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T ReFiy X+ dx 1 2 3 4 5 6 7 8
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<3 15> SPSS Process ZAwj/fay} A5 (Ax34A)

g 4
44344
Boot indirect effect Boot SE Boot LLCI Boot ULCI
-1 SD (-.7676) -.0792 0478 -1734 0150
M -.1476 10340 -.2145 -.0807
+1 SD (7676) -.2160 0375 -.2900 -.1421

Index Of Moderated Mediation

Index Boot SE Boot LLCI Boot ULCI

ARS8 0356 0217 .0005 0852

Note. boot LLCI=boot indirect effect 95% lower limit value, boot ULCI=boot indirect effect 95% lower
limit value, bootstrap sample size=5,000

A48 M AR 2%

2ol b AF A%E 2ok Wge e <E 16>% Pk
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72 - EREE 23
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Abstract

This study looked at the impact of high performance work system on
team performance and the mediating effect of job burnout and
moderating effect of procedural justice in this relationship. In addition,
the moderated mediating effects of job burnout taking into account
the processes and circumstances leading to team performance were
verified. Through verification of the relationship between each
parameter, the high performance work system and job burnout were
to be identified how they affect the performance of the organization.
To verify the hypothesis established in this study, 254 of the 272
questionnaires that were collected from the target by members of the
organization working at the A public institute with a high
performance work system were implemented by checking the same
answers in several of the questions, or by deleting the data on
insincere responses, such as abnormal inconsistencies. The hypothesis
verification results are as follows. The main hypothesis of this study,
the correlation between high performance work system and team
performance, was that the high performance work system had a
positive influence on team performance, once again confirming the
positive impact on the organizational performance of the high
performance work system, which has been consistently claimed in
precedent study. And it was confirmed that the job burnout partially
mediates the relationship between the high performance working
system and the team performance. procedural justice moderated the
influence of job burnout on team performance. Finally, in relation to
high performance work system and team performance, the mediating

effect of job burnout adjusted by procedural justice was identified.
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Through this study, it was found that high performance work
systems introduced to improve the performance of the organization
did not only have a positive effect on the performance of the
organization, but also reduced the job burnout of the members. In
addition, for groups with higher awareness of procedural justice, it
was shown that these interactions were less negative than for those

with lower levels of.

Through this study, we examined the process of high performance
work system leading to team performance, verified changes in the
recognition of procedural justice of the members to the organization,
and confirmed that there is a positive effect on not only the
organizational level of the high performance work system, but also
the personal level of benefit of the high performance work system,
and the organization also confirmed that justice in organizational
operation must be ensured in order to obtain results that meet the

introduction objective of improved performance.

Topic: High Performance Work System, Job burnout, Team

performance, Procedural justice, Moderated Mediating Effect
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