76 507 423

Field Jobidentity —(Zg01) (<001 (€001 (€.001)  (<.001)

adaptation  Job .285 .305 194 173 311
performance (<.001) (<.001) (.014) (.029) (<.001)

Job 509 .359 465 436 500

satisfaction (<.001) (<.001) (<.001) (<.001) (<.001)

Organizational b15 374 545 454 418
commitment (<.001) (<.001) (<.001) (<.001) (<.001)

« 485 252 430 510 486

Burnout (<.001) (<.001) (<.001)  (<.001) (<.001)

“Reverse Item
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ABSTRACT

Positive psychological capital and field adaptation

of nurses who had experienced job rotation

Seo, Young Hee

Department of Clinical Nursing
The Graduate School of Industry
Directed by Professor

Park, Jeong Yun, RN, Ph.D.

This study was attempted to identify nurses’ positive psychological capital
and their level of adaptation to the field, and to identify the relationship
between positive psychological capital and field adaptation for nurses who
experienced job rotation.

The subject of this study was a survey of 160 nurses from a general
hospital located in Seoul from March 23 to March 31, 2021. The collected
data were analyzed with frequency and percentage, mean and standard
deviation, t-test, one way ANOVA, Scheffe’'s test post hoc test, and

pearson’s correlation coefficient using SPSS version 24.0 program.
The results of this study are as follows.

1. The gender of the subjects was 96.3% female. The mean age was
32.9+5.7 years. Most of them were graduates of four-year nursing colleges
(73.1%), and general nurses were 95.6%. The average of the total clinical
experience was 9.5 years, and the average working experience in the current
department was 1.1 years. Outpatient departments accounted for the most at

29.4%.
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2. The positive psychological capital score of the subjects was 3.30+0.43
points (out of 5 points). The results for each sub-domain were 3.27+0.50
points for self-efficacy, 3.32+0.48 points for hope, 3.37+0.49 points for

optimism, and 3.27£0.52 points for resilience.

3. The subject’s field adaptation score was 3.00+£0.35 (out of 5 points). The
results for each sub—area were: personal characteristics 3.55+0.43 points,
organizational characteristics 3.14+0.42 points, job identity 3.32£0.68 points, job
performance 3.27£0.71 points, job satisfaction 2.70+0.56 points, organizational

commitment 2.37£0.62 points, burnout 2.38+ 0.64.

4. Positive psychological capital had a significant difference depending on
whether or not there was a desired department (t=3.013, p=.003). There were

significant differences in field adaptation according to the department

(t=-2.263, p=.025) and desired department (t=3.675, p<.001).

5. Positive psychological capital and field adaptation (r=.701, p<.001) showed

a significant positive correlation.

Through this study, it was found that when the positive psychological
capital of nurses who experienced job rotation improved, field adaptation
increased. Therefore, it can be used as basic data to help nurses who have
experienced job rotation adapt to the field by seeking specific and practical

ways to improve positive psychological capital.

Key words: Nurse, Job rotation, Positive psychological capital, Field adaptation
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