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(2013) community
Carette et al. challenging in-role job B
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Ghosh et al. ustice in-role organizational
(2017) ] performance embeddedness( ™)
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hdate] A9, aAE S Add FAeHo] F7FskA "v. Vande
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Z
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THH - A g A o) o)A ApEz Yo g4
010 ST o7 o & 242 ()
} Al al A
Wge s | wadce | ocs zAsq, | Lot
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self-investment D
451l 24 % . SEk
=z o124 ZAA &Y =
(2015) e PINEE L zelo o)
A9 5 _ o Alg] A
W & % A 3 A 3l =
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L gy AYE AFntS g3s vAe= Fa Wagolt

ol ¢} M]3k om 2 AFAFE-21<l 2] (Perceived supervisor support)el] t
g A7 v EAE =, 24 AUl dubAom IAskE TRl 9
ol gk Akl 1A, A b (well-being) ¥ E-AJoll 4]
ZEA AL Q=T tiE A e A Zbolth(AbE S 5, 2012; Eisenberger,
Stinglhamber, = Vandenberghe, Sucharski, & Rhoades, 2002).
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<E 13> W JF Aua

T M SD 1 2 3 4 5 6 7 8 9 10 11
1. 34 0.55 0.49 -
2.1 2.20 0.83 | .149* -
3. 34 2.27 0.53 099 | .320"** -
4. A4 2.34 1.15 | .169™ | .641*** | .354™" -
5 +&AF 3.50 1.39 027 | .663** | .186™ | .690*** -
S e 0.76 0.42 1100 | -.134° 033 186" | -.064 -
7. 4F deitl=y s | 342 0.58 082 061 -.114* .039 033 -.107 -
8 9 Ul &= 4.01 0.54 -.014 | .291** 082 JA125% | .220™* | -.313"**| .403*** -
9. 9% ¢ PF 3.83 0.58 070 | .266™* 011 .099 .133% | -.234***| .531*** | .559*** -
10. AelH 9094 3.7 0.77 032 227 | -.044 | .150* | 111 | -.171% | .695*** | .499™** | .634™* -
11. 2 A4 3.54 0.76 J121° 044 -.051 .056 -.007 -.027 | .B52*** | .228"* | .355"* | .455*** -

F1) N=327, *p<.05, **p<.01, ***p<001(%F=Z)

F2) 1A grds o4(0), F8(1), 2295 20tH(1), 30TH(2), 40tH(3), 50tH ©]/4), 3.3t=: 4dA] thE o]sK1), 49dA tHEQ), HITLE ©]3Q3),
429 AFAFA), AAFQ), FAFEB), FEF@), FE)EHF olAG), 5. 2E5AS: wd vlw(1), $d~w3d mvk2), wk3donksd muk3),
W5 ~wh0d 1 wk@4), 9o o] AH(5), 6. EALo R Tiu M Eal(1), X AK0)
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whsd~nk0d v vk@4), TH0d o] (5), 6. AL H: a4 AT, X AH0)

<E 15>edA = 93 Bes ABHATR 3 FEARYH A4 F
Aoy o] wijEAztA e ATE AT F4de] 9 9 dF S
TEHEWMTR o] FANMSTE T el AH(B=.289, p<.001)7}
AR o B (B=-.207, p<.001)7} 9 ¢ aFo
T AR UeEth o3 <X 14>9 9% u

<]
9

(¢}

o det =y 2 (B=503, p<.00)= 9 9 o H(+H)e JFS v
= Aow

FAH AT, BA A 125 ANHQT. 2 4N =
H A

_54_



=453, p<.001)< 4

gov 744 3-20]

1=}
Eun

off ] F-i&
s o nd 4o Aol 7}
Tk olAem A FaloHo

of MAl= d&Fs viNd Aol

X

o~
T
5

<GE 15> A eHt=y - e 9] 5] AAlelA Aleld 1o 2] w7 awt
it pon oy st
. (9% 9] %) | WEH FA94) | (9T 9] IdF) (3 9 P5)
t t t t
B B B B
T 56 TOM| -6 L4058 012 763 038 873
a3 29| 3670+ 197 3424+ 2660|3944~ 176 2783~
B —073 -12@| 044 -1037] .00 18 0D 638
EE 018 204 1| 2023 041 555 099 1442
TEAF 072 80| 127 2126 042 601 016 240
EART S —207 3589~ -007] 2204 14| 284+ 097 211
ERaUE = p BT 1718+ 503 10079+ 199 3391~
A e 53 7503
RO/RZad) 207107 533502 RIS g
F S5AF 7303 51929 25319+ 33544

F1) N=327, T p<0.1, *p<0.05, **p<0.01, ***p<0.001( %=
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[27 5] 9 9 P& et Ao 2das2

<3 20> SPSS Process =&/ &ay A9 W %)

9% W V%

9949
Boot indirect effect Boot SE Boot LLCI Boot ULCI
-1 SD (-0.7646) .3049 .0550 .2023 A179
M 2426 .0486 1516 .3444
+1 SD (0.7646) .1803 .0636 .0556 .3062
Index Of Moderated Mediation
Index Boot SE Boot LLCI Boot ULCI
Aeld 194 -.0815 .0448 -.1763 -.0008

Note. boot LLCI=boot indirect effect 95% lower limit value, boot ULCI=boot indirect effect 95% lower
limit value, bootstrap sample size=10,000
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<3t 21> SPSS Process 4w/l &3 A5 9 %)

9 9 Y&

9949

Boot indirect effect Boot SE Boot LLCI Boot ULCI

-1 SD (-0.7646) .3657 .0584 2511 4807

M .3402 .0493 .2501 4448

+1 SD (0.7646) 3147 .0688 1878 4612

Index Of Moderated Mediation

Index Boot SE Boot LLCI Boot ULCI

Aeld 194 -.0334 .0530 -.1325 .0804

Note. boot LLCI=hoot indirect effect 95% lower limit value, boot ULCI=boot indirect effect 95% lower

limit value, bootstrap sample size=10,000
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The effects of Job Embeddedness on

performance behavior:

Role of psychological ownership and perceived

supervisory support

Eunhye, Ko

Abstract

The primary purpose of this study i1s to identify how Job
embeddedness affects the organizational member’'s performance
behavior in a public organization, and verified the effects of mediating
role of psychological ownership and the moderating effect of
member’'s perception of supervisory support. In particular, perceived
supervisory support of members, the moderating variable, was verified
through a moderated mediation effect, expecting that it would control
both the relationship of job embeddedness and the relationship of
psychological ownership and performance behavior.

Members with high job embeddedness will feel fit for their jobs
and organizations, feel appropriate and stable in authority and
responsibilities, and may be a factor that triggers active behavior that
goes beyond just remaining in the organization and enhances
organizational performance. In addition, the psychological ownership
was Intended to be a variable that could affect the process of
influencing performance behavior, perceived supervisory support as a
situational variable that could have a positive impact on the

members’ performance behavior was also verified as a moderating
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variable.

The SPSS and AMOS programs were used, using 327 pieces of
data collected from employees working in public institutions for the
verification of the research theory. The hypothesis test results
showed that first, job embeddedness has a positive effect on
performance behavior. Second, the psychological ownership has a
mediating effect on the relationship between job embeddedness and
performance  behavior. Third, perceived supervisory  support
double—controls the relationship between job embeddedness and
performance behavior, and the relationship between psychological
ownership and performance behavior. Especially groups that are
highly aware of supervisory support have increased the in-role
behavior of their members with increased job embeddedness.

The study confirmed that job embeddedness can be expanded from
variables related to turnover intention and organizational residuals and
from those studied to induce a positive attitude of organizational
members linked to performance, and that the parameters of
psychological ownership were discovered for the influence path of the
relationship. It also confirmed that supervisory support is important to
generate performance actions for members.

This study is meaningful in that it has verified the process of job
embeddedness leading to the performance behavior of members
through psychological ownership, and by verifying the change in
perception of supervisory supports, it has identified antecedent factors
to elicit positive attitudes of members, such as the theoretical
extension of job embeddedness-related studies, and suggested

practical implications for employees remaining in the organization.
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Keywords: Job embeddedness, In-role behavior, Extra-role behavior,
Psychological ownership, Supervisory support, Moderated

mediating effect
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