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el B Bed ojuolA yrhus S Hlalshs st 2 A
ARG AL STk A BEE =e)= el A Alzksle] e s folol
M ol tFojAa vk vWiERE AL A7 e AotE
ZlEow #dstn PFEske A7l B4 wEE Aol stk o &

e el EEgA i A] A wEk dAg dea &
2] 2 21 (ethical convictions)e ZHAl fohal s oh(E4 7+, 2012). XA
el S Aty HEHe sAMYS I AA] =1 Kernis
(2003)= A A9 Abol+Z (optimal self-esteem)e] NdS S WA
A& A Aot E TFoR AEstH, ERRICENE gawA] ke

ol Aol HF S A= HAo glelEEzrolala FAEATh el



N ARl AgAe] Aol WEow et B A4y

(Harter, 2002). #1424 (Authentic Leadership)©] &< 44
Aok HuA FEolA v, JAEFe Agddd 2AE T, A
Aol B AUt 5 o]&4 V|vte® su ]

HHH Wy guids Sd6te] olEF o2 AYHo sitk(Avolio &

Gardner, 2005)

<E 1> A7AE IAAA A F 9

AT A Ch
21 A 5 Al o 71= Ao AAAE 3| H &=
Rogers(1963) 7)4\Oc1 —6@}?— %l?_f]]—ﬂ%]]— “’]’ o ]tqy 570 pj 0}
Maslow (1968) AA1 9] Apolel BA o L nlFsls A
3 1 %] ] 3l = 3N Al 7} %
Ericson(1974) i]TJQ];H‘ij_JJr olHo] g8, AFol A 7EA] e}
AR == A
217 gk Aol B4 1 AAE onsiH, AIRAAL S
Snyder(1979) Aotz %71 A BEL s A o
, A A Lol X AotE: vg o R A7) oA
Kernls(2003) u;],‘j/} gg%g}% 7)4\
Havey et al. ARl el UazER], A, A, A4 gEol dAst S
(2006) st ey
~ AR el AN, A K 2 Ex2 Asts] o
AAE12) Aol Aotel Ay A A
2742 AQle] 7t7l B om AANAES onF
A -=&9 (2013) A7) SAE S3l AP FEsi, WA ]
SR EtE A2 A& HANFES on g

A 4he 2Egd Aol dom olg Fa AHEY A
S &1 2EYE UA e Algolth. dojo Authenticity= $-27F
A

Wots PR Aot "I ous wa gtk @AY A FE
HEA ST A Gl g 2Ee 7 AW Al o]okr]lA|
AR7E A EAlolth Aol wrE A2 AT P



w7le vl A Aot Ao sszo) A0 Yk T
gstel AFsoE BTk THAE o] 1YL o] ABL DA @
datth TAAEe] stebd vhel AR Wk FAsE 9G4 Aol
A7k dvk e 49 o] ~ERE FHOE duye A
PEace 1 A 2¥d ot

due BAHQ ot FAUSIA FFHL GAskel FHLe] A
wHos PBHA shel 249 o e AolF wECIE Agold
(Yuki, 1998). vt FHA0] A2Hoz ABHEE s Aolx, 3
AGAY Aete] BRE GRels Agol opr Ed fht T4

]o

2 Ba AuE FEeE dolm, AVHor o UL Ao F Wz
wEo] ok sk Aotk AAYUEs Awrste] Fag AolHe o
Fele]  Add A AdeEdE A44e dgem 744

of o

empowermentstAl dte] Fe&FH S PALst= AbEolth IAA A= A

[¢]
Ay el S asolty Aboldt dhol EHAEA Py E4

& A o]
frolch el Al Aol T8k o]f= AMES &l HA figh
A4 o] AP T fsids g de &S Sl AFE
of A7|7F WrE AEgolal I 2R FlEo]l HiR AAlolgte A&
sHste Zolth I YHE GoluEE BAS SAAA FAd AlS
i, o] 2HE TAeR AMES ok Aot A H e guA
2etdoly o] ofd 2l o] AbHol gk A& E g5skal, A st
gto] o]F 7|Wte g o ud xAS fal JFHS PAkstE AbEolt
(George et al., 2007). wetx ot 43 HoXE AdHAHA 524 G4

e HE SHA =Fe7] 93 S AHAA AL A4S doh =
As IAYEE darein el Zo] A3 AedS Ao ot 71E
of fguid WA Ao, gua A&elE, JhelavtE v, 350l E,
Hagua, 5401, W54 2ud, wHdAd SolM TR gy
Aol 24, 2Ed 2 gue A4S Atg e dad o 8s A g
tao] w3l" 4 gtE Aolth wekd JAYCUALS Zuale g



T 84a=EA Uy FA4S Axd AHlA Hude  ZE(Root
Leadership)¢l 2} & 4 St (George et al., 2007).

<I¥ 1> gy4e 24

FiE| =01 2|4 AENE 2|
HH L2 2 MPE 2|4
HEE 2N = 2IH
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et
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X0,
=
o
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4
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(@)
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RSN
-

o,

A2 Zoids A aAz2 4 o g8t Aofet
A (self-concordant) & H¥ = il lom Aol Falo]
Zpols dqF o FHI = Al (Luthans & Avolio, 2003)0] ™,
o 2Me ZHAS B E DAty s FAdAA IS THA
HS X = Algolgta AHsta ¢ tHGeorge & Sims 2007). T4
dejdol tistoAM = Aol dAstar, Al Avkar Az
TA-AHEF, 2012). A HUEA G HAo] W
shal Ao A BAet LAt b S VAW daA e 7HA
o uwe} slFett el 3 tHGeorge & Sims 2007). Terry(1993)+=
At A, 24, ALl Al R A ska, ZEA] el wet A3
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2004 vE 27 YA AHdzoA AHSoR AV

20009} Eo] 71E] eEy olgEe] dde FHeldt o
52 Fxste Wgos wAste 4949 AUH &TE AgE
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Fooz Advks el FAAY] WEITHEAT A FA-
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A4 2l 4 (Authentic Leadership) ©] &
gl Bl Ugrom, Anze gelste .,
TAXAYALS JINOR St ek B WA Ui &4 ¢
o4 E#ste] A¥sol $rk(Avolio & Gardner, 2005). Luthans &
Avolio(2003) A el e 4ol vlstel “FA NSl A el o afa) 22w
g 7o et RS0 AVNFAS Ba TAH FHA A7

As 7Fstsls Y 39T Gardner et al.(2005)2 ‘By 7 A A

2

i

rol

ERlel ods A8k

2]
olaL Wwe] ZFA 7} starstw, o JpA| o wheEk g el 9lof WA
i Aol glo] YA FFE vIAH, gt Agoew ofFoiy
kol aleh. Wi e] THAd = eAA, A, AN, T, AVISEA,
SA8A Tl glan, ol A5, A, Aok, A FAl, A4} 2
/o] 2FETHMichie & Gooty, 2005). A HAHE E7t #4419
Wl e ZhA I Aldel disto] FiEs] 2 da da ol wiger T
BEER JAAaFE, daE Yeor FAALS olne Huids 9

(Avolio, Luthans, & Walumbwa, 2004). A Z A&

=

&

v}

K

_0|L

32
g

TAYEES 99, A5EYd, a4, W 2 A4 AYAHE
o] Zo] Fw(Gardner, Avolio, & walumbwa, 2005), T4 UENA A1
g7, AV AAE S AT FAEAYES o ngew FAHE
I ExdAdS fste] 2R w"ete ZoltH(r A9, 2016). X4
He 22z vy AZE &3 A o gigk 243 o34 A
ofo tgt Gaps HAsta ztelE Fo|7] fste] =Hst= AAS T
TALEANA AFE F1, FHLELS U7t AT AS fld Y8l
o] =¥ R AAEA Arh(H oA o] F=A4-AEF, 2012). DA
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dal HAES vete du’ea s, 2016). I HHA L &
A w9719 o8 AYd sEs A AL A AU, A
71EA, BAH FEAE, #EE 1= A
o]t (Walumbwa et al. 2008).

Luthans & Avolio(2003)= ‘X2t @4 s 93 A7)
Adbs Aelstar A3 A 271914, = 4
sol B3 E F URF s 7o, A A AL AL
2hal A o) sk it

AZ4EA Mde ol 24 #ilelA durd 47«2 -4 v (Chan,
et, al, 2005). AAE= T /MUY WHFE #FHoZ Chan, Hannah,
Gardner(2005), Michie & Gooty(2005)2] oA AFHh o= %
dedel g Bde JHQlel AuAdolAe] AFEA A AHA,

o
f
R
Ac)
il
.o}
%
N
)
X

T

z

O
Ape
)
off

>
N
offt
EY
i

offt
:(!)L_‘J
ol
o

] o] z‘sg

AAolok7], 271 F Tl #HE FHoth EAE HEd B A
A @7l @48 Aol ofyet A7Ire] =g o g nhsojiit
= #AHolt} Shamir & Eilam(2005)& Aolrlts= soF A +A44 7}
A, Ao WA Q1A olokr] & IAYYAS A& e A 2
ol stk AA= thel P BHom g3y Atel] w3k Aok
4887 IZ8E ME e R fgFE FAsHadE FAHAe] o & AlF
b XetH dFHES PALE 5 gtk Eagly(2005)+ 2ld e AL
Al FALlA dAHL AFHE s A5 duYder yHedE F

b Qrkn 4% whel Were goldth WA 484 wdolth 14

JuAe Hde AFHeR felstolol svl, daHoE Y3t 9o
of AgAolet & & Ak feld AFF LA Adel WP 4714

<E 2> AAHYYUAY #Ho BE FE ¢ #A dAFA

# 4 Adas | AL 74 A4}
I I I o T T A e
w7 9 3| FUZ T4 ojops | Shamir & Eilam(2005)
goz vy g e | 355 ERA e orean &

o Nahrgang (2005)
4ed wy | A4E g | gstel ar), gy | Luthans & Avoliold003)
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AAYA 2 g #opdld e &
YHEA s FPT g Enk ofy 2l
JA AssH, 7)o JABAHE 222 Fgna s th(Bass &
Steidlmeier, 1999). A& HAH S T4 4 Ao} 24 qF stoA] LA
a, ek AL BF Aol n ArEAlE el dsct A A
AN ALES 88 A F ot (Luthans & Avolio, 2003). A G AL FA

-
N ggn FEe U8 HPgos duE Aopdd, A/1EA, W

ko
o
X,
2
™
=
inj
rlr
o
i
2
o
fr

>~
ok
)
[40
oz

AR FH4, 784 ARAYE B3 222 A7 ALS ZX5E 2

9 #¥E& ZIh(Walumbwa, Avolio, Gardner, Wernsing, & Peterson,
2008). AAdEde 9gS L of AopdA S 7HE TR o7
gk Aol S ZHA AL e Aorel dFo] dAEE Aot
(Luthans & Avolio, 2003). It = &&F° HA 7HAE THoR
225 +Fe Aol AdHoer SR Vs fyste
Aldo @ AodtHGeorge & Sims 2007). Gardner, Avolio, &
Walumbwa(2005) A S 44 =Ya) o848 9FS ve
o= A7AAH AV EAE M BAA FHAEAS A4

S
= =
BoA Aol AR FE S FRATI= FFEHlH sk

ol

A A go] A A olgt= Aol tH(Northouse, 2010). A& o2 A B4
o

o
ANy
N
N
N
o
)
=2
=
off
o
s
L
i
=
o
:(x)l_‘:
off
o
a
N
2
lo
2
L
1)
N
N
X
as]
=
i

g g A Assty ALY AEHeR AFdte Aot
(Avolio, Luthans, & Walumbwa, 2004; Avolio, Gardner, Walumbwa,
Luthans, & May, 2004). ol21gt A HAH S FALANA FAHN AL
= AlEss, g%, 99, Hd9ES olEodnal & tHGardner,
Avolio, & Walumbwa, 2005). ZA 4L 4
He FHAIA o] Ao w A

dets S F J=F oA =S FEItal s3thH(Avolio,
Gardner, Walumbwa, Luthans, & May, 2004). 7]|£2] A3gAF= ntet
o7 Ay Mds kst <iFE 3> #rh

18] 7 oA 7 2@ 272 A

“ “
2xgqe 9% FelA

e
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<¥ 3> JAAZYYAY /M3

A2 ik
243 AAeA A4 dn v B e 98
TN A ARt Al sk WAFAAE THA AL W E sk
George(2003) ro] W8k Jpx o] EEsln WS nlSo g JFx| T

gl AEa ey

AUV AU E GO AUl P et 9

UA AWEE FAdho] o]F F3d] AA T

Luthans &

Avolio(2003) TARoR FtoF AdFHoR FAHX AALS F
SEs ahu, AolAAH AAFAE Ba FAA Yol

suwE -2 73

. Aopel AL vlero 2 st wat Adel wek AnA
Avolio et al, BEeta, FALT B A #A SolA thepy S

(2004) E2ao] PANERNE £45 NS By Y g
Aol A, ANEAE WFoz 047 :

FF= A= A

-
Ilies et al.(2005) °‘*“£§L°ﬂ/ﬂ A e Fesow FAdNA S
=

ooy | i A ST A A

Gardner et, al.,,

%o SEsk SANUARY 242 ol TAUN

Walumbwa et 71124, A7 A, BAA T, 73 ARAYE
al. (2008) %ﬁ’\]ﬂﬂ A7 AES T3 T4 A4S o)F = gy
5 F2
Ao giste] & Q1A glo, FAAEY Ao R
3H5-5-(2013) MEH o R ~Feta, Ao Aldyl 7hx el ubel A A

A e AL e A= 2000 EWHFE] =Y EA o
UheFe dEle] FAE AT B SAbEo] o AAHAT. Akl 9
FHA F4L AolAdA(self- awareness)Zt A7) A
(self-regulation)E & 4 A tH(Lurhans & Avolio, 2003; Gardner et al.
2005). Aropl AL AAfe] Aol whEk AE EEFS QlAstar Al e
WS, 7, 71 o] tH(Gardner, Avolio, &
Walumbwa, 2005). #Folelale] tideze= A4, AAAM, 7HAH, HX%
Y 71A 242 FA"EYa gt (Gardner, Avolio, & Walumbwa,
2005). Apopl A& WA AAlS HolA Fa, & A V&3 717k
obd el WA e Al oAt e omA A Vet d
Fo]l dA st Ao]ti(Shamir & Eilam, 2005 “ddA]-o]474-
2012). A7t AlE Ao m FAaE WA 7|Ed AA kel Zols
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Zbalar 2ol S Qlelr] 8 =H3ES 9w 3kt (Stajkovic & Luthans,
1998). ol ¢} & A7|qtAl= JHle] H3x et 7HA IS FEd XA
HAolg}t & = AdrH(Avolio & Gardner, 2005). Kernis(2003)= %
A TAA2ZA Aoldd], #AA FHA, 38" FrAL, A

h=]
AE FE 5 47HRAE AA G T 3 Luthans & Avolio(2003)= 24

-
1

Ac)

7]
3
g

o,

oL

o FHRAE AeIA, AVTHA, FAH weW, FAN Y

(o2

=
A A EFA T Gardner et al.(2005)2 T Q42 Apolel ] A7 A,
TdE ArAY, dAZ FE94, -8 A= s 55 AASAT o
A8 AFE vt o2 Walumbwa et al.(2008)2 FAZH A4S
F ozt E AT 2 HAEVE JIEIRE F8 ANl
gl A8 AE Ao, BAA
HAste =Yai 5 47HA eI sE AlA
oAb A YA T

-

i
rlo

.

[e]

qn 2 41 o
od
ol
N
do
ot

of ot
>
oL K IN'
ol
oL
i
ftlo
N
e
Ol
ol
2
L &
2
oX,
_VE

4
ot
ax
o
T
AC)

st o, dal Be =ioA gy 9l
FeAE <& 4>9 Zo] 8% & gt
<Z 4> 24 YAy 748
AT} T84

. x}o}?_]/ﬂ’ u] _14251:%4 ﬂy_ﬂa} 7_7:]]%4 E A
Kernis (2003) ;ﬂ/g@ﬁ%% e
Lurhans & Avolio(2003) Zpol1A A7) 1A, e 88 EYHAE, SN G,

. Zpopeldl A P FHAH ) A KA
Ilies et al.(2005) 2 A 3k 471] Tsok : o °
o 335} =] d =] A =zl 73 Q) x] ¥ i Bl

Gardner et al. (2005) 63;35 Ao, A, AR A9 S

Walumbwa et al. (2008)

3.1 Aol

Kernis(2003)= #Fo}<¢l 2] (self-awareness) S ‘AFalo] 74, 7]
s AZIWE el AR diete] Aes] Q1S Aolgt shlvh e
e Aekrlol tieke] FE3] olsfistaL, A LANA WAA E G
Am Fw3] oldsl= Zolg sk th Avolio & Gardner(2005)= A2
= =Y e TR ASelA Al EAE Q1A stE Aol A
Aol Bt e A, 7, A, &, Ad 55 oldllste 9d o
HAolgtar st llies et al.(2005)2 A4 AolAdS 714
A A7 AVIEFTHe] Ei, AAF SRR kg Eo lo] Al

o
Pl

Rl

.
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S 228 EAS £ vt &%tk Chan et al.(2005)< 2Tl WA X
=
[e)

J
9= PE wstel A BHAN Aorad s AAFAT FHOE
Agetgit. Aopel Aol NN, BH, 4%, Ad, A4 Fol glom,
GE4 wa A Aol el ofa) WFel W A FAE T 5 Arks
Aotk AT E Aok 43 A/ AE A5 AEAA] JFo] LT
e, ole AN uHel U@ Axw WFAHYS AEHow

monitoring 3t aL & A 3kt 7 o]t}

32 ¥AH 94

AA A T A (relational transparency)S A7) WA FREFS

o,

oAl &F A BolF+= Jhd el 3 tH(Walumbwa et al., 2008). &k
2ol FREFS FAYAA HoFE AL ALY 7HA#, 51, 571, 4
FS Y TR AE etk (Kernis 2003). olH FHE Fal

A

Al Fgol Amsw, At G FHAe] Fxg we >
2

(Gardner, Avolio, & Walumbwa, 2005).

r:tJ

A FEA

382 AKX A7 (balance processing of information): 9JAFAAS W
7] Aol ojarAA e Fagh tolEE A or A5l oAA A
ggsle= Fue dEo #e Aolth(Walumbwa et al., 2008). o]+ 9
AtAARAA] WA AES AAAE A &&sta, Aled gk o) §-H 7t
s df=ekA Fa 3 a2 wrolEol= AS wEth(Kernis 2003).
Gardner, Avolio & Walumbwa(2008)= &2 AR A2 tste] <A}
AXRS Ugl7] de #dE JARE AAHor FASI, tE Al
s T3] Wolso HAESIE SHo
A Fag AL A7|fAlolH, o=
S FH4 S At A BAelA AHEe gue 54l

A tH(Walumbwa, 2008).

==

ol -t
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WAste =49 34 (internalized moral perspective)2 @t 7} AFalo] =
9A Ahxel 73] oAste] @Es= 4724 Aol Luthans &
Avolio(2003)= A EH e =ydolgt =Ya #rdd ARRl=o] theho

AARE ML 298 BES A&7 Askel A Gt BAH,
Pastn Bgsts gl gk FAAOE WA

ANEsH v= 7
ghel =yade

Arorl A 2k A7)t
WAste =Eade 7 e gwe] JpA s WA B9r)Es

BEo ARoz Ax A FHAE B Edctn Tk

Hael sgdeln A4 arA, v

Y
fo ox
— o W
A,
rJ
X
i
10
ol
Ol
o
22
=
>
<
o,
=
R
)
£
(el
=
?)
=
NO)
(@]
o
S
rlr

4. A4 EA DY de Ady Dy Hm

Aol Atk 1y A Ea e vE yaelEe] 7l
o] Hrl= Zolth(Avolio et al., 2004).
A4 Aol A, 274l 55 Sl =494
Z3H WAL B3 YT oAIAES Austa Yom(Avolio &
Gardner, 2005; Avolio & Jung, 1999), W& S 4 i3 2
olx =gy Fuy 284S dAsta QHGeorge, 2003; Luthans &
Avolio, 2003). Althe] ®Wstel 7 Aol TasfA L o, o
A8 EAS 19 U s FAM S THAEAM R S3E S A
Hro] AAAS AASL AtH(Walumbwa et al, 2008). Walumbwa,
Avery & Oke(2011)+= A g Aol ME4, &84 gdids HoAde
incremental validity7} =& Fdvh GodA-125(2013)= IHA
gl WA goade g Jide Ale e sud #olda F4
shAA e WA 2o gl ZpolE AWedith 18 HA
ol TAlol ¥ v& 2ude fuide del Aopdds, A7

A S & Axsts Aol ez dnh A HE YRS H A

O

A

_18_



R

Uz

\A
o

—~

7

ol HlH WA iy &4 duide ¢

=
c} a1

]

7

FtH(Avolio et al., 2004; Avolio & Gardner, 2005).

)

[e3]
2R

9 2 d A

& %
=

4.1 JAZHgHAH

1987 W] =re] =8}

AbEE AT T

leadership)

2] ¥ 4] (transformational

w4

R R

3

A=

9]

2kl W22 (J. M. Burns)oll <]

hSS

I

—
fite)

2l A ot

%
A H (pseudo

232t s

14 greha A4
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- (2013)
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?;51_
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= H

3

4 27t AA

1tk Avolio & Gardner(2005)=
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A 27 2 T
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o1 A& dlgto & ztol7k(sense of self)o]
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42 AZAZ AT Frg &utgy 4

Fhelz=nke] TS A A AR 5L A
ow, I %5 B AATA, A EAE
b gle Aol tigk A7F Al E AT A st =dE AL v=TIdE

dAY Ass Sl st ant oS Askr]l AlERE W R E Q]
Zhelz~nk U2 goe S¥g A4S o R 3 dF
Fa AT E AT

AR olest sheznt Gud ol F b #AAA Aol

A H(Conger & Kanugo, 1998). 7}g]~wl gy A o] oA = #7]<l2
(Self-awareness)? Z}7]5F Al (Self-regulation) 9} @ ® AF o] gich. 7F
gant g4 ALY FU1E fEeke vrtdES dde] deE
23 #7] 70 (Self-concept)S 7]+o = A3t Jigl vt fyide
oo P95 Tl FALY AY] VS WEkskA wtea, 2y e Tt
A5 AL Wil AolsH, gge] Ar] A4 A7) gFAzE -4
ol Al Al A= Gl et 2 9TE =95t Z=HConger &
Kanungo, 1998; Avilio & Gardner, 2005). T3t T4 49 =o] Ao <
Fo T Ao vEY Jheavt guide S3Q 94, v
Aold 4 SO 9EsAvHAvolio & Gardner, 2005, #&d -z
2012) RAgEgA 2 gy el i Zhx e, A mE duA e BE
ow EWS Hola 27| A4S 7|Wtew v FALES A2 H ¢
7hAl e =Y A dds AAEHA |, o5 Fal 7YY WH THAE
Pz ezt s FARES do] ARES Bd A RS ol Fo

ZHARE A YH = o] FolE Fd FAYES ofFokit I YH =

mloglﬁ

FAe]l AwHow FAH FFe FHeA ehw, WS o] Eoju)
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ol AAdolY JWAAT = Yol7l SojrtuA BdRom A
at7] WiEdl Aoew ded 4 AdtH(Duckworth, 2016).

4, 3 A APAT

agle] Aol tiake] 7Ee] APAT PRrES AR 25 ATl
tha el ofzo] A E 7= & glont, Duckworth(2006)l o]

t
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2

FAE Aoe drE F8eta e dew dddrt e AT
& THet] TAMeR Aot Fr1HQl Hikel tate] FEdt
A} SAAR AFE wEoR offy 4y e 2VeA &
2R AFAsks 540 AFoeR e Atk <E 10>

<% 10> Duckworthel] ¢ T3 A5 W&

A% A5} A77A A4}
Duckworth & - - 283 A e
2013 | Bogreis Winkler | - 4% - %7184 Qe BEs £8
: - -‘ta A&, 712 592
1 A -
T | Gea | A2 A0R wanz g
, o7 A% - EASE AR 5EF ()9
& DuCkWOrth "{]_'7:” )6]—3":]_»3":]:7:]]% 7]_%1
2014 M ckworth 271 % A < ~ AT adow A/ BAHY
& Gross 89 A a8 AAEHIL &
Eskreis—WinKkler, =
Shulman, Beal a9 4 - 8ol w2 /j%kéo] 7j Eh
& Duckvyvorthy A 43 ThsHel =&
Duckworth AE =] - a9, AEe S 54 %
2015 & Yeager 9w =58 Jé 7]_
Sela gd® |- €9 28y #dd AT
2016 Duckworth PERESE A2 233 5 A




et al., 2007; Robertson-Kraft & Duckworth, 2014; Eskreis—Winkler,
Duckworth, Shulman & Beal, 2014; Slick & Lee, 2014). 7132 WAL=
9] &84 (Duckworth, Quinn & Seligman, 2009; Robertson-Kraft &
Duckworth, 2014), a2 A -$-(Huv]7, 2016), M 245 (=94, 2016)
AR SAHAR 98-S ste Adom yewth 2ear 28 HA A
¢l 29l = o wEx g5 AW FoMx= Foug AwAde] vE
Wrh(o] &n]) - u) &3] -o] =& 2015; Kleiman, Adams, Kashdan & Risknd,
2013; Salles, Cohen & Mueller, 2014, ; Slingh & Jha, 2008; Vainio &
Daukantaite, 2015)

2=l g Ay FE OSAY ddE Y AFHRojas et al,
2012; Duckworth & Quinn, 2009) E=+= A#4 w=(Datu, Yuen &
Chen, 2017)¥ #&d A7F gi-Roldtt. 289 g S84 x4
Sl Ag% Thsdtele Bt ofA 7 A4t Fxlettha &
T Atk HZ 5o A #AHE AU EF o] FolA L S, oA
& (Robertson-Kraft & Duckworth, 2014), # < ¢](Suzuki, Tamesue,
Asahi & Ishikawa, 2015) ol #3 FHolty o] APAF F o] &H]
9](2016)= ZLElo] m&5E 34 Al SAAMTE Sreka FAAA
7 Eoevt stk AE 9(2018) 1Elo] AN Ade] AH(+)H A
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ZANAE] TR A = rhekat Fof

psychology)< &7 %] 3] 2]
o 22 FAALY AYPdHE Hdg &8st s 5 A

=
Qs G T AR AT AE QA o] FoHa gle,

A AR So] ofrld ddEnh FAAE A E (positive psychological
capitaDol & &oj= ARSI AR, AAAE, FEAE Sol AMEE §of9]
ggolgla w3th(Luthans, Luthans & Luthans, 2004). A4 2] A&
ofgt o] A&l AWsirigte AoiE S A mind® vlE
A Ay A vlgolth(Martin et al., 1993). TAA AR LS 27 a5 7
(self-efficacy), &% (hope), &2 (optimism), &= (resilience) 5 =
FAQ 84AEE FAE AYMHE Z3oh(Luthans, Avolio, Avey &
Norman, 2007). A4 AL 2pdo] &9 3 Fejoln, o5 H3a}7]
el dA A= ARE A AR e AEAdS AW e tH(Luthans, Avolio,
Avey & Norman, 2007). s dAZAES FT+E €321 J+=7Hwho to
know)'e] AFs A ARz ‘FOlE A4l 9lE7Hwhat to know)'e] 04z}
2ol o2y WHYE ol MEL JdeltHGardner, Avolio &
walumbwa, 2005). & A ZAEE FAlo] FA7PRe o e <l
Aoz ‘il W £ glerPel tiste] #AS 7HXItH(Sarason, et al,
1987). e AAYAE2 AL FrAvVE AxEy] "Wzl e Al

5, AW, A

ol
ftlo
Hed
ot
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e
=
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—Ho
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5, 4]
o] A9/hde E&3tH(Avolio & Luthans, 2006). &34 gl A 715
g Apalel dAek dHSs A W= Aol dFlvk(Kevin Tomson,
1998).
22 wWere] G At (emotional capita)ol# MEx= Utk FA L]
nhES YA Aol wE dite] B2 S vHvs AEE
BRAY 1Ak A Askd 24 uiE AxyAleld AE7F] Kevin
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TRl A =oEdon, el el wet Wste}l sfEe] sbEdk 3o
2 o]3] ¥ A tF(Bandura, 1986 Staijkovic, 2006). AA, A7 &S5 A
ol AATE JS 2 ok FHHE A 5 STHEAT. Staijkovic
¢} Luthans(1998)& A7 E -2 259 @A o] gtk Aol A+
3 yebgtta FEsgnh £33 3424 d8s B drolME A7)
gsitel AFHE, &84 JAAA, Hua A, B2 S 4F

o skAThel s A 9 2010). A7) &g ~EHA B %
o AgdEldAE a4 FEFS vA = o= YEFYTH(Bandura &
Locke, 2003).

32 8%

¥ At (Luthans, Youssef & Avolio, 2007, Luthans & Avolio, 2009).
Peterson & Luthans(2003)2 =& 3% 7H o= A A A+
TS AlFstal =2 ARE o]Fo Wivde S HASATE S 59
3l ATh Youssef & Luthans(2007)& 8Wo] F+A Y9 &

, 3 5 A AR TAA S Vs A e AFEd @
AR AL Y] s o] R el ™ol A, oA LHAA F 39
A W AFs oAy =7k Al A (S, olFE, "otz gty
st=)E E3f 39 T dFol dE = i
A AV doke AME S dFSEtH(Youssef &  Luthans, 2006,
Luthans et al., 2004).

H

3.3 @
gpFeld olggy Adolw Bysin wee] e Fold Aolwt

hs BTk Adujdx =eta #detA] fdow, dofol g
1)
-

=
M s Fdl A=dss vhe7bd S 5@ Seligman(1998)2
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34 tH(Li, Liang & Crant, 2010). A& w=w 7] &%7
(Morrison & Phelps, 1999), 7§<1e] i1 54 (LePine & Van Dyne,
2001)5 o] MW= 2rggirhal skt

Mol x| ek 2AA WY& 22 YA o dHdS T3 dom 1
Wge 22 2134 g5 o |t} Bettencourt(2004)+= W3] 8k Z 2] A7
T 249 Ay WHIE wEY U oz PSS AASATH

Choi(2007)+= ¥ 38}x]dF 2 A7l 8] 5 (change-oriented OCB)-& ‘x4
Aol Qe wAolA Ao By dFdAe] WEE fste] =9
e A o2 Aolstdtt Bettencourt(20040)= 17 HHol = &
N
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d& ez F383 HEAGF AT g e Aol A
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|

AR 4A, P, Z2As gE BEsed 4uHes s)gols
e WG 2A MY Bole Holsug Frh

2. WA 2AAW BF APAT

2ANNAE] HPATES 2ANNDEL 249 THol AL
a2 At 7loste ARARQl AlEWaE 13 tH(Farh,
Zhonh & Organ, 2004). t}59 dAAFELS ZAAYFY 39 &
2 AT, ERAE, AL, ARAA, Ax=u4 Z2UE, A

_—

FE=E5 A A3} tH(Podsakoff, MacKenzie, Paine & Bachrach, 2000). ©
|

3] Van Dyne, Cummings & Park(1995)2 74 FEE A<t
671 802 JHFa&ssE fst FEdFs B A3y 502 A
a, A FEE A BEe 3HS g 24 gz ERFES
o}, ¥ A= Morrison & Phelps(1999)e] 23] #AH FE=3P 9
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<E 11> WSAF 2AANLF F9170Y

39 7 MEA 49 AT}
i i A3k NS 93 WM EEx gk 9] .
-5 (voice) 93 A iﬁ% 7 s A LePine& VanDyne(2001)
TAY AAA Ps | FAERAES}] H5 s3] A
(positive proactive Wslo] yHA WasE 53 Bindle& Paker(2010)
behavior) R =
MAA F= AgHo R FAH AFQTE
(personal initiative) | BoAME 24 & Frese et al.(1997)
FE 39 Z2 dF#dE dwsls 98| .
(taking charge) Zase 3 R o] g% Morrison& Phelps(1999)
e WA Fgol 8T8 AN, 9%
(task revision) 248 o 9% Staw & Bottger(1990)
HAl ZTRA XA F3Jo A e E
a4 8 s :j,l; P TR B gt Bruce(1994)

ro

WA g 2AAINYE(C-0CB)el A=A 71 A5 3
HaeE Yy gde AYe i Scott & Bruce(1994)2] ol A
LMXeF A2l 7]l (role expectations)”} =S4 7YY A% 3§
& (innovative behavior)< =olxlthal 3} Th Bettencourt(2004)+= A
°of WEA gu g %A BAAYUAS WsA g A Fd A A

S vRYgsE A A3dE FHEEH Y Van Dyne et al.(2008)2
LMX7F 77899 A @ F(voice)oll (+)FaFE wHtta siaith 2o 4
< -t wgke] FA(ILMX)el WA zAA g sol FaFe H A
= adewEd M Be A7 A dvh dgA 9 2AES7V
(organizational climate)®} Z 2 %] ¥l (organizational support)® W 3}#] gk
A Y Fe] A aloz AAEI JqtH(Choi, 2007). Morrison &
Phelps(1999) = ®W3 A ¥& HAoyt¥(group norms that support
change)S WA T AW Fo] A4 alolgta sttt WH3kA &
AN Fe] MPalowm 704 54 (Morrison & Phelps, 1999),

rr

Qg

A H-EA (Staw & Boettger, 1990)5 ] AA = ot <29 5> 7]%
o] MA+E vt o = WA g AN Fo P X= A eS %
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<a® 7> Hayes PROCESS macro Model 6

Model 6

(2 mediators)

Conceptual Diagram

Statistical Diagram

Indirect effect of X on ¥ through Af; only = a; &;
Indirect cffect of X on ¥ through Af; and Afs in scrial = a; da, Ho
Direct effect of X on ¥ = "

A 2d IF7HA

1 AR YHA S AT 22 A7 95 5]

riy

Al

A8 e AL As AARAY WSAF =AY
AA = A3 A wglo] (soical exchange theory)(Blau, 1964) 0. 2 A ak
T A YUt AR S vEer FHE FARE Awsta, 454
vews s, oot Y Ateldl= AREA F8 g (norm  of
reciprocity)(Gouldner, 1960)°] 23] FAH YL % L AAlo A g3 <
PeS & Aolglm o 4 JdtH(Walumbwa, Luthans, Avey &
Oke., 2011). A2 E7l #389 AREA 9} T AAE T F3t9
NAE FE&te AL FALER stodw 24 53 GAES dste] 9

He Zofof st=rbE Z olafstAl dhar, 1ol wEl S Al g
ol xAstE Aolgtar A thlies et al, 2007 ; Walumbwa et al.,
2011). Brown, Trevino & Harrison(2005)2 ZAgld e 1AA dE= &
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9 YT LAE A7) &% (Self-efficacy), 3| (Hope), H#F9
(Optimism), 3] ¥ 2 (Resilience) 2.2 FAHT 7] %57 A2l o

Frdol oMol AL oulsty, e RIS AT oA =
7150 AEHE gugit. HuFol= ofg w3 Hdok Esta w
o] e Fobd Aolgt W whgolH, HdHE ofgwolut Y
Bl E SAHAQ Ao m AstL A5t SHS= s 9

A

ol AR AR =& Z7])o = Luthans et al.(2007)o] 7R3t <

-

2
o,

h=)
rol

o

" (Positive psychologic al capital questionnaire: PCQ)
o] F 24F3S A&l ow, 1 o]%F Luthan et al.(2008)& 12539
HAr 2 FAsYr. 2 Ao A= Luthan et al.(2008)°] A 3te] A&

Mo
B
ol

WA =AY Tl Ao Aol Ewo] He AEH
A BFolARt, =AM B e AAT] BT o
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Andrew F.

stk AR A

o

AMOSZ3,

SPSS 230,

-

1

7 7] A
Hayes”} 7§23 MACRO PROCESS V3.3 Al&

A5 A Ay

ol
o

(EFA)¥ =z

vetel 2 -

S|

or
fite)

Ny
»A
il
4

N

?151_

2 Cronbach’s alpha AlFZE o] &

il o] 7H]

I

b1 9

°
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< 54
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=
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Godl
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=
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Preacher, Rucker & Hayes(2007)7}
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=
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-
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e 2041 WWE 19(0.4%), 20t 629(20.1%), 30tH 11278(36.4%), 40th7} 59
8(19.2%), 50t 7} 7498 (24%) 2.2 30t 7F 7H w@ekeh st diEe] 1769
(571%)e.2 7} i 1 g2 dEd EYo] 77H(25.0%) =o= e
Wl 2RA5E 1d vvko] 30(9.7%), 1~3d wvko] 51%(16.6%), 3~5
d o owRke] 529(169%), 5~101  wwke] 577 (185%), 10w o] o]
118(383%) % 109 o] 4ol 7 Wi, A9 ARgo] 1247 (40.3%), W3,
o, A, 1‘4%?47} 817 (26.3%), #Fo] 499 (159%), A3, 3, A% =3

o] 45%(146%), TG0l 9B(Q9%)E Lhehdth FFATE AT, w2 4o
1599 (51.6%), v, G2 259 (8.1%), A4, 71+ 957 (30.8%). A+, 7N
e 10%(32%), 718 199 (6.2%)2 S =asich
<E 13> $9AY ATEAGH 54
= & W T HES(%) | FHUEE(%)
Mo RS 217 70.5 70.5
o A 91 29.5 100
20M ojgt 1 0.3 0.3
20~ 29| 62 20.1 20.5
A 30~ 394 112 36.4 56.8
40~ 49A| 59 19.2 76.0
50M of & 74 24.0 100
IE o|st 34 11.0 1.0
o o H=2E 77 25.0 36.0
o = 176 57.1 93.1
stdE 21 6.9 100.0
1A ojgat 30 9.7 9.7
140l4 34dojgt 51 16.6 26.3
ZEA 3A0|4 540|gt 52 16.9 43.2
540|& 10402t 57 18.5 61.7
10 0|4 118 38.3 100
AL 124 40.3 40.3
ghEh =, AE, o2 81 26.3 66.6
Z| 2| otE= 49 15.9 82.5
A, B AE, IF 45 14.6 97.1
e 9 29 100
APR, 2| 159 51.6 51.6
oy, S 25 8.1 59.7
HEHHF MA T=E 95 30.8 90.6
AT, TN 10 3.2 93.8
7| E} 19 6.2 100
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Huang et al., 2013).
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<X 15> &9y dFM ZH1l
dox9/ | EEE | wEz
T Zgam PR A SE CR. P AVE CR
zlo] Q14 762 1.000
AREE A | S e 785 970 096 | 10122 | e | g3 | g33
agere = 521 719 001 | 7911 | e
29 7] 802 1.000 o 08
el 573 721 080 | 8982 | s
41 735 1.000
+A43 749 1.008 078 12.960 ko
3744 744 939 073 | 12871 | wx
=4 545 523 142 .083 8.919 ko
A <46 187 1.021 075 13.620 ko 564 .920
249 582 841 086 | 9809 | s
<410 759 1.014 077 13.125 sk
2411 712 985 080 | 12285 | swx
FA412 630 868 081 | 10783 | s
OCB1 699 1.000
OCB2 762 1.063 076 14.062 Hkok
OCB3 765 1.124 092 | 12254 | sxx
W 3}7) 5k | OCB4 697 985 088 | 11.200 | sx
AR OCB5 725 1.039 .089 11.647 ko 631 .939
A OCB6 709 933 082 | 11421 | sxx
0CB7 661 970 091 | 10722 | swex
0CB8 688 952 086 | 11072 | swex
OCB9 760 1.186 .097 12.169 ook
<X 16> B ZF AbnbaA
1 ) Q Y|
Ea A | gxas
: - °1 o 3.548 608 1
3520 564 339" 1 1
3 ggsgae | sew 624 4017 | e8|
2ANRLE | 3644 607 7| sage| ers|

F1) N=308, *; p< 0.05, *x; p< 0.01(FF)
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<¥E 18> 2o 2y ooty e Hgr X Hl
2
G x* df p )Ejf/ RMR IFI TLI CFI RMSEA
ALY 490.018 216 | wx | 227 032 927 | 914 | 926 064
Hlokwd | 499.705 217 | wex | 230 033 925 | 911 924 066
Yok a2 606.400 218 | wex | 278 045 897 | 8719 | .896 076
Yok a3 499.709 218 | sx | 229 033 925 | 912 | 924 065
Yok a4 502.570 218 | sk | 231 034 924 | 911 924 065
ote g 5 504.557 219 | sex | 230 035 924 | 911 923 065
T ###p<.001, ##p<.01, #p<.05
<37 8> A7 =YD ety
| ol |

Hgeioiy

E=TAgds

o aE 4

Tgesl

TgEEy

ZEEigs

<E 19> 24 2o oferz g o

BT X% 2

= H

S x* df Xt/ TLI CFI RMSEA - § : reference
df difference | difference

1891 837.702 222 3.7 872 835 095

298¢ 625.247 221 2.83 867 884 .080 212.455 1 2 Factor

3891 611.821 219 2.79 878 894 076 13.426 2 3 Factor

4891 490.018 216 2.27 914 926 064 121.803 3 4 Factor
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2. 7V4 HAF

7pd e AAB7] 98kl PSS Macro Process(Hayes, 2013)E o] &
S AT B A spde AFEaY pdy ey AR
TEEG 71 104 7P 62 AP ay ol FH BT I B
MNAIE <FE 20> 2o}

A 53 (X—>Y) SE

LLCI | ULCI

AN — W=k

E

Z A A 1949 | 0441 | 4.4180

U

.1081 .2818

AgHuy — 8l 3146 | 0498 | 6.3129

.2165 4126

-1

AFIEA — A 2056 | 0455 | 4.5184

1160 2951

-1
[s)

a8l - AR 6531 | .0491 | 13.3030

.5065 1497

1683 | 0579 | 2.9043

.0543 .2823

4808 | .0538 | 8.9431

.3750 .5866

= .

T #xxp< 001, #*#p<.01, *p<.05

71 12 JAAZ YA o
Aoz ostdt.
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A 6 FAAEARe Rt WaAg 2AANYE FA4H 9
F2 A Aoz sttt BARYY FINAARI AAAGF =
AA P52 ko] gaA T+ 480801, p < 0.001 FF=ollA A AL

7ML | AR YA - dEAFE 2AANAE 1949 | 044 | 4418 | sex | A
7Hd2 | AR Yy — 28 3146 | .050 6.313 s | 2
7Hd3 | AR UA - A EAR 2056 | 046 4518 | wex | Ad
7Hd4 | 28 - IR 6531 | 049 | 13303 | x| AE
7Hd5 | a8l - ASAY =AY S 1683 | 048 2.904 s A e
7Hd6 | TR E AR - A gAY s 4808 | .04 8943 | wxx | Au)

T owerp< 001, #xp<.01, *p<.05

0.653***

o=l =" =2x=
N
/\\\ // ~
0.315%%* / o ZOG*V/\\ \\ 0.481 ="~
: 0.168%*
_— T ~
o-1osm i x|t

™
(4
o
in
14

E NI

=

T oekkp< 001, #xp<.01, *p<.05

7VAT7RE P87 AEgs il ads A5 sl SPSS Macro
Process(Hayes, 2013)E o]&3}o] 45 AA&Art 2o guygaa
AduzrAzt d7Ea e, ol d4s T ATESR AAT
(2018)9} A7 AIAF(2018)9] =S Fraste] AAvtFuiNE &4
sttt AEugsarlEde] 54 SyPHFX)7F SHEHF)A 93
X = AN wAEFMMZE] =249 GEFAAE et H

FHoR EPWRX)7F FHURY)0l dFS vAE AT 0
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aakE zAsEd Atk & SYMEXE Ul A 4RE B $50
SO0 FBE AT A ARE X o N, Y, X > M, >

RN E}%UWHEJ%E 93] Macro Process®] =9 6(Hayes, 2013)< ©]
g3l =aF Ad3tA g 10000702 FEAEHY FEE H
T 95%9] A s FE HEAY] FoAs gl 4™
gl 2 AFE, HEde B3 AN <FE 22, 23>
<2 11>l AA8] Al s T

AR B AN v 2 2WH a5 e HekA g
AA s kel wiEArE e Aow dewEt wiEs HHE
X — M; — Y) 271 albl = .3146(.1683) = .0531°]™, 95% H-E
Eg A FIH0080, 1057)2 0 E3EHA] gkomz {oldk ko Fk
& 7= Aow gRlxe] 7hd 78 AE AT

=4, A AR I HAEG ARG -E Thel mf A
37t e Aew dewd v/ s akX
715 azhz = .2056(.4808) = .0991°]™, 95% H-E=EZE 213 5-7H.0403
1693)2 08 EFeHA dormz {Fodt o s A= Ao 3
Ak oY e A= AT de] AYUHAS =4 AANEFE TA
A AL %E}ﬂi(az = 2056, p < 0.001) ol#fst TAMHA LS
e WstA g 2AANYFS /AT, = 4808, p < 0.001)1L
= g vk weEbs 7R 8= A g E S

AA, A2 WA QAN gE (bl 53 SAHA AR
o AAgFmlEIdE Fold Aoz yehwd. F FAgFue 7
HEHX - M, = M, — Y)E aiduabe = .3146(.6531).4808 = 09902 =
Uelytor REXEE AFFH0562 150002 0S E8EHA gow
2 fFog ¥ s THAE AoR FAHMT weA 7 9= A
AT 7P 7~99 A A= < 24> AT
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<E 22> HYcts0iH e ZEAT 2421

a3 TAAYAE WA F Z2AA YT
LR
B se t D B se t D B se t P
24254 3146 | L0500 | 6.3129 | =#x | 2056 | .0455 | 4.5184 | =xx | .1949 | .0441 |4.4180| sxx*
i 6031 | .0491 |13.3030| == | 1683 | .0579 |2.9043| =
A2 A 4808 | 0538 |8.9431 ek
T owerp< 001, #xp<.01, *p<.05
<¥ 23> Uz 24Z&1
A A & H}(X—>Y) Effect SE t P LLCI ULCI
A48 94 — A g =AY E 1949 .0441 4.4180 sk 1081 2818
P ETH Effect | Dot LLCI ULCI
5 g 2o
X >M > Y. X > M > Y, X — 2512 | 0463 1631 3442
M1 g Mg d Y)
ARLHA - 28— WY 2AAWY
(X > M, — V) 0531 0252 .0080 1057
AR — SAAYAE - WA TF =
AANAEX - M, - V) 0991 | 0329 | 0403 1693
AgEYd - 23 - FRdel e —ug
A 2ANVAEX > M, — M, — Y) 0990 | 0235 | 0562 1500
T owerp< 001, #xp<.01, *p<.05
<3 10> 24mEe MY ctFuH F2ASF B4 A
d1=0.653***
=l "2 X
21=0.315%** b2=0.481"**
a2=0.206*** b1=0.168%*
c1=0.195%*=* EH 1K =F
FIRSEII =P ESPNEI=E

# p< 0.05, *%; p< 0.01, *=%; p< 0.001
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Recently, it is widely required to adapt quickly to the hanging
environment In order to secure competitiveness and survive In a
rapidly changing business environment. For acquiring and sustaining
competitiveness and sustainability, voluntary and motivated work
behaviors of members are essential. In order for members to
voluntarily perform roles other than the roles defined in the job
description, the role of the leader is important and the attitude and
recognition of the members are important too. In a fierce competition
situation, Authentic leadership has recently emerged as a leadership
for reducing negative emotions and voluntarily performing individual
tasks. Authentic Leadership is the root of leadership that truly leads
members based on the authentic character and initiative of the leader.

The purpose of this study was to investigate the mediating effect
of grit and positive psychological capital on the relationship between

authentic leadership and change-oriented organizational -citizenship
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behavior in manufacturing organizations. To achieve this purpose, the
theoretical background of variables was examined by examining
related literatures, and through this, a research model was developed
and research hypotheses were set up. In addition, for the empirical
analysis, the measurement items developed in the previous studies
were changed to suit the manufacturing organization and the
questionnaire items were constructed. The survey was conducted for
the workers working in the manufacturing companies in Yeong-nam
area. Based on the data collected through the survey, basic statistical
analysis, correlation analysis, exploratory and confirmatory factor
analysis, and model fit were analyzed using SPSS 23.0 and AMOS
23.0. The direct effect, mediating effect and dual mediating effect
were verified using SPSS PROCESS macro.

To summarize the results of the study, first, authentic leadership
has a positive effect on change-oriented organizational citizenship
behavior. Second, authentic leadership had a positive effect on grit.
Third, authentic leadership had a positive effect on positive
psychological capital. Fourth, grit had a positive effect on positive
psychological capital. Fifth, grit had a positive effect on
change-oriented organizational citizenship behavior. Sixth, positive
psychological capital had a positive effect on change-oriented
breakfast citizenship behavior. Seventh, grit had a significant
mediating effect on the relationship between authentic leadership and
change-oriented organizational citizenship behavior. Eighth, positive
psychological capital had a significant mediating effect on the
relationship between authentic leadership and change-oriented
organizational citizenship behavior. Ninth, the dual mediating effect of
grit and positive psychological capital was significant in the
relationship between authentic leadership and change-oriented
organizational citizenship behavior.

Theoretical implications are as follows: First, the effect of

- 101 -



authentic leadership on grit was investigated. In previous studies,
transformational leadership and issue leadership have been found to
have an effect on grit, but there was no study on the effect of
authentic leadership on grit. This study has shown that authentic
leadership also affects grit.

Second, it was found that authentic leadership directly affects
change-oriented organizational citizenship behavior, but it has a
greater impact through the mediating factors of grit and positive
psychological capital. In the absence of previous studies on the
mediating effect of grit in the relationship between authentic
leadership and change-oriented organizational citizenship behavior,
proving the dual mediating role of grit and positive psychological
capital is significant in leadership and organizational behavior
research.

Third, the study of the existing grit field was expanded by
applying grit to manufacturing members. In Korea, the study on the
effect of grit on general companies is very insufficient. In this
situation, this study examined the role of grit in change-oriented
organizational citizenship behavior for manufacturing members. As a
result, i1t was confirmed that grit causes change-oriented
organizational citizenship behavior.

Fourth, this study can be seen as contributing to the scope and
object that grit can have. In other words, according to the existing
studies, the person with the high grit is better at work than the
person with the low grit(Duckworth & Quinn, 2009), and because he
can do his work life for longer(Suzuki et al., 2015), grit has been
understood as a personal non-cognitive capability that helps
him(Duckworth & Quinn, 2009). According to this study, grit is found
to be a positive help not only to the self but also to the performance
of others and organizations.

Fifth, this study investigated how individual grit affects altruistic
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behavior of organization through a path. The results of this study
show that the effect of grit on change-oriented organizational
citizenship behavior is increased through positive psychological capital.
This shows that grit, which does not contain altruistic concepts,
voluntarily  proceeds to altruistic behavior through positive
psychological capital.

On the other hand, the practical implications of this study can be
summarized as follows.

First, wvariables such as authentic leadership, grit, and positive
psychological capital were proved to be variables affecting
change-oriented organizational citizenship  behavior.  Therefore,
institutional measures are needed to improve psychological factors
such as grit and positive psychological capital in parallel with
authentic leadership education at the organizational level.

Second, it was found that grit, an individual’s non-cognitive
competence, leads to change-oriented organizational citizenship
behavior.,Considering that grit is a long-term element, it is necessary
to hire talented people with high grit level through evaluation of grit
at the time of recruitment, and systematic education and training for

the long—term perspective of the employed talent is needed.

Key-words : authentic leadership, grit, positive psychological capital,

change-oriented organizational citizenship behavior
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